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It’s clearly a time for action…

Volunteers, Regional and Rural New South Wales (NSW) have 
spoken out and it’s high time that the NSW State Government lends 
an ear and takes action.

The state of NSW needs it’s Volunteer Fire Fighters but unfortunately, 
the NSW Government is allowing the NSW Rural Fire Service (RFS) 
to continue on a path that will ultimately lead to the destruction of 
volunteer engagement, property and the environment.

As the newly elected President of the Volunteer Fire Fighters 
Association (VFFA), I feel incredibly honoured to represent 
our dedicated volunteers. I’m pleased to report that the VFFA 
membership is growing at a staggering rate. This growth can be 
attributed to large numbers of volunteers and supporters who are 
fed up with the current bureaucratic empire that has lost touch with 
regional and rural people.

The disconnect that many volunteers are experiencing has been 
allowed to develop by governments who are asleep at the wheel. 
The NSW RFS empire is also growing at an alarming rate, is out 
of control and is leaving a path of environmental destruction in its’ 
wake.

Volunteer, Regional and Rural dissatisfaction in the current NSW 
Government have become extremely evident at the recent Orange 
by-election where the voters moved away from The Nationals 
because they have been making decisions without considering the 
interests of the very people they claim to represent.

The same could be said for the NSW RFS as they continue 
to conduct business in a city-centric manner, opposed to 
decentralisation of the RFS headquarters. They claim that 
decentralisation will create a void between Headquarters, the 
politicians and the various media outlets that report on big fires.

RFS Volunteers (in their respective areas of responsibility) are doing a 
wonderful job, but it is being made more difficult because of an over 
bloated, bureaucratic RFS empire with a powerful media entourage.

The VFFA has been working behind the scenes chipping away at the 
political power base and exposing the disconnect between the RFS, 
its’ volunteer workforce and rural communities. As a result, we are 
seeing a groundswell of support from a wide range of stakeholders 
and are expecting that additional political pressure will be applied 
to drive our decentralisation campaign, titled “Let’s put the RURAL 
back into the Rural Fire Service”.

A Snap Shot of four important VFFA Projects

The VFFA has a lot of projects at various stages of completion. Some 
of these projects can be openly discussed and shared but many are 
subject to careful handling due to legal investigations and privacy 
issues.

The following is a snapshot of some important projects that will 
benefit our volunteers and rural communities:

1. Bullying and Harassment

It saddens me to have this topic at the top of my list, but bullying 
and harassment is alive and well in the NSW RFS. There seems to 
be a culture within the RFS hierarchy and many staff members built 
around the following statement: “if you don’t like the way that we are 
heading then get out”.

This culture is being driven by a service that is attempting to develop 
into another stand-alone, full-time fire agency with a massive 
increase in paid staff, budgets and expenditure. It is questionable if 
the state of NSW can actually afford this bleak future.

There are increasing numbers of experienced volunteer firefighters 
being pushed aside because they dare to challenge the desires and 
wishes of many RFS staff. Some of these volunteers are choosing to 
leave rather that fight back.

An interesting point is that when Volunteers leave the RFS, they 
remain on the database to help maintain the 74,000+ RFS Volunteer 
firefighters in NSW. This figure is an important statistic when the RFS 
senior management is looking for cash.

I’m pleased to inform our readers that the VFFA has been working 
closely with a number of bullying and harassment cases and we are 
determined to bring this issue to a head.

2. Let’s put the RURAL back into the Rural Fire Service

The VFFA has made many submissions and has identified some 
viable locations where decentralisation would greatly benefit the 
NSW RFS, Volunteers, regional and rural communities.

A move to a regional area has many benefits. The VFFA vision would 
even see the staff enjoying a cost effective tree change with all of 
the financial rewards that go with country living. Volunteers could be 
treated with a state training facility and on-site accommodation with 
a large rural property purchase to house the RFS HQ.

This facility could include a gamut of infrastructure and resourcing 
that could never be possible in an urban environment. The 
arguments against such development do not hold water.

Now is a great time to push for change as the state government 
is coming to the realisation that regional voices and votes must be 
taken seriously.

3. Funding Arrangements

On this occasion, the VFFA congratulates the State Government 
as they prepare for a change to the Emergency Services Property 
Levy (ESPL). The VFFA has fully supported the introduction of the 
ESPL that is set to provide a much fairer and simpler way to fund our 
fire and emergency services, as well as improve the affordability of 
property insurance in NSW.

It goes without saying that funding is impacted by two key factors 
which are income and expenditure. The ESPL is a step in the right 
direction in terms of income but the next problem is taking control of 
expenditure.

President’s Report

Peter of Gundagai with VFFA President
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PRESIDENT’S REPORT continued

We are seeing massive blowouts in budgets and ridiculous amounts 
of money being spent on aviation and other reactive firefighting 
measures instead of taking a proactive approach.

Larger and hotter fires in relatively benign conditions can only be 
attributed to the enormous increase in bushfire fuel loads. This issue 
ties back to the loss of local control and input. When fuel was being 
managed by local brigades, landowners and land managers, it was 
usually dealt with in a timely manner.

Burning has now become increasingly difficult with a plethora of 
“green tape” to deal with before lighting up. When burning does 
occur, the NSW RFS decides to light up in the heat of the day. This 
creates a dangerous situation which is often managed by engaging a 
large number of volunteers, trucks, helicopters and State Mitigation 
Support Service (SMSS) crews. It does not add up and it is not an 
appropriate use of public money.

The volunteers did a better job when they were able to conduct 
their own burns with fewer fires getting away, fewer resources 
and less expenditure. The way forward with funding is to adopt a 
holistic approach to ensure that the NSW RFS is directly challenged 
on its performance outcomes, expenditure and land management 
practices.

There are a large number of volunteers who believe that the state 
should ensure that all Brigades are appropriately funded without 
the need for individual RFS Brigade fundraising activities. Brigades 
should not want for anything, after all, they supply the labour for free.

The VFFA is not opposed to Brigades holding a bank balance or 
funding their own additional equipment but it should not become a 
necessity.

The VFFA is very concerned about the fundraising activities of 
the Rural Fire Service Association (RFSA). The principal source of 
funding for the RFSA continues to be through the NSW RFSA raffles, 
conducted on behalf of the NSW RFSA by telemarketing company, 
Contact Centres Australia. It is reported that the RFSA could be 
sitting on a figure that is close to $10M but further reports suggest 
that they may have spent a large portion of that money on the 
purchase of an investment property in Western Sydney.

The call centre operators state that they are trying to raise money 
to support the men and women who struggle to fund “gear and 
equipment” to fight the fires. That statement alone suggests that the 
NSW State Government is failing to fund firefighting in NSW.

It is important to note that Approx. 51% of the funds raised by 
the RFSA are being gobbled up by the call centres and raffle 
administration. This leaves Approx. 49% available for the men and 
women who fight the fires. Sadly, only some Brigades receive a small 
percentage of the money through the RFSA Grants Scheme.

If you are interested in making a donation that will reach your local 
Brigade, then you need to contact that particular Brigade and hand 
your money directly to them.

4. Common sense approaches towards firefighting 
and land management

The feedback, comments and submissions received from 
volunteers, fire scientists, foresters, indigenous land managers, 
many environmentalists, and other fire practitioners, validates the 
VFFA concerns that we have overcomplicated firefighting and land 
management practices and failing to manage bushfire fuels in a 
sustainable way.

The RFS is not burning at night in the way that they have done so in 
the past. Hazard reduction crews are instructed to light up during the 
hottest part of the day. The common sense approach would be to 

prepare the burn or hazard reduction for ignition in the afternoon or 
evening with cooler conditions ahead. This situation is made worse 
when dealing with increased fuel loads resulting from decades of 
unmanaged growth.

The RFS claim for reluctance to burn at night is based upon their 
concern for the safety, but they have not made use of helmet lighting 
and training that specifically targets night operations.

In times past, crews would make use of vehicle lighting, privately 
purchased torches and helmet lights, natural lighting (moonlight) and 
illumination from the burn itself.

In terms of land management, indigenous Australians, farmers and 
graziers would burn regularly for a number of reasons, including fuel 
reduction.

The “green tape” (a green version of red tape) associated with 
burning and other land management practices is discouraging 
hazard reduction activities and allowing fuel loads to reach 
catastrophic levels.

Without human intervention, Mother Nature would take care of the 
fuel by way of lightning strikes. Humans often put these fires out but 
don’t return to re-light at a more suitable time.

“The only fires that the RFS can actually put out are the ones doing 
some good”.

Big fires have become big business, conflicts of interest are a threat 
to the public when you consider the profits enjoyed by service 
providers and the success of the NSW RFS budget submissions.

The return to a more common sense approach to firefighting and 
land management practices ties into the previous three projects as 
follows:

1. Bullying and Harassment

Volunteers who dare to challenge the direction of the NSW RFS 
becomes the enemy, are pushed away, ridiculed and cut off from 
participation.

2. Let’s put the RURAL back into the Rural Fire Service

This project has the potential to restore local input from community 
based fire practitioners, land managers and other groups. 
The current city-centric management is out of touch with rural 
communities, farmers and other land managers.

3. Funding Arrangements

A return to common sense land management practices has the 
potential to save mega dollars that can be better directed towards 
fire mitigation and non-fire related projects like schools and hospitals.

Money that is not wasted is as good as revenue. I bet that the NSW 
State Government will like that.

A big thank you to our readers, Media Officer, Emergency Media, 
supporters and sponsors for making this magazine possible.

Volunteers who are feeling disillusioned by the current stage of play 
and direction of the NSW RFS, are encouraged not to give up.

When we are united, we can influence change.

Enjoy the Christmas celebrations, a safe and fun-filled holiday 
season.

Regards Michael (Mick) Holton
President of the Volunteer Fire Fighters Association
president@volunteerfirefighters.org.au
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When I last wrote for this publication, it looked as if the state 
government were untouchable and the challenge to the RFS 
Head Quarters to move to Dubbo (or at least a rural/regional area) 
was pretty much politically unattainable.

Well, they say a week is a long time in politics yet alone the 
publication of a whole new VFFA magazine! 

The Orange by-election has shown that the regions have finally 
woken up and are going to start using their power at the ballot 
box to achieve the best outcomes for their area. Saturday the 
12th of November in the electorate of Orange was frankly a 
milestone in voter dissatisfaction that lead to the collapse of 
the once dominate National Party. Not since the Second World 
War have the Nationals not held Orange. Yet the voting masses 
went to the ballot box, armed with the sharpest and deadliest of 
pencils, went on to wreak havoc on the agrarian party that sent 
shivers through the conservative establishment across the state. 
A relatively unknown local member of the Shooters, Fishers & 
Farmers Party was to benefit from the backlash.

This recent scenario should be seen as an opportunity for 
members of the VFFA to re-invigorate the campaign to re-locate 
the RFS to a better location outside of the metro area. Let’s 
face it, the government is bleeding – they will be looking for 
opportunities to reassert their influence in the regions. I say – now 
is the time to give them that opportunity.

We all know the reasons why the RFS HQ does not work well in 
Sydney – we know the issues when it comes to workplace culture 
and a city attitude that simply does not understand the bush. I’m 
also pretty sure that deep down inside most conservative MPs 
would agree. 

There is no doubt a place like Dubbo would be ideal. Dubbo is 
in the centre of the state, has major highways going through it, 
has the NBN, it has an airport with hourly access to Sydney and 
direct flights to Brisbane, Newcastle and Melbourne and a highly 
reliable water supply. The Royal Flying Doctors recognised this 
and that’s why they set up a major base in the city – with this 
point, as I said earlier, deep down inside conservative MPs know 
we are right on this matter.

People arguing that the organisation needs to remain in Sydney 
have no real understanding of reality. I’m told that the senior 
staff of the organisation have voiced concerns that in the 
regions they would have a lack of access to the media and other 
communications. I say – what utter rubbish! In this day and age 
a simple media room, and one camera relaying access to major 
media networks is possible. Other big government organisations 
regularly relay their own feeds to the media – Parliament House in 
Canberra is an example of their cameras being used to capture 
debates and the images and audio being relayed to the media. 
Their argument about media and communication access simply 
lacks substance.

Now is our opportunity to push the issue. Volunteer Fire 
Fighters and their supporters across the state need to start the 
conversation about the RFS HQ. We know that the organisation 
needs to re-locate already, we are simply saying that the “R” 
in RFS should actually mean it. Talk to your MPs, organise 
discussions with local radio stations and have a word with 
journalists. The government needs to know that this would be 
close to a silver bullet in winning back voter approval in the bush.

A Week is Certainly 
a Long Time in Politics!

Report by Ben Shields, Former Deputy Mayor of Dubbo
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THE ORANGE BI-ELECTION
Shooters, Fishers & Farmers Party 

aiming higher

Shooters, Fishers & Farmers Party candidate in the Orange Bi-Election,  
Phillip Donato.

Philip Donato on the campaign trail in Orange.

The Hon. Robert Brown, MLC.

At the time of writing, the Shooters Fishers and Farmers Party is celebrating what many people 
in NSW thought could not possibly be done – win the party’s first ever Lower House seat.  

The party successfully contested the seat of Orange which was previously held by the 
Nationals since World War 2.
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THE ORANGE BI-ELECTION continued

The election of our candidate, Philip Donato, in the Orange by-
election is a tribute of how far the party has developed in the last 
21 years since being elected into the NSW Upper House. 

Philip was elected on the back of a springboard of regional issues 
that he prosecuted where the Nationals failed: forced council 
amalgamations, greyhound industry ban, privatisation of hospitals 
and services, and lack of protection of regional industries. 

With now seven elected representatives across three States, 
the Shooters Fishers and Farmers party is the largest political 
organisation committed to representing the interests of law-
abiding firearm owners, fishers, farmers and regional communities 
across Australia. 

His election is indicative of the changing landscape of NSW 
politics, where the traditional two party system can no longer 
claim a right to any vote. Rather, other political parties have to 
work as hard as ever while we hold them accountable on their 
mandate.  

The Shooters Fishers and Farmers party prides itself on defending 
the interesting of regional industries without fear or favour.

Despite the party name, shooting and fishing interests are not 
the bane of the party’s existence. The party strongly supports, 
for example, the decentralisation of the Rural Fire Service to a 
location that is actually located in rural NSW. 

Our Upper House members, Robert Brown MLC and Robert 
Borsak MLC have consistently championed the interests of the 

VFFA and other organisations based primarily in regional areas. 

Robert Brown’s work and chairmanship of the Wambelong Fire 

Inquiry is a testament to this, which provided the VFFA a serious 

platform to voice its concerns and achieve some recognition. 

Originally, the Shooters Party grew out of resentment at the 1992 

Firearms Amendment Act. 

The Hon. Robert Borsak, MLC & newly elected Member for Orange, Phillip Donato, speaking with the Media

The Hon. Robert Borsak, MLC
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THE ORANGE BI-ELECTION continued

Shooters and hunters felt it was designed to make them the 
scapegoats for criminal misuse of firearms by others.

Since 1992, we have continued to be powerful voice for those 
who nobody is listening to, particularly shooters, fishers, farmers, 
and even volunteer fire fighters. We are committed to delivering 
real, meaningful, and lasting results for our voters and supporters. 

This year, we changed our name to the Shooters, Fishers and 
Farmers Party to reflect our existing support in rural areas.

Our members are drawn together by a drive to make sure that 
all Australians are free to live their lives without unnecessary 
government interference, or where government interference must 
occur, it isn’t done so in a knee-jerk fashion. 

We acknowledge the vital role rural and regional Australia plays at 
both a State and National level. 

Our action plan for regional NSW will return rights to property 
owners, protect local jobs and industries and support regional 
communities. 

In line with this, the Party strongly supports the sustainable 
utilisation of Australia’s resources. However, we believe hunters, 
fishers, farmers, outdoor enthusiasts, and volunteer fire fighters 
are well positioned to identify issues in sustainability and care for 
our natural environment. 

Newly elected Member for Orange, Phillip Donato, with his sons (L to R Rear) Mathew & Peter with James & Sean at front.

We reject a ‘lock away and leave it approach’ approach to the 
natural environment put forward by the major parties, particularly 
the Greens. Instead, we believe public lands should be actively 
managed to ensure their viability and sustainability for generations 
to come.

Conservative in family values, we honor and value the family unit 
as the basic building block of our society. We respect and honor 
our democratic traditions and those in our history that have made 
the ultimate sacrifice so that we may enjoy the freedoms we have 
today. We believe in a multicultural society, committed to the 
Australian values of freedom and democracy above all others.

Ultimately, we advocate for sensible solutions which provide a fair 
go for all. We represent a voice of reason, respecting science and 
conservation above all.  

Lastly, the Shooters Fishers and Farmers Party extends the 
deepest thank you to the VFFA and its members for all their 
support, encouragement and guidance over the last few years. 
We look forward to a long and fruitful relationship. 

For more information on the party’s activities or to 

get in touch with one of our Members, please contact 

“The Bunker” at Castle Hill on (02) 9634 7251. 
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When your travelling OUTBACK 
in this great State of NSW, 
make sure you tune in to

Outback Radio 2WEB
You’ll here the best music selection 

including the latest and greatest hits 

plus Weather updates and all the latest 

News, make sure 585AM is secured 

on your Radio Dial.

PIE IN THE SKY Roadhouse & Café
1858 BELLS LINE OF ROAD, BILPIN. NSW 

www.pieintheskybilpin.com

At ‘Pie in the Sky Roadhouse Bilpin, we make fresh 
homemade pies and other pastries. We serve a full range 
menu including pastries and beef burgers. We also have 

some delicious homemade apple pies and deserts.

OPEN 7 DAYS. EAT IN OR TAKEAWAY.

• Classic healthy French style butter puff pastry 
– no trans fats!

• All hand made on premises with natural ingredients 
& fresh premium meat – nothing processed!

Our range includes:

• Gourmet Angus Steak Pies • Angus Steak Burgers 
• Angus Beef Burgers • Apple Pies

We also serve:

• Devonshire Teas • Apple Pies • Pastries • Superb Coffee 
• Soft Drinks • Milkshakes • Cakes & Slices 

• Bacon & Egg Rolls • Sausage Rolls • Pasties

Long-time Supporters of NSW Volunteer Firefighters 

When you’ve finished reading this magazine, 
please pass it on to your friends.

MURRUMBATEMAN  
Barton Highway, Murrumbateman 
– Just 30km from Canberra
Phone: 02 6227 5802
http://www.murrumbatemancountryinn.com.au

The VFFA greatly appreciates the support shown to 
our Association, its membership and the Volunteer 
Firefighters of its local Community.

We highly recommend that whenever passing 
by their way, please call in and enjoy the local 
hospitality they’ve become so well known for Motel 
Accommodation, Great Food & Beverage!
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It has been a busy period for NSW 
Farmers in our engagement with the 
Rural Fire Service. The Association was 
extremely pleased to work alongside 
the RFS to run a training day for all 
NSW Farmers Bushfire Management 
Committee (BFMC) members at the RFS 
headquarters in July.  

NSW Farmers is also working to renew 
our membership on these Committees 
across the state, to ensure landholders 
are able to contribute their valuable 
knowledge into how each region plans its 
operations and hazard reduction.

NSW Farmers supports the role of 
the BFMCs and we would like to see 
better engagement by all bodies so that 
their planning work produces the best 
possible results. It was fantastic to have 
the support of the RFS to conduct the 
training day and we hope that this will be 
an ongoing program as we work towards 
filling all our representative positions 
across the state.

In August the NSW Parliament passed 
legislation to establish a standardised 
fire trail network across the state.  We 
sought and received assurances from 
the Minister for Emergency Services 
that the costs of the construction and 

maintenance of this network would not 
be borne by private landholders.  We are 
looking forward to having further input 
into the development of the fire trails 
policy through our representation on the 
Bush Fire Coordinating Committee.

The Association has also given its support 
to running a trial of the RFS Harvest 
Guide for the 2016/17 harvest.  

We have been assured by the RFS that 
it is only a voluntary guide and that it will 
remain voluntary.  The guide has an easy 
to follow matrix that gives an indication of 
the fire risk when harvesting in a range of 
different temperatures and wind speeds.  
The guide will give farmers an additional 
tool, where they can use current weather 
conditions at their site to make a more 
informed decision about whether or not 
to continue harvesting.  The Association 
supports the introduction of any tool 
that will potentially reduce the risk of an 
unwanted fire.

In spite of these positive developments, 
it seems that the NSW Government is 
likely to announce a Sydney location 
for the RFS headquarters. This is 
exceptionally disappointing, as the recent 
announcement that the DPI will be staying 
in Orange for the next two decades is a 

timely reminder of all the benefits that flow 
from regional relocation. 

The likely announcement is in spite of 
the recommendation of recent inquiries 
that recognised the advantages of de-
centralisation, and the initiative by the 
local councils of Parkes, Forbes, Orange 
and Dubbo to put aside parochialism 
and work together to determine the best 
location in the Central West. As the lease 
for the premises at Lidcombe is due to 
expire, the RFS has to move. This should 
be an ideal time to relocate and refresh its 
organisational culture. 

The arguments against relocating to a 
regional area put forward by both the 
Minister for Emergency Services and 
the Deputy Premier fail to engage with 
reasons why a regional move would be so 
good for the RFS. 

The RFS should be an organisation that 
is driven from the ground up. The location 
of headquarters is an important sign of 
whether or not this is the case – their 
headquarters location should reflect a 
rural focus. 

Finally, moving the RFS headquarters 
to a regional location would provide a 
further catalyst for the development of the 
Central West. 

Sonia O’Keefe

Adaminaby Brigade was one of the earliest Brigades 

formed within the Snowy River Fire District. 

There are currently 92 members of the brigade of which 
43 members are classified as Operational, 5 are classified as 
Operational Support, 41 are classified as Reserves and 3 are CFU 
members.

Bill Mansfield however is one of Adaminaby Brigades’ most 
valued members. During the past 46 years, Bill has attended fifty 
four training courses, he’s spent seven years as a Deputy Captain 
and Senior Deputy Captain & until last year, he had been the 
Brigades’ Equipment Officer for the past 20 years.  

With no respect for his “senior status” Bill was recently seen, 
during a Hazard Reduction Burn, clambering along a very steep 
incline with a backpack blower unit going full blast...you just can’t 
hold a good man back can you.

The Adaminaby RFB is very community minded participating in 
numerous fundraising activities during the year and as a result are 
well established and appreciated within their local community & 
its people like Bill Mansfield that make brigade’s what they are...
well done Bill & Thank You for your Service.

Congratulations Adaminaby RFS’s Bill Mansfield 
is recognised for 46 years of Service to his Community

NSW Farmers Association
Report by Sonia O’Keefe, 
Chair – NSW Farmers Rural Affairs Committee

the volunteer fire fighter  Summer 2016/17 Page 9



Page 10 Summer 2016/17  the volunteer fire fighter

March 14th 1966 was the day that 
Tumble Down Dick Bush Fire Brigade, 
or “Tumble” as their more commonly 
known locally by their other (now) RFS 
colleagues, was born & on Saturday July 
23rd this year, over 100 people came 
together at the Mona Vale Golf Club to 
celebrate an outstanding achievement by 
Tumble Down Dick RFB in having served 
their local & wider communities for over 
50 years.

In 1966, Warringah Shire appointed a Fire 
Control Officer Mr. E. J. Quinn and with 
his assistance, the Brigade obtained its 
first tanker, an old Austin (2WD) tanker 
(ex-sanitary tanker). Later that year, the 
council was able to approve enough 
funds for a two bay galvanised ‘shed’ to 
be constructed with a concrete floor. 

Membership numbered eleven with an 
annual member subscription of 20 cents! 
Cash balance was $2.20 with another 
$1.00 collected at the 1967 Annual 
General Meeting giving the Brigade a 
balance of $3.20. 

During the late 60’s, brigades mainly 
attended bushfires in their own areas 
although Tumble occasionally ventured 
to Ingleside or Terrey Hills to lend a hand. 
During major fires, the Brigade would 
concentrate on property protection in the 
valley. Hazard reduction programs barely 
existed and equipment was rudimentary 
such as the ex WW2 Blitz. In essence 
Brigades provided local protection. The 
early seventies continued with Mr. William 
Brand as Captain and Mr. K. Watts as 

Senior Deputy. Responses were few with 
William reporting at a Brigade Meeting 
on 4th October 1975 that the Brigade 
had attended only two responses since 
March. He also hoped the new tanker 
would arrive soon and as a result, 
responses would increase.

 The new tanker (Goldilocks), a 1965 
International ‘AB160’ 6 cylinder petrol, 
arrived late in 1975 & with a winch! 
Compared to the earlier units, it was 
capable of higher speeds (in excess of 32 
MPH), relatively comfortable and reliable. 
Not long after, the new tanker responded 
with a crew of five, Deputy Captain R. 
Woollet in charge, to an Ingleside fire. 
Tumble completed the year to March 
1976 with 16 callouts. 

The year 1976/77 was busy with several 
moderate sized fires throughout the shire 
being attended by the Brigade. During 
the 1977 winter season, William Brand 
stood down as Captain after seven 
years, and Keith Bennett took over. In 
late 1977 Tumble was sent to the Blue 
Mountains for three days to assist with 
the disastrous fires that impacted the 
mountains that year. 

 In 1987–79, K. Watts stood down as 
Snr. Deputy Captain after 10 years and 
was replaced by G. Hamilton. Up until 
the mid-seventies, membership had been 
made up mainly of local residents. With 
the development of the Tumble & Kimbriki 
Valleys, local resident membership 
decreased and new members were 
sought from outside the area. With this 
came younger members and a new era 
began.

In April 1979 the brigade was shocked 
at the death of Mr. G. Steele of Beacon 
Hill BFB at a fire on the Waratah Trail in 
the West Head area. Later that year the 
Brigade was faced with one of its greatest 
local challenges to date with 85% of the 
shire being burnt out and the loss of 14 
houses. The fire started in the Bobbin 
Head area whilst the Brigade was fighting 
a fire at the Ku-ring-gai tip. The fire 
progressed to the back of Duffys Forest 
where all the 1” (yes one inch) hose was 
burnt when units were forced to pull out 
from behind the ‘Skippy’ park. 

The fire progressed and the Brigade 
almost met disaster when Keith Bennett 
and three members were caught on 
Forest Way (near the Berkeley Pools) 
away from the tanker as the fire went over 
them. 

Later that day Carl Valerius and crew 
out of water, saved a house in Belrose 
by cutting a burning veranda off it. This 
fire spread throughout the shire, through 
the Kimbriki Valley and into the Tumble 
Valley, burning the Valerius’s house to the 
ground. The Tumble shed suffered fire 
damage with the outhouse behind the 
station was gutted. The fire was finally 
brought under control four days later & 
with only one day’s break, Tumble was 
off to the Blue Mountains for three days 
returning home on Christmas morning. 

1979 strengthened the Brigade and set 
the start of a new age. The early eighties 
were quiet on the fire front and plans 
were made for a new station. After many 
meetings and pushing by Keith Bennett, 
monies were made available by Council 
and building started in 1983. 

In March 1985, after many hours of hard 
work the new station was opened by 
the Shire President. It was built mainly 
by volunteer labour, with materials being 
bought or ‘found’. 

The front of Tumble Down Dick RFS Station as she 
is today

The rear section of Tumble Down Dick RFS Station

In mid 1985, the Brigade was issued a 
1975 Toyota (SWB) personnel carrier. 
February 1986 brought another change 
to the Brigade with Keith Bennett being 
elected to the position of Deputy Group 
Captain for the Shire. He was replaced 
as Tumble Captain at the March Annual 
General Meeting by George Sheppard. 

Celebrating 50 years of Outstanding Service

Tumble Down Dick RFB



the volunteer fire fighter  Summer 2016/17 Page 11

CELEBRATING 50 YEARS OF OUTSTANDING SERVICE continued

In the same month the ageing “AB160” 
was replaced by a brand new Isuzu 
(JCS) 850 gallon dual-cabin tanker. Early 
summer 1986, the personnel carrier was 
replaced with a later model (1978 unit). 
The same year Tumble was successful in 
taking out the Warringah Field Day after 
more than 10 years of trying. 

From the mid-eighties, training became 
more intensive with the introduction of 
State and Shire Training to higher levels. 
Out-of-shire fires became more prevalent 
with the Brigade responding not only in the 
Sydney region, but throughout the State. 

 
Tumble 1

Our role expanded from firefighting to 
assisting the SES, in areas of storm and 
flood relief and also search and rescue 
& in November 1987, Tumble welcomed 
the arrival of a brand new Toyota (LWB) 
Landcruiser to replace the old unit - this 
unit was further updated in April 1991 with 
a later model Toyota (LWB). 

Tumble 7 today

The 90’s: 

The year of 1990/ 91 saw some of 
the busiest times Tumble has ever 
experienced with some 49 responses, 
from floods in Nyngan, fires throughout 
the state along with a Section 41F 
declared within our Shire. 

January 1994, crews worked on major 
fires at Lane Cove, Warringah, Gosford 
and surrounding areas. 

Round the clock crews worked without 
sleep for days. The ’94 fires were to be 
some of the biggest and most destructive 
the shire has seen to date. 

Let’s not forget the destructive hail storm 
which struck Sydney’s Eastern Suburbs 
on 14 April, 1999 causing extensive 
damage, which was estimated to be in 
the order of $1Billion, making it one of 
Australia’s costliest ever natural disasters. 

The year 2000 saw Richard Bouwmans 
take on the role of Captain and sustain 
that leadership for longer than any 
Captain to date, and the longest of any 
Captain in the District. 

Richard oversaw the evolution of the 
Brigade from localised responses to a 
nationally capable Brigade, energised with 
capable and motivated members and a 
solid financial backbone to the Brigade 
led by the fundraising backbone of Des 
Ferris and Peter Doherty. In 2016 Richard 
stood down from this role and has left 
a legacy which will see the Brigade 
through for many years to come. Richard 
is incredibly competent & respected by 
many.

During the 2000’s Tumble Down Dick 
Brigade has attended numerous major 
incidents including Glenorie, Snowy 
Mountains, Gosford, Black Saturday in 
Victoria, Shoalhaven & many more.

 

Tumble Crew at a local Hazard Reduction

The Mona Vale Fuel Tanker Fire – 
Tumble 1 along with a number of other 
tankers were responded to reports of 
smoke near Chilton Rd, Ingleside. It 
became clear on turning onto Mona Vale 
Road that there was in fact a significant 
fire in Mona Vale itself. Arriving on the 
west side of the incident the crews 
got to work dealing with a fuel tanker 
fire, a running fuel fire, multiple vehicle 
fires, bush alight, power lines down and 
multiple casualties.

CABA was deployed and a BACO area 
established for incoming crew and 
cylinder changeover. A 1st Aid treatment 
and triage area was established ahead 

of ASNSW arrival for casualty treatment. 
Multiple ambulances were requested 
and air evacuation initiated. Evacuations 
of the adjoining downwind buildings 
was commenced and traffic control 
established to support incoming units. 

A command point was established at 
the roundabout with Mona Vale and 
Samuel Road with FRNSW assuming 
overall command. Additional NSWRFS 
units were responded to assist with 
suppression of the fuel tanker fire and 
management of the fire impacting 
exposures and effecting the evacuations. 
Further units were dispatched to the 
east side of the fire for suppression. Fire 
was also knocked down in the drains 
immediately surrounding the incident. 

Foam management became critical to 
continued suppression and all tankers 
dropped foam to an assembly point with 
further foam and BAO cylinders being 
responded to the incident. 

Additional units patrolled drains for 
fuel re ignition and to assist in the 
extensive Hazmat planning. All crews 
performed extremely well in very trying 
circumstances and multi-agency 
cooperation was exemplary. The level of 
professionalism and skill with which the 
crews executed their tasking is a credit 
to their dedication, and also to the many 
hours committed to complex and detailed 
training.

Located on Sydney’s Northern Beaches, 
Tumble’s located between Ingleside & 
Terrey Hills, Tumble Down Dick Rural Fire 
Brigade is today led by Captain John 
Watson & an incredibly dedicated team 
of members who do what they do in the 
most efficient, professional & “No Fuss” 
way – they just get the job done & they 
do it well.

The Volunteer Firefighters Association was 
proud to join with them all on the evening 
of their 50th Anniversary Dinner in July 
and to present Captain John Watson with 
a plaque of recognition to acknowledge 
their outstanding achievement.

Courtesy of Fairfax Media



It is with a great level of sadness that we hear FRNSW 
Commissioner, Greg Mullins AFSM, has decided to hang 
up his helmet & call it a day moving into retirement. 

Greg Mullins was clearly born for the role of a Firefighter, just like 
his father Jack who was already a Volunteer with his local bushfire 
brigade.   

Most that knew Greg could see he was on a mission to join 
the NSW Fire Brigades & so he did in 1978 after serving for six 
years as a volunteer firefighter with the NSW Bushfire Service 
(now Rural Fire Service). He rose steadily through the ranks 
serving in operational and specialist positions, becoming a 
Station Officer in 1990, a District Officer (Inspector) in 1992, a 
Superintendent in 1995, and an Assistant Commissioner in 1996. 
In 2000 he was appointed as Director State Operations. He has 
represented Australian Fire Services nationally and internationally 
on issues concerning Emergency Management, managing 
the consequences of Terrorist attacks, and Urban Search and 
Rescue.

Apart from his experience as a fire officer, in 1995 he was 
awarded a Churchill Fellowship to study fire services in the UK, 
Spain, France, Canada and the USA. In 1998, he completed 
a 12-month executive development secondment as a Project 
Manager with a major international industrial company.

Commissioner Mullins holds a Master’s Degree in Management 
and Fire Engineering Diplomas. He is a Graduate of the Executive 
Fire Officer Program at the United States National Fire Academy 
and the Oxford Strategic Leadership Program. 

He is a Fellow and National Patron of the Institution of Fire 
Engineers, a Fellow of the Australian Institute of Management, 
and a Graduate of the Australian Institute of Company Directors. 
He has been awarded the Australian Fire Service Medal (AFSM), 
National Medal and two Clasps, NSWFB Long Service and Good 
Conduct Medal and two Clasps, Commissioner’s Commendation 
for Courageous Action, Chief Officer’s Commendation and St 
John Ambulance Emergency Services Award.

He has been President of the Australasian Fire and Emergency 
Service Authorities Council (AFAC), Deputy Chair of the NSW 
State Emergency Management Committee and the Australian 
Director of the International Fire Chiefs Association of Asia. 

Greg Mullins was appointed as Commissioner of FRNSW on 
4 July 2003. He is the first person in the history of the 
organisation to be appointed from the ranks as both Chief Fire 
Officer and CEO.

If there’s one thing that’s always stood out with Greg Mullins, 
he’s always been such a hands on dive in there type, so much 
so that you would often see him arriving at major incidents as 
Commissioner at any time of the day or night.

For so many Volunteers within the Sydney North Region, over 
many years a lot of us have had the opportunity to end up 
working with Greg Mullins as a Firefighter & as a Station Officer & 
from his days as a Volunteer, he’s never ever changed one iota in 
that he’s always treated us with the absolute respect & it’s been a 
sheer pleasure to have worked with him.

We know Greg’s dad Jack is immensely proud of his 
achievements, just as his entire personal & extended firefighting 
family are. Greg Mullins AFSM – you’ve done your family proud, 
FRNSW proud, you’ve done the State of NSW proud.

We thank you & wish you every good health & happiness as you 
move into retirement but something tells us we haven’t seen the 
end of this guy & our monies on him showing up on a tanker at a 
bushfire during a summer not too far away…we’ll see!

Fire & Rescue NSW Commissioner 
Greg Mullins AFSM Retires
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Angel Flight has just completed an amazing milestone: 20,000 
flights to and from rural Australia to city hospitals, carrying people 
who need help to get to medical appointments in the city (and so 
far about 60,000 people have been transported by the charity). 
Departing Bankstown en route to Wagga Wagga, patient Jarrod 
and his mum Linda were the heroes of the day – and they were 
in good company. Reserve Bank Governor Glenn Stevens was 
the volunteer pilot, with his beautiful twin-engine aircraft. It was 
Glenn’s 38th Angel Flight, and Jarrod’s 16th. Volunteer Earth 
Angel, driver Patricia (pictured) was completing her 131 drives for 
Angel Flight – collecting passengers from Bankstown Airport and 
taking them to hospitals right across Sydney, and back. 

Jarrod has become a very experienced passenger, describing 
various wind and weather conditions, and clearly taking a big 
interest in the aviation environment. Perhaps that will be his next 
‘mission’ in life?

But not only was this an extraordinary time for Angel Flight, which 
operates with 3,000 volunteer pilots (and their own aircraft) and a 
similar number of drivers, throughout Australia, carrying families 
young and old, with no government funding, no expenditure on 
marketing or promotions, and no merchandising (relying solely on 
unsolicited community support): but for Jarrod, a life-changing 
event was just around the corner. 

Jarrod had been almost three years on the transplant waiting 
list, and exactly one week after his Angel Flight (the charity’s 

*To help offset operating costs Angel Flight Australia negotiates the waiver of landing fees at airports around the country. Airservices 
Australia reverses any air navigation charges. Angel Flight pays for fuel used by pilots when they conduct an Angel Flight mission. 

Donations received are used to fully subsidise fuel costs.

20,000th), he was in hospital again in Sydney, this time with a 
donor kidney! The call came after he returned to Wagga Wagga, 
so Jarrod and his parents returned to Sydney for the transplant: 
Jarrod is now looking forward to a life without dialysis, and a 
bright future. Although Angel Flight will still be a part of his life, 
coming back and forth between Sydney and Wagga Wagga for 
check-ups.

Angel Flight’s motto is: help where help is needed: 
visit www.angelflight.org.au

Please feel free to edit and put your own stamp on this 
information, and to use any of the attached Fact Sheet to 
incorporate into your article.

ANGEL FLIGHT COMPLETES ITS 20,000th MISSION 
– FLYING RURAL PEOPLE TO CITY HOSPITALS FOR 
TREATMENT, AND HOME AGAIN, FREE OF CHARGE

For further information contact: Angel Flight Australia 
Toll free: 1300 726 567   Phone: 07 3620 8300
Fax: 07 3852 6646
Postal: PO Box 421, Fortitude Valley Qld 4006
Email: mail@angelflight.org.au
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When I first got into the four wheel drive scene 
way back in 1978 it was the school of hard knocks 
that taught me. Yes, I spent my fair share of time 
hopelessly bogged trying to extract myself with 
nothing more than a short handled shovel. Over the 
years I leant a lot about what I call the art of four 
wheel driving. This was nurtured when I joined (and 
even formed) a couple of Sydney based four wheel 
drive clubs. 

Like most 4WD clubs they had experienced drivers who passed 
on their knowledge to the new members during club trips and 
over time even dedicated training days became the norm. This 
was during the 1980s, a time when the likes of commercial 4wd 
training companies did not exist nor for that matter did 4wd tag-
along tours. In my case my knowledge of four wheel driving just 
grew and grew as a result of spending nearly every weekend out 
in the bush, by the mid 80’s I was also writing for 4x4 Australia 
magazine. So it was inevitable that in 1990 I would take my 
hobby to the next level and created my company called Great 
Divide Tours (after the Great Dividing Range which I had been 
exploring for the past decade). 

Initially we led 4wd trips out of Sydney but after about 12 months 
one of my customers suggested I should run a dedicated 4wd 
training weekend. 

Now, 27 years later, I have one of the largest 4wd training 
businesses in Australia, I’ve written books on 4wd training, made 
DVDs on it, even have a small radio show on Sydney radio on my 
4wd exploits, talk about giant oaks growing from small acorns! 

I have no doubt many of you reading this live in rural areas and 
have probably grown up with four wheel drives, possibly using 
them every day of your life and may even laugh at the thought 
of attending a school on how to drive off road. Whilst many 
others in urban areas will be nodding their heads and saying yep, 
driving one of these things in the scrub is different to the daily 
grind across the Harbour Bridge. The interesting thing about 
conducting 4wd training over 27 years to close on 28,000 people 
is that I have learnt you are never too old or experienced to learn 
something new when it comes to using a four wheel drive.

4WD Training – Do you need it?
Report by Vic Widman

Goin’ Bush

Great Divide Tours Driver Training Centre
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4WD TRAINING – DO YOU NEED IT? continued

With today’s modern vehicles and all their computer controlled 
traction aids that could not be more truthful, but often we get 
the best results from the guy or girl that turns up at a course in a 
base model four wheel drive with none of that “fancy stuff”. 

With a little education from me and my team of professional four 
wheel drive trainers it’s amazing how  we can help them get out 
of a sticky situation without the need of vehicle recovery.

My four wheel drive training is conducted on a purpose built 
facility near the town of Braidwood in southern New South Wales 
(just 2 hours south of Sydney). But this is no quarry, it is set on 
240 acres of pure bushland with over 12 kilometres of four wheel 
drive tracks put in for the specific purpose of training, but it’s so 
natural it’s just like driving through any fire trail on the east coast 

of Australia. I was blessed in finding this little piece of Australia, 
contained in my 240 acres we have hills ranging from gentle 10 
degree slopes all the way up to a breathtaking 35 degrees and 
more. We have natural boggy areas, water crossings, logs over 
tracks, side slopes and broken ground, I’ve even created my own 
dry Rocky River bed. 

But on top of this I invested a lot of my hard earned money and 
built a training room for the theory part of the course along with 
a dining room so we can feed everyone, a dormitory style bunk 
room as we offer overnight accommodation on our two day 
courses and a beautiful camp ground where the roos keep the 
lawn mowed for me. The look on our trainee’s faces when they 
arrive at this beautiful training centre is just gold. Proud of it? Too 
bloody right!
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4WD TRAINING – DO YOU NEED IT? continued

I mentioned my professional trainers above; well I call them this 
not because I pay them but because we all hold a Certificate 
IV in Workplace Training and Assessment along with years of 
four wheel drive experience. My courses are drawn from the 
Nationally Recognised competency standards and we are a 
partner to a Registered Training Organisation, if you are going to 
do something, do it right is my motto.

This philosophy has worked too, as we now hold contracts for 
the delivery of four wheel drive training with the Department of 
Defence, the Australian Federal Police, Parks Australia and many 
more major corporate clients. We offer training in the following 
competency standards:

TLIC2025A – Operate 4WD vehicle
SISODRV201A – Drive AWD/4WD vehicles on unsealed roads
SISODRV302A – Drive and Recover a 4WD
TLIB2004A – Carry out Vehicle Inspection
SISODRV404A – Drive a 4WD in difficult terrain
SISODRV405A – Coordinate recovery of a 4WD

In addition to this we provide training in towing off road trailers 
along with a course specifically designed for heavy off road 
vehicles such as trucks and six wheel drive utes, Country 
Energy and Essential Energy have used our facility for this style 

of training. As you know from my previous articles on vehicle 
recovery, this is an important component of using a four wheel 
drive and we have tailored courses specifically for vehicle 
recovery for many of our clients. I also recognise that many 
organisations such as the State Emergency Services and even 
the Rural Fire Service provide their own in house training so my 
training facility is available for hire to conduct their own training. 
I’ve been an avid supporter of these voluntary services for many 
years (I was even an RFS member in my younger years) and I’m 
happy to offer them a discounted hire rate. 

Of course, I have not forgotten my roots and we offer the Mums 
and Dads the above training courses every month to prepare 
them for their adventures on their next holiday exploring Australia. 

So, do you need four wheel drive training? Well I reckon I could 
teach just about anyone a new trick when it comes to using a 
four wheel drive. If you would like more information on my training 
courses just have a look at my website. 

www.4wd.net.au 
or give me (Vic Widman) a call on:

02 9913 1395
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4WD TRAINING – DO YOU NEED IT? continued
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If you’ve even spent a little bit of time 
travelling in the countryside, you would 
a have seen a few ‘wedgies’ in your 
time. They are often soaring, circling high 
above you; an impressively-sized bird 
reduced to a dot by altitude. Or, they’ll be 
on the highway, chowing down on some 
road kill. They are found right throughout 
Australia – including a slightly different 
sub-species in Tasmania. They’re also 
found in parts of New Guinea, owing to 
the days of Gondwanaland.

They are impressive looking birds, owing 
to their large size, their strong talons and 
feathered legs, and their big, hooked 
beaks. You’ll know it’s a Wedge-tailed 
Eagle when it’s flying by the distinctive 
tail, with its characteristic diamond shape. 

Females are usually larger than the males, 
weighing between three and six kilograms 
(while the males are between two and 
four kilograms).

They’re the biggest eagles in Australia, 

but they aren’t the biggest birds (that 

trophy goes to the Emu). 

The dimension that makes wedgies 

stand out on the international stage is 

wingspan; you’ll easily find examples with 

up to 2.2 metres of wingspan, relatively 

huge for the size of the bird. 

A female killed in Tasmania in 1931 had 

a wingspan of 284 centimetres – longer 

than the wheelbase of a Land Rover 
Defender 110.

You’ll often see Wedge-tailed Eagles 
soaring very high above the ground; using 
thermal currents to regularly reach two 
kilometres of elevation. They’ll often go 
scouting for food and keeping an eye on 
their territory, known as their home range.

Their home range varies dramatically in 
size depending on how many are around, 
and how much food is available… from 
less that nine square kilometres to over 
100 square kilometres. Their nests, up to 
three metres deep and two metres wide, 
will often be found at the highest point of 
the home range.

They’ll breed between April and 
September, laying two eggs which will 
take around 45 days to hatch. The young 
will leave the nest and join the hunt after 
30 days, and strike out on their own after 
around six months (or when the next 
breeding season begins).

Much of the Eagle’s diet consists of 
carrion, courtesy of vehicle-animal strikes. 
If you see one eating on the road, slow 
down. They do take a while to get out 
of the way, especially with something in 
the belly. The other big part of their diet 
consists of ‘introduced’ rabbits and foxes, 
although they will also have a go many 
other species like snakes and lizards. 

They have been seen group-striking 
wallabies successfully, and even striking 
other birds out of the air for food. 
Although they usually feed where the food 
is captured, wedgies will sometimes take 
and cache some food in trees for later 
consumption. 

Wedge-tailed Eagles are apex predators, 
but they do have to sometimes protect 
their nests from being pillaged; and guard 
against threats from human interaction. 
They can abandon their nests if they have 
been disturbed. 

The Tasmanian sub-species, which 
requires undisturbed old-growth forest 
in which to nest, is currently listed as 
endangered due to the reduction of its 
natural habitat.

Wedge-tailed Eagle
Australia’s largest bird of prey

Report by Sam Purcell. Images by Brett Hemmings and the Pat Callinan Media archive
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Visit Cowra and escape. 
Relax and wander, take your 
time and explore. 

Most of Cowra’s attractions are free and 

we have some extraordinary tales and 

history to share. Take your time in our 

great outdoors, relax at the river, play 

a round of golf, do some cycling and 

discover our beautiful walking tracks. Use 

us as a base to explore our surrounding 

villages and countryside. Slow down and 

relax, with sunsets and night skies that 

are best enjoyed with a picnic and a glass 

of local wine. 

Happy wandering

From bushwalking and picnics in stunning 

National Parks, to canoeing along the 

Lachlan River or exploring our country 

lanes on a bicycle, there are many ways 

to enjoy the beautiful Cowra region. 

Just as the Lachlan River meanders 
through the Cowra landscape, cyclists 
from all over the country visit the Cowra, 
Greenethorpe and Canowindra region to 
ride some of the quietest, smoothest and 
most scenic roads in New South Wales. 

In Cowra itself, there is a network of 
interconnecting concrete paths in the 
Cowra Peace Precinct where you 
can enjoy spectacular views of the 
surrounding countryside. Walk or cycle to 
the Bellevue Hill Lookout, the Japanese 

Garden & Cultural Centre and the 
historic Prisoner of War Campsite. There 
are paths along the Lachlan River too. 
Make sure you view the impressive murals 
on the bridge pylons.

If you’re a little more adventurous, head 
to Wyangala Dam where you’ll find some 
great mountain bike trails. As you explore 
the network of trails, you’ll discover some 

natural rest spots, perfect for a picnic, 
a photo opportunity or simply to take a 
moment for a well deserved breather. 
Whether your plan is to enjoy a couple 
of hours paddling or perhaps camp and 
canoe for a couple of days is up to you.

Arts & Culture 

Cowra is alive with a spectacular mix 
of music, theatre, dance and visual art. 
You’ll find a variety of cultural attractions 
and experiences, including museums, art 
galleries and performing art groups.  

The Cowra Regional Art Gallery 
includes a permanent collection and 
several exhibitions throughout the year 
including the prized annual Calleen Art 

Award. Visitors to the Gallery can expect 
first class exhibitions from regional, 
national and international artists. 

Town in Feature 
– Cowra

COWRA FEATURE EVENTS 

Festival of International 
Understanding – March 

Harvest In The Park – April  

Queen’s Birthday Fireworks 
Spectacular – June

Cowra Wine Show – August 

Cowra Spring Show – September 

Cherry Blossom Festival – September 

Harvest In The Park – October  

Cowra Christmas Street Festival – 
December 

Carols in the Japanese Garden – 
December
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TOWN IN FEATURE – COWRA continued

For art alfresco, take a peek beneath 
the Lachlan River Bridge to view the 
impressive indigenous murals by 
Kym and Trish Freeman and the local 
community. 

For the ultimate tranquil experience, the 
Cowra Japanese Garden & Cultural 
Centre is a peaceful space in which 
you can indulge your senses, unwind 
and enjoy natural beauty all year round. 
Take the time to explore the 5 hectares 
of manicured garden, serene lakes and 
cascading streams.   

Ken Nakajima designed the Kaiyushiki 
(strolling) garden, to symbolise the 
Japanese landscape. The garden 
symbolises the relationship between the 
people of Cowra Shire and the people of 
Japan, a relationship that has its origins 
in the Prisoner of War Camp that housed 
the Japanese P.O.W’S during World 
War II.  

The Japanese Garden is at its most 
beautiful during Spring when the annual 
Sakura Matsuri (Cherry Blossom) Festival 
is held. Thousands of visitors attend 
Sakura Matsuri each year to celebrate 
the stunning cherry blossoms and enjoy a 
variety of Japanese cultural activities and 
performances.  

The Cultural Centre showcases 
exhibitions from a variety of local and 
regional artists, whilst the two galleries 
feature an extensive collection of 
Japanese artworks and artefacts. 

Feed the Koi carp from the viewing 

platforms overlooking the lakes, enjoy a 

meal at the onsite café or simply take the 

time to relax and unwind. 

Either way, you will be transported to a 

place of relaxation. 

Discover the wines, 
winemakers and wine 
regions of Cowra NSW. 

Cowra is a unique region of family owned 

and operated vineyards and wineries. 

Cowra wine region, which includes 
the village of Canowindra, consistently 
produces great wine using minimal 
intervention and organic practices. 

Cowra’s wine industry is now taking 
a leading role in the development of 
sustainable agriculture, with growers 
having signed onto the Cowra 
Sustainable Wine Partnership. 

Working with Cowra Shire Council and 
with the Lachlan Catchment Management 
Authority, growers are improving their 
sustainability by using mulch and many 
other improved management techniques. 
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TOWN IN FEATURE – COWRA continued

The Vineyards

• Gardners Ground

• Kalari Boutique Cellar Door

• Rosnay Organic

• Toms Waterhole

• Wallington

• Windowrie

• Pig In The House

Cowra is proud to be home to one of 
Australia’s largest wine shows and the 
Public Tasting is a signature event on 
the Wine Show Calendar. Test your wine 
tasting skills against expert judges and 

sample some of the best wines from 

Australia’s top wine growing regions. The 

Public Tasting will give wine lovers, wine 

buffs and those simply wanting to know 

more about wine an exclusive opportunity 

to sample the newly awarded gold, silver 
and bronze medal winning wines. The 
next Cowra Wine Show Public Tasting 
will be held on Saturday 5th August 2017 
at the Cowra Showground Pavilion.  

Cowra Christmas Street 
Festival 

Christmas is a magical, yet busy time 
of year, no more so than at the Cowra 
Christmas Street Festival. The festival will 
be held on Friday 16th December 2016 in 
Kendal Street, Cowra.  

All things Christmas exist at these 
markets, from the traditional to the quirky, 
thanks to such a vast array of people 
and artisans. Our retailers and market 
stallholders are committed to ensuring 
shoppers have all they need for the big 
day. We are happy to welcome back 
the much adored Cowra Information 
and Neighbourhood Centre Christmas 
Wonderland, the Macquarie Street Food 
Court and of course Santa and his elves.  

Experience a quintessential Cowra 
Christmas lead up by shopping at the 
festival and supporting local producers 
this year. There will be plenty of action to 
keep you entertained while you shop. 
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As a Volunteer Firefighter, 
how many of you have a love 
for and play a Guitar?
Here’s a story I would like to share with you…

Goin’ Bush

Interview with Trevor Gore 
(TG), Guitar Builder

I’ve been Captain of the Cottage Point 
Brigade for 15 years now but only recently 
I discovered one extraordinary neighbour, 
Trevor Gore, a builder of custom steel 
string and classical guitars. I spoke with 
him the other day about what he does.

JR: I’ve never met a guitar builder 
before. How did you get started?

TG: My interest in guitars started around 
aged seven, when, exploring in the attic as 
small boys do, I came across my father’s 
arch-top guitar, a 1929 copy of a Gibson 
L5. Shame it wasn’t a real one! (Models 
of that vintage sell for ~$35,000 these 
days). It had a beautiful sunburst finish 
which positively glowed and even though 
there was no way I could extract anything 
musical from it then, the fascination and 
addiction was immediate.

I learned to play using that guitar, and in 
my hands it suffered many ignominies, 
including nylon strings and homemade 
pick-ups (made from a set of WW II ex-
army headphones). It was many years 
later that I rebuilt it and re-set its sagging 
neck and passed it on in near perfect 
condition (despite all my efforts as a 
teenager) to one of my nephews who had 
inherited the musical gene.

My interest in guitars was interleaved 
with interests in sports (particularly 
sailing) and woodwork, with educational 
and professional commitments mainly 
in engineering fields distracting me 
occasionally. I graduated from Durham 
University in the UK with a Bachelor’s 
degree in engineering followed by a 
PhD. I worked post-doc for a while 

at Cambridge University Engineering 
Department teaching students the 
complexities of applied mathematics and 
electromagnetism (or were they teaching 
me?). Over that period I built numerous 
wooden boats and raced them with a 
fair degree of success. The boat building 
certainly honed my woodworking skills 
and the engineering disciplines were 
always useful.

Fast forward a few years, with a good 
many years of consulting engineering 
behind me, I was still playing guitars and 
sailing boats, but now living in Australia; 
the result of too many consulting 
assignments to this part of the world. 

I bought a cheap second hand guitar 
to play on my cheap second hand 
boat and found it somewhat lacking. It 
wouldn’t play in tune properly. I wrote 
a small computer program to figure out 
what changes I had to make to it and 
learnt that what the guitar needed were 
changes in the position of the string 
terminations at the nut (neck end of the 
string) and saddle (the bridge end of the 
string) and the program suggested that 
the guitar would play much more in tune.

I couldn’t test this idea on the guitar I 
was working on, so I decided to build a 
guitar. After all, I’d built a few boats, so 
how hard could it be? The idea turned 
out to work really well and I subsequently 
discovered that the concept had been 
around for more than a century, is usually 
called nut and saddle compensation, but 
no one had got around to using the idea 
routinely. 

This was because of the complexity of 
figuring out the magnitude of the offsets 
required, which are different for different 
types of guitar, set up and string type. But 

I already had a computer program (which 
by now was quite large) to do that for me.

In building that guitar in my old friend 
Gerard Gilet’s workshop, I came to the 
conclusion that, structurally, the guitar 
could be improved a lot from the typical 
factory made guitar, and that acoustically, 
no one could give me a cogent 
explanation of how a guitar really worked. 
So I set off, in my spare time, on my own 
R&D program to figure that out.

Some prior research work existed, but 
it was a bit like a patchwork quilt, with a 
lot of pieces missing and a hotch-potch 
of different ideas, some of which were 
more sensible than others. I wanted to 
get a more complete picture and in doing 
that obviously had to build a few (well, 
perhaps more than a few!) guitars. It’s 
actually relatively easy to build a guitar 

By Jon Russell – Media Officer
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that sounds better than one you can buy 
in a shop and I was able to sell some of 
these to friends and neighbours. 

That was nearly 20 years ago and I 
transitioned out of the real world (which 
is actually the unreal world, I live in the 
real world now, but most people wouldn’t 
recognise it!) and started building guitars 
full time.

JR: So I’m getting the impression 
that your guitars are “different”. 
How so, and are they better?

TG: Yes, they’re different in many ways, 
much of it very technical. The whole 
idea, though, is to make playing a 
guitar a much better experience for the 
player (and hopefully their audience). 
My improvements fall into three main 
categories: structural integrity, playability 
and musicality. There’s not much use in 
building a great (and likely expensive) 
guitar if it self-destructs in a short period 
of time. The tension on guitar strings is 
very high, (sort of like the rigging on a 
race boat) which can cause all sorts of 
deformations and potential failures in 
the guitar structure if it is not designed 
properly. 

Of course, there are conflicting 
requirements: the guitar has to be stiff 
and strong to withstand the string loads, 
but at the same time has to be light and 
flexible in order to produce a decent 
amount sound. So some pretty good 
engineering design is required to get the 
balance right. I tend to use carbon fibre 
in places where it matters (neck, bridge, 
soundboard) in order to optimise the 
sound whilst retaining longevity in the 
structure. 

One of the problems with older style 
guitars is that the neck sags forward over 
time, making the guitars very hard to play. 
This is an expensive problem to fix on 
these older style guitars, as the neck has 
to be unglued from the rest of the guitar 
body by steaming it apart. 

The neck is then straightened out 
and reset to the body in the correct 
orientation. It is a very invasive 
procedure which can be problematic 
and time consuming, even when you’re 
experienced at it. I avoid this on my 
guitars by making the neck detachable by 
unscrewing a few bolts. So if this repair 
is ever required (which is unlikely due to 

other design modifications I make) it is 
much simpler to execute well. 

When you talk to players, they will tell 
you that some guitars are a lot easier 
to play than others. What is much more 
difficult to discern is why that is. It’s due 
to a combination of many things, just 
a few of which I’ll mention. A guitarist’s 
performance is a culmination of many, 
many hours of practice, which takes a 
toll, so one of the guitar builder’s jobs 
is to minimise that toll and produce an 
instrument that is the least impediment 
possible between guitarists and their 
repertoire. So it is important that strings 
feel light to the touch yet produce a lot of 
sound for the effort applied. Just simple 
things like having a guitar of the right 
shape and size for the player is important 
over those many hours of practice. 

Most guitars are too big for their own 
good (size is often thought to relate to 
loudness, but that is not so) so creating 
an instrument of the right size that is easy 
for the player to hold and sits well in the 
guitarist’s playing position is all part of 
the deal. Having a neck size and string 
spacing that fits the player’s hands is 
another part of the deal. Making the guitar 
as easy to play where the neck joins the 
body at the high end of the fretboard as 
it is at the other end of the fretboard is 
another important consideration. 

Musicality is one of those subjects that’s 
not often spoken about because, as a 
broad subject, it’s not well understood. 
But it’s critically important. An example 
is the time a recording artist may take to 
get a guitar adequately in tune, because 
out-of-tuneness always sounds worse 

on a recording. Someone who is paying 
for expensive studio time is generally a 
pretty proficient player, but that does not 
necessarily mean that they can rapidly 
bring an instrument adequately into tune. 
That’s not usually the players fault. Many, 
many guitars don’t play in tune very well 
over the fretboard (and is where I started 
this story) and this is part of the nature 
of guitars being guitars. The nut and 
saddle compensation I mentioned earlier 
addresses that issue and means that my 
guitars will play equal temperament more 
accurately (which means they sound 
much more in tune). But again, there are 
conflicting forces. The more responsive 
and louder you make a guitar, the harder 
it is to get it to play in tune, for some very 
technical reasons I won’t go into. 

The factories get around this by not 
making particularly loud guitars, so that 
they don’t run into the problem. But if you 
want to make really high performance 
guitars you have to address this and 
find a way of making them loud, with an 
alluring tone, whilst playing evenly and 
in tune all over the fretboard. That, in a 
nutshell, is for me what making guitars is 
all about.

JR: Can you show me the 
difference between one of yours 
and a “standard” guitar?

TG: Well yes, but I’m not sure how you’ll 
convey that on the written page! Here’s a 
good quality factory made guitar: (plays 
briefly). Here’s one of mine: (plays briefly).

JR: Right! I see what you mean! 
Like chalk and cheese!

TG: Yes, you don’t have to be a guitar 
connoisseur to pick the difference!

JR: And you used all that 
engineering theory to design these 
guitars?

TG: Yes. A few years ago, to demonstrate 
how well these design practices work, 
and to bust a few myths, I built a guitar 
using only the wood removed from 
my house during a building reno. For 
example, the prevailing wisdom is that 
the soundboard (top of the guitar) is 
responsible for producing most of the 
sound, which is true, and that it should be 
made of two pieces of aged, fine grained 
spruce, with grain lines in the wood 

HOW MANY OF YOU HAVE A LOVE FOR AND PLAY A GUITAR? continued
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HOW MANY OF YOU HAVE A LOVE FOR AND PLAY A GUITAR? continued

about every millimetre, like the top wood 
in the guitar I showed you the saddle 
compensation on. 

The requirement for old growth, fine-
grained wood is much less true. It means 
that the tree the wood comes from 
needs to be at least 200 years old and 
preferably a lot older. Out of the reno 
came some pieces of plantation grown 
radiata pine. This is the sort of stuff you’d 
buy at the hardware warehouse up the 
road. The trees are fast growing and are 
normally harvested at around 30 years 
old. The grain lines are about 12mm 
apart. 

The soundboard of this guitar is made 
five pieces of wood joined together, which 
I dissected from some planks from the 
reno. The rest of the guitar is made from 
bits of old cupboard shelving (mostly 
meranti) with some Oregon pine from 
an old dunny door. You can hear this 
guitar being played on YouTube by Bruce 
Mathiske at: 

https://www.youtube.com/
watch?v=9QcVIYEvuns. 

One of the challenges with wood is 
that every piece is different and has 
different material properties, even within 
the same species and even when cut 
from the same tree, which means if you 
make guitars where the components 
are always the same dimensions you 
get an audibly different sonic result. So 
to make consistent guitars you need a 
way of compensating for those material 
differences, which is what these design 
procedures do. 

It means you can make decent guitars 

out of a much wider range of materials 

and perhaps more importantly, that you 

can grow the wood for a guitar in your 

own lifetime! There’s only around six years 

of growth in the top wood of the reno 

guitar.

JR: Can you show me some of the 
different types of guitar you’ve 
made?

TG: Sure. Let’s start with this one. From 

the outside it’s a fairly conventional 

looking classical guitar. It has some 

special curved bracing inside that helps 

dissipate the stresses exerted by the 

string tension, so it remains strong yet is 

still very loud for a classical guitar. 

The back and sides are made from a 

beautiful Australian desert wood called 

gidgee. Incredibly hard, incredibly dense 

and looks quite extraordinary. But it’s 

really difficult to work. You won’t see 

many like this around! 

This guitar (above) is built in the style of 

a Hawaiian ukulele. The top, back and 

sides are made from Hawaiian Koa, an 

acacia, and a tree that is closely related to 

Australian Blackwood. The owner wanted 
a very loud guitar, which is difficult when 
using a dense wood like Koa for the top. 

So I made the top very thin to get the mass 
down so that it weighs the same as a 
spruce top and it’s backed up inside with a 
closely spaced, very light lattice framework, 
made out of carbon fibre, to give it back 
the right strength and stiffness.

The owner also has a bit of a problem with 
his right shoulder, so wanted a guitar that 
wouldn’t aggravate that injury when he was 
playing. So I made the sound box of the 
guitar wedge shaped, so it’s narrow where 
your arm goes over it, which eases that 
problem a lot. 

To go with the Hawaiian theme, the fret 
markers are scrimshaw engraved on 
fossilised walrus tusk!
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HOW MANY OF YOU HAVE A LOVE FOR AND PLAY A GUITAR? continued

This last one is for a player who plays a 
lot of different styles and he wanted a 
“do everything” guitar, which is always 
a challenge. It’s easy to end up with 
something that doesn’t do anything well! 
But I got away with it on this one. As well 
as playing (and teaching) classical guitar, 
at which this instrument has to excel, he 
also wanted an instrument that would suit 
the playing of Latin styles, for which you’d 
typically use an instrument with a different 
set up. 

This instrument is easy to set up for 
different playing styles because the 
neck angle is user adjustable by turning 
a wheel inside the sound hole, which 
brings the strings to a different height off 
the fretboard. This is an old idea (there’s 
not much that hasn’t been done before) 
originating, I think, in the 1850’s. But you 
don’t see it much. Reinventing it with 
modern materials and functionality was fun! 

JR: Crazy! The “elephant in the 
room” is this huge stack of boxes 
here. What’s that all about?

TG: Ah, that’s “the book”. I’ve just taken 
delivery of a container load (not all here of 
course) of the 2nd edition. The 1st edition 
sold out last year. 

JR: The book?

TG: Yes. When I was doing all that 
research that I mentioned earlier, I made 
a lot of notes and wrote down a lot of 
building techniques so I didn’t have to re-
invent them when I got around to building 
the next guitar (before I was doing this full 
time). 

Gerard, who’s been building guitars 
professionally since 1976, helped out. 
It was a massive undertaking and the 
book turned out to be a lot bigger than 
we anticipated. It has over 1200 detailed 
colour photos and diagrams in it and I 
reckon I must have taken at least ten times 
that many photos to get the shots I used!

As it runs to ~900 pages, I had to split it 
into two volumes; one on guitar design 
and one on guitar building. I wrote the first 
edition using Windows XP. This second 
edition was done in Windows 7 and 
converting between the two turned out to 
be an absolute nightmare. Anyway, that’s 
over now and the new edition looks even 
better than the first edition. 

JR: Would you say this is an easy 
business to get into?

TG: Well, let’s check what you’re up 
against. First, why would anyone want to 
buy a guitar off you? Really, there are only 
two reasons: your guitars either have to be 
cheaper or better, a lot better, than what’s 
already out there. As an individual, you sure 
aren’t going to be building for less cost 
than a factory whilst putting food on the 
table. Which means your guitars have to 
be different and/or better. Then you have to 
figure out what that means and how you’re 
going to deliver it. 

So for most people, they shouldn’t be 
quitting the day job anytime soon. But a 
great many people just love building guitars 
for the challenge, the fun of it and the huge 
satisfaction that it brings them, usually 
starting, as I did, by studying the available 
books. Just about all the books out there 
are of the recipe book type; sort of like 
“painting by numbers”. None of them will 
give you a proper understanding of how 
a guitar works so that you can go off and 
design and build your own, which is one of 
the main reasons I wrote the book. 

I knew there were a lot of people like 
me around who weren’t getting decent 
answers to the sorts of questions I was 
asking about what makes a guitar sound 
like it does. 

The book’s not inexpensive (AU $200, a 
two volume set, totalling ~900 pages), 
but ~500 sets have sold just in Australia. 
That’s 500 people sufficiently excited by 
guitar building to invest $200 in a set of 
books. I wasn’t expecting that in Australia. 
I send books all over the world, with the 
USA being a large market. It seems to be 
being adopted as the standard text around 
the world for those that are really serious 
about guitar building and the schools and 
colleges that teach guitar building. I know 
that a number of the big name factories 
have copies also!

JR: Thanks Trevor. Plenty to think 
about there! I’ll better let you get 
back to your workshop. Who’s this 
next one for?

TG: No worries, Jon. This next one is for 
a guy in Singapore. With the AU$ back 
at reasonable levels I’m getting a lot of 
interest from overseas. Three of the last 
four I’ve made have been exports. I’d 
better get back to work on it! But before I 
go, a big thank you to all the RFS people 
who helped with the Cottage Point mega 
hazard reduction burn for making Cottage 
Point a safer place. A great job, well done.

I went for an “off piste” bush walk after 
the burn, along a marked path, if you can 
call it that, that can’t have been walked for 
over 20 years. The bush would have been 
totally impenetrable. The walk starts on the 
east side of Christmas Tree Hill and takes 
in some huge Aboriginal carvings and 
spectacular views over Coal and Candle 
Creek and Cowan Water. So thanks for 
making that possible, too!

For those interested, you can see more of 
Trevor’s work on his website:

www.goreguitars.com.au
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We have just experienced one of the wettest winters on record, 
and sadly this brings with it floods and heart ache for many in our 
regional and country areas, but it also brings life to the outback. 
This can make outback touring a very different experience with 
the usual red hues being replaced by a sea of green and splashes 
of vibrant yellow and purple. I’ve been lucky enough to see every 
facet of the Simpson Desert over the past twenty five years and 
with no less than twenty one separate crossings of the mighty 
Simpson Desert to my credit, it still amazes me.

The 2017 touring season is shaping up to be very special but 
back a couple of years my plan was to be the first to cross it for 
the New Year. The Desert is closed for safety reasons from the 
end of November until 15 March each year, people can die out 
there due to the enormous heat loads generated in what is the 
largest parallel sand dune desert in the world!

Just like 2016, the preceding months leading up to my plan to 
leave the loneliest pub in the world at Mt Dare on the western 

edge of the desert were wet. This meant unprecedented 
vegetation growth in the desert and the surrounding remote 
country, so much so that when we drove up the Oodnadatta 
Track there was actually grass growing on it. 

Just getting to Mt Dare proved to be an enormous challenge with 
two major rain events taking place just weeks before we hit the 
road. In fact, the outback roads were closed right up to the very 
day we reached them. We knew we were the first through for 
some time as there were no wheel tracks in front of us. Once we 
hit the station tracks on Hamilton station just north of Oodnadatta 
the grass gave way to water. The tracks were like rivers, we had 
permission to push on and fortunately the road base was solid, 
but it slowed our progress and it meant an extra night’s camping 
amongst the flooded gibber plains. The worst night of my life!

It was mid-March and in the evening it was still 35C degrees, 
with all the water around the mosquitoes were breeding like there 
was no tomorrow and we must have been the only food source 

The Simpson Desert 
like few have ever seen
Report by Vic Widman

Goin’ Bush
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THE SIMPSON DESERT LIKE FEW 
HAVE EVER SEEN continued

for the hungry females for a hundred square kilometres. Sleeping 
in a hot swag with the insect netting just millimetres off my nose 
with a hundred plus ravenous mozzies doing their best Dracula 
impersonations all night was not fun. 

Our first day into the Desert ended in disaster. We crossed the 
horrible stony tracks east of Mt Dare and enjoyed the swim in the 
hot spring at Dalhousie (it was 38 degrees in the water and 41 
degrees outside!). But then we hit what is known as the Spring 
Creek Delta, where the waters of the normally dry Finke River 
drain into the sponge like country on the western edge of the 
Simpson Desert. It took us four hours to get one vehicle 300 
metres through the oozing mud of the delta. That afternoon I 
became the greatest fan of the product known as Max Trax, long 
orange boards carried by us to assist us in the expected soft 
sand which proved absolutely invaluable in the mud, they literally 
made a road for us to drive on across the knee deep mud. 

 But as the day drew to an end, we only had one of ten vehicles 
through this soggy morass, we had no option but to bring it back, 
retreat to some dry ground and camp for the night and re-assess 
our situation.

We thought we were defeated before our adventure had even 
begun, but it’s amazing what a good night’s sleep away from 
the mozzies can do, not to mention a stiff breeze that sprung up 
overnight and helped with the drying process of the track. 

We returned to our foe and had one car across in just minutes, 
but our next driver was over exuberant with the right pedal and 
speared out of his tracks into the thick mud. It took us no less 
than three hours to haul his Cruiser back onto the track. We used 
virtually every recovery technique we knew. 

We needed a different approach, so I donned the gum boots and 
walked the deep mud that was our road. I devised a plan in terms 
of the correct driving technique and 24 hours after we arrived at 
Spring Creek Delta we had all crossed that 300 metres of boggy 
slop. What a relief, now we could face the real challenge, the 
trackless desert.

With the water and mud behind us we now met the challenges 
we had all expected. Without any traffic for the past 4 months 
each and every one of the 1100 dunes had mounded up with soft 
sand creating up to a two metre high wall of sand at the top of 
each dune that we had to cross. What we didn’t expect was the 
lush vegetation that was spread throughout the Desert. The track 
we were following was put in by oil exploration parties in 1962 
but now it was almost obliterated by the tall spinifex and scratchy 
hakeas that had tripled in size over Summer. 

The technique used to get over the sand dunes was simple in 
theory and tiring in practise. We had to drive gently up to the 
crest, nudging the metre or so high wall of sand with the bull bar, 
reverse and do it again, each time knocking the soft crest down 
to make it possible to get the vehicle up and over without bellying 
out and becoming a useless $70,000 see saw. It didn’t always 
work out of course and we needed the maxtrax and a helpful 
snatch strap recovery from our fellow adventurers. 

 We laboured like this for four days, the March weather meant 
that the thermometer hovered around 42 degrees and to our 
amazement held this temperature until well after 6.30pm each 
day. With the heat came the flies, making life intolerable outside of 
the vehicle and eating lunch without swallowing a fly a challenge 
that we all failed. To combat this we rose before sunrise and ate 
brekkie, packed up camp before the sun drilled down relentlessly 
on us and drove to sundown which in March, with daylight 
saving, meant we weren’t picking a desert campsite until after 
7pm. If we were lucky, the mozzies wouldn’t be too bad at night, 
wishful thinking I’m afraid. If I’m making this sound like the trip 
from hell, well it was. BUT, when we reached Birdsville on the 
eastern side of that great Desert, driving straight to the bar at 
the Birdsville pub just on sunset on day 5 of our epic crossing, 
the feeling of accomplishment was something all of our party will 
remember forever. It’s hard to achieve that kind of high in this day 
of modern technology and dare I say restrictions. 
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THE SIMPSON DESERT LIKE FEW HAVE EVER SEEN continued

The people in Birdsville were glad to see us, our arrival meant the 
track across the Desert had been blazed once again and this tiny 
outback Queensland town was again open for the tourist season. 
Incredibly, the only other people in town was an ABC radio news 
crew, they had no idea we were coming or who we were but 
soon wanted to know all about our adventure and the fact that 
the Desert was indeed open for business once again. 

So, with all the rain this year, 2017 looks like being an amazing 
year for outback touring, and seeing the desert in bloom and 
vegetated might not be your idea of a perfect red centre trip, 
but you know what, it will be very special and provide you with 
lifelong memories. 

If you are inspired to get out to the Simpson Desert this coming 
season, you can join Vic and his team of professional guides 
from Great Divide Tours, he has 4wd tag-along tours across 
the Simpson Desert in May and July 2017 and if you don’t have 
a 4wd but still have the urge to explore this incredible part of 
Australia Vic can arrange the hire of a fully kitted 4wd for your trip 
too. 

See all the details at 

 www.4wd.net.au or give Vic a call on:

02 9913 1395
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The 2016 Yamaha Variety Jet Trek has once again 
been a great success with 58 personal water craft 
taking on the scenic and sometimes challenging 
600km ride along the Southern-Coastline of 
Victoria.

Yamaha Motor Australia proudly supported the event for the 
eleventh year in a row as the major sponsor. Riders departed 
on the 28th of February from the coastal town of Portland and 
crossed the finish line on Phillip Island, Australia’s iconic home 
of motorcycle racing, on the 5th of March. The event revved the 
hearts of all who were lucky enough to take part.

The Yamaha Variety Jet Trek is organised and run by “Variety 
the Children’s Charity”, to raise money for kids who are sick, 
disadvantaged or have special needs. Riders are encouraged to 
fundraise during the year to raise money for the charity, with many 
participants generously donating over and above the required 
entry fees to help children in need. This year’s event raised over 
$140,000 for Variety.

Yamaha WaveRunners featured strongly in the field with 42 of 
the 58 watercraft proudly displaying the Yamaha tuning forks. 
Once again Yamaha WaveRunners proved their value in these 
conditions with unmatched reliability and fuel-efficiency.

Yamaha Jet Trekkers Raise Over 
$140k for Children in Need

The 2016 Yamaha Variety Jet Trekkers had the once in a life-time opportunity 
of riding along the picturesque Great Ocean Road, Victoria.

“We love being part of this event and engaging with the 
participants”, said Grant Binskin, National Marketing Manager 
for Yamaha Marine Products. “The Jet Trek brings a group of 
like-minded PWC enthusiasts together in a social and safe 
riding environment and showcases the advantages of Yamaha 
WaveRunners within the offshore ridding environment. It also 
creates positive publicity for Yamaha WaveRunners and all PWCs 
in general. All the money raised helps children who are sick, 
disadvantaged or have special needs.”

As of August 2016, over 100 riders have already registered to 
ride the upcoming 2017 event, which will be held in the tropical 
Whitsunday Islands – famous for their crystal clear water and 
proximity to the Great Barrier Reef. Based on the reaction to the 
2016 event, 2017 could be the biggest Variety Jet Trek ever.

The 2017 Variety Jet Trek will start on the 1st of May 2017. 
For more information visit: 

www.variety.org.au/QLD/Events/Variety-Jet-Trek/



INGREDIENTS

750-800 grams lean steak sliced into thin strips

2 cups sliced button mushrooms

1 finely chopped brown onion

½ cup flour with big pinch of salt and pepper added

300ml beef stock

2½ tablespoons Worcestershire sauce (Pick-Me-Up by Cornwells 
is best)

2 rounded tablespoons sour cream

Olive oil

METHOD

Toss the strips of steak in a bag with the flour mix and shake until 
coated. Discard the excess flour.

Fry the onion in a splash of olive oil over medium gas heat or 
coals (heat for a few minutes until starting to go transparent); add 
the mushrooms, and cook for a few minutes more until they start 
to go soft. Pour this mix into a bowl and set aside.  

Give the pan or camp oven a quick wipe with paper towel.

Add another splash of olive oil to the pan/camp oven and brown 
the steak strips on a high heat – do this in two batches so they 
do not simply braise in their juices. 

Return all steak to the pan/camp oven, then add the mushroom 
and onion mix. Pour in the beef stock and Worcestershire sauce, 
and stir gently while bringing it up to the boil; then drop to a low 
heat to simmer for 5-10 minutes. The sauce will start to thicken a 
little.

Remove from the heat and stir in the sour cream.

Serve with rice, noodles or mashed potato.

CHEAT

Buy your steak already sliced up. You’ll find it at your 
supermarket, pre-packaged as ‘beef stir fry’.

EASY BEEF STROGANOFF
A classic adapted for campfire cooking

Serves: 4   Time: 25 minutes

This recipe is from Pat’s own cookbook, ‘Recipes from the Road’, a glovebox-sized compilation of dishes made from time on the road with the MR4X4 crew. It costs $30, or is available with a subscription. 
To check it out, go to
www.mr4x4.com.au



Size

Most tyres use metric sizing these 
days. Let’s use my own as an example, 
‘285/75R16LT’, and break it down.

Firstly, the ‘285’ points out the maximum 
width of the tyre, in millimetres. After the 
slash is the height of the tyre’s sidewall, or 
aspect ratio, expressed as a percentage 
of the tyre’s width (again in millimetres). In 
my case, the ‘75’ sidewall height works 
out to be around 213 millimetres.

The ‘R’ indicates a radial construction 
(around 99% of tyres these days are 
radials). The next number, in my case 
being ‘16’, indicates the wheel diameter 
in inches.

Finally, ‘LT’ denotes ‘Light Truck’. Four 
wheel drivers want this specification, as 
it means the tyre has a much sturdier 
construction than the normal passenger 
‘P’ construction. This can sometimes be 
expressed before the tyre width.

If your tyre’s size is expressed in the old 
money, it will look something like this: 
34x12.50R16 LT. In this sequence, the 
first two numbers indicate the tyre’s 
height and width, expressed in inches. 
This is followed by a letter, which 
indicated the tyre’s construction (in this 
case, radial). After that, it’s the diameter 
of the rim (also in inches), and then the 
Light Truck designation.

Service Description

This is also important information, 
describing what sort of work the tyre is 
rated for. Four wheel drivers care about 
the load index, which is expressed as 
a number. For me, its 122 – which is 
1,500 kilograms. If there is another figure 
separated by a slash, that’s the load 
index if the tyre is used in a dual situation. 
The letter after the load index is the 
speed rating. Mine is ‘Q’, which gives me 
160km/h. Plenty for the Defender!

Construction

There’s usually some good information 
to be had here, spelt out as plain as day. 
You can see how many plies are in the 
tread and the sidewall, and what they are 
made of. There might also be a ply rating, 
expressed as a number (usually 8 or 6) 
followed by ‘PR’. Whilst this rating does 
not have as much significance for a radial 
tyre as for of one of bias construction, it’s 
still something worth noting. 

DOT label
DOT stands for Department of Transport, 
something required on tyres to be sold in 
the USA. Most of these numbers relate to 
manufacture locations and batches – but 
the last four digits are important: They tell 
you how old the tyre is. 

The last four digits of the ‘DOT’ serial 
number are important to you, indicating 
the week and year of production. 

HOW TO
READ A TYRE SIDEWALL
There’s some valuable information on the side of that donut …

Aside from the typical branding of manufacturer and tread pattern that is emblazoned down 
the sides of your tyres, there’s some extra information that you could find important.

For example, a tyre made in the first week 
of October 2014 would be 3714. Keep 
in mind, a tyre that is older than six years 
should be replaced; particularly on a well 
used 4X4. You might also see an ‘E4’ 
code on the side of a tyre, which means it 
has met European minimum standards.

Extras
That’s not all the information, mind you. 
There is plenty of other data according 
to the tyre type, where it was made and 
what it was made for. Asymmetrical tyres 
will have arrows that indicate correct 
rotation, for example. 

Reproduced with kind permission from 
Pat Callinan’s 4X4 Adventures Magazine.

SPEED RATINGS

Speed 
Symbol

Maximum 
speed 
(km/h)

N 140

P 150

Q 160

R 170

S 180

T 190

U 200

H 210

V 240

Z Over 240

W 270

Y 300

LOAD INDEX RATING

108 = 1,000kg 

109 = 1,030kg 

110 = 1,060kg 

111 = 1,090kg 

112 = 1,120kg 

113 = 1,150kg 

114 = 1,180kg 

115 = 1,215kg 

116 = 1,250kg 

117 = 1,285kg 

118 = 1,320kg 

119 = 1,360kg 

120 = 1,400kg 

121 = 1,450kg 

122 = 1,500kg 

123 = 1,550kg 

124 = 1,600kg 

125 = 1,650kg 
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There is a duty to consult under the Work Health and Safety Act 2011- 10 with all the workers and 
consult with other duty holders at the same workplace.

Oxford Dictionary – Consultation

[mass noun] The action or process of formally consulting or discussing.

‘The lack of any wide discussion or consultation is the cause of much of the criticism.’

Consultation is a collaborative process between a Person Conducting a Business or Undertaking 
(PCBU) and workers. It involves sharing information about health and safety in the workplace.

PCBUs must give workers who are, or are likely to be, directly affected by a matter relating to health and 
safety, a reasonable opportunity to express their views or raise issues.

Service Standard 7.1.8 Work Health and Safety Consultation and Issue Resolution.

This Service Standard has been out for comment for some time now with little or no information publicly 
passed down the chain.

Recent brigade meetings the question was asked about the Service Standard 7.1.8 and what 
consultation or discussion has been held with brigade members? 

The blank looks and silence was a sure indication of how this information has been disseminated 
down from RFS HO to Regional Office to District Office to the volunteer brigade members, not much 
information has been passed down at all.

Solution? An information session at District Office involving all brigade training officers with all 
the facts and correct information on any new or revised Service Standards would eliminate any 
misinformation and criticism. The training officers would then be responsible to then deliver this 
information back to the brigade and report back to District Office on any outcomes required.

Putting the document on My RFS in not an appropriate answer to consultation. Many volunteers are fed 
up with the unreliability of this network due to the frustrating logon difficulties and do not use it at all. 
The proactive approach of face to face delivery seems to be getting further and further away from these 
important issues and until the sensible consultation process is put back into practice in the volunteer 
workplace many more volunteers will just give up and walk out.

A closed shop between the NSWRFS Head Office, RFSA and PSA is not consulting with all the 
NSWRFS volunteer workers.

Your comments and feedback are strongly encouraged on this consultation draft and are needed now 
not after the Service Standard has been approved.

Please feed any comments back through the VFFA at http://volunteerfirefighters.org.au/category/whs  
and we will put a formal reply back to the NSWRFS Health and Safety Department as well as on the 
VFFA webpage.

Consultation Draft
SERVICE STANDARD 7.1.8

WORK HEALTH and SAFETY CONSULTATION and ISSUE RESOLUTION
Report by Greg Godde, VFFA Secretary
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Note: 1788 is the year the First Fleet reached Sydney, and the last year Aborigines 
managed the whole of Australia. Here it is shorthand for early contact between 
Aborigines and settlers across Australia over the next 140 odd years, and for the 
time just before, when Aborigines managed their country.

Eucalypts are smart. They ally with fire. Their bark, oil, leaves and 
open canopy all promote it. It scorches off their leaves and twigs, 
but destroys other plants competing for space and light. Then 
the trees re-leaf from buds in root or branch, and soon stand high 
above all competition. Fire lets eucalypts dominate; eucalypts 
help fire spread. Together they have captured all but the wettest 
and the driest parts of Australia.

About 70% of Australia’s plant species need or tolerate fire. They 
ally with it in one way or another, and most welcome and promote 
it when it comes. Except in the wettest places, they have made a 
fire-ready continent. 

Sensibly, Aborigines joined this plant-fire alliance. Where non-
Aborigines see a monstrous threat, Aborigines know an ally, a 
friend in the bush as in the fireplace.

A few newcomers saw this alliance. In southwest Australia 
in November 1840, John Lort Stokes met a party of natives 
engaged in burning the bush, which they do in sections every 
year. The dexterity with which they manage so proverbially 
dangerous an agent as fire is indeed astonishing. Those to whom 
this duty is especially entrusted, and who guide or stop the 
running flame, are armed with large green boughs, with which, if 
it moves in the wrong direction, they beat it out... I can conceive 
no finer subject for a picture than a party of these swarthy beings 
engaged in kindling, moderating, and directing the destructive 
element, which under their care seems almost to change its 
nature, acquiring, as it were, complete docility, instead of the 
ungovernable fury we are accustomed to ascribe to it.

In Victoria at the same time, docile fires were common during the 
summer [note]... The flames came on at a slow pace... as the 
grass happened to be short, the fiery line seldom rose above the 

fuel on which it fed; and it would have been no difficult matter to 
have leapt across it... The frequency of these fires is the principal 
cause of the absence of underwood that renders the forest so 
pervious in all directions, and gives to Australia the park-like 
appearance which all agree in considering its characteristic 
feature.

These observers are describing something unexpected, 
surprising. This lights up a crucial difference in how Australians 
manage landscape fire. One group makes fire docile; the other 
cannot imagine that this is possible.

The difference means that landscape fire almost completely 
changed character after 1788: from being tame, it became wild. 
A Central Australian elder stated, “before the arrival of white 
people Anungu did not know about really large bushfires, but now 
they do... the country had been properly looked after and it was 
not possible for such things as large scale bushfires to occur” [3], 
and a Darling River pioneer noted “a remarkable characteristic of 
the Aborigine... the care taken by them to prevent bushfires. 

In my long experience I have never known any serious bushfire 
caused by the blacks” [4]. Compare that with Black Saturday, 
Black Thursday, Ash Wednesday, and any other black day.

1788’s first fire task was to control fuel, by ceremony, and by 
constant, careful burning. This let people prevent killer fires, which 
must have decimated people had they occurred - no-one could 
outrun them. But regular fires prevented irregular fires: instead of 
today’s slogan, “Prevent bush fires”, the 1788 rule was “A fire a 
day keeps bush fires away.” Taming fire was a great achievement, 
one beyond us today.

Aborigines made Australia in 1788, by using fire and no fire 
to distribute plants, and plant distribution to locate animals, 
birds, reptiles and insects. They put every species on ground it 
preferred, while people knew where their resources were, and 
subject to Law could harvest them as they chose. They could 
make paddocks without fences, because almost uniquely in 
Australia, the only large predators to disturb prey were people. 
They were not aimless; they planned and worked hard to make 
plants and animals abundant, which sustained biodiversity, 
and convenient and predictable, which sustained them. They 
depended not on chance, but on policy.

1788 fire was almost infinitely varied: big, little, hot, cool, patch 
burns, sheet burns, changes in extent, frequency, timing and thus 
intensity according to season, purpose and circumstance. Don’t 
think “fire-stick farming” is all 1788 fire was. That describes only 
one fire type: patch burning grass to bring on green pick to lure 
grazing animals. This was common in 1788, but almost always on 
ground other fires made ready long before. 

When it was time to move a grass plain for example, it might 
take years of judicious fire to put good grass next to open forest 
before it was ready for fire-stick farming. People might also back-
burn around clumps or single trees to protect them, or sheet burn 
to clean country, or hot burn to promote scrub to shelter small 
birds and reptiles, or let grass grow and dry then fire it to hunt, 
signal or make roads, or not burn at all, to protect vulnerable 
species. 

Fire in 1788
Report by Professor Bill Gammage
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FIRE IN 1788 continued

Not understanding this reflects how blind most of us are about 
sustainable fire management: we miss how much it depends 
on prior planning and preparation. To think “fire-stick farming” 
all people did in 1788 is like confusing burning sugarcane with 
farming sugar.

Across the variety of 1788 fire and no fire, one factor was 
constant: fire was controlled. As Ludwig Leichhardt put it in 1845, 
it was part of the “systematic management” of country. It was 
part of Law, universally understood and respected. Law united 
Australia philosophically, fire united it ecologically. 

This does not mean that every place was burnt. I wonder if 
mangroves ever were, and rainforest and alpine country probably 
not often, though edges and clearings within both were regularly 
maintained. But unburnt country was still subject to Law, and 
as much in the 1788 mind as ground often burnt. Conversely, 
especially favoured places might be managed by several different 
fires each year, carefully timed, as happens in the north today. 

People went further. They made country beautiful. After “bush”, 
the most common word newcomers used to describe the land 
was “park”, a word marking how Europe’s gentry made land 
useful and beautiful. “The country looked very pleasant and 
fertile”, Sydney Parkinson wrote in 1770, “and the trees, quite 
free from underwood, appeared like plantations in a gentleman’s 
park”. Robert Dawson thought the country inland from Port 
Stephens (NSW) truly beautiful: it was thinly studded with single 
trees, as if planted for ornament... It is impossible therefore 
to pass through such a country... without being perpetually 
reminded of a gentleman’s park and grounds... The first idea 
is that of an inhabited and improved country, combined with 
the pleasurable associations of a civilized society. In Tasmania 

John Hudspeth praised a “beautiful and rich valley... more like 
a gentleman’s park in England, laid out with taste, than land 
in its natural state”, and WH Leigh thought the country south 
of Adelaide “a wild but beautiful park, which reminded one of 
the domain of an English noble”. There are hundreds of such 
remarks, from every terrain including the far inland. Fire worked its 
magic across Australia.

People worked hard for this. Plants, animals and fire were life 
studies. Seasons vary, rain is erratic, plants have life cycles, 
animals populate unevenly, fire has long and short term effects, 
people differ on what to favour. Senior people were responsible 
for any fire, even a campfire, lit on land in their care. 

They decided what to burn, when, and how, but in deciding 
obeyed strict protocols with ancestors, neighbours and specialist 
managers. A northern elder says, “You sing the country before 
you burn it. In your mind you see the fire, you know where it is 
going, and you know where it will stop. Only then do you light the 
fire” [8]. You blend hard-won local expertise with knowing fire as a 
living part of the Dreaming, subject to Law via ceremony. 

The gains were immense. Fire’s challenge became opportunity. 
Controlled fire averted uncontrolled fire, and fire or no fire 
distributed plants with the precision of a flame edge. In turn 
this attracted or deterred grazing animals and located them in 
habitats each preferred, making them abundant, convenient and 
predictable. All was where fire or no fire put it. Australia was not 
natural in 1788, but made. 

Can we learn from this? We talk of “pristine wilderness”, but in 
1788 not an inch of country avoided Aboriginal mind and Law. 
Australia had no wilderness then. It has now. We see wilderness 
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FIRE IN 1788 continued

as refuges for native species, but think how many plant and 
animal species have become extinct or endangered since 1788. 
Wilderness hasn’t helped them. Letting trees and scrub run wild 
inevitably means hot fires, killer fires, and discriminates against 
grassland plants and animals. 

We should burn more. After Victoria’s February 2009 fires, I saw 
on TV people joyous at the bush regenerating. I was dismayed. 
Another fire cycle was beginning, to end in another killer fire 30 or 
40 years on. In 1788 people would never have let that happen, 
because their children could not have survived the inevitable 
holocaust. Instead, in autumn and winter 2009 they would have 
burnt off big patches of new growth with small cool fires, and 
kept them open in later years. 

In the regenerating forest they would have lit frequent cool fires 
to confine scrub to patches. Most scrub species need hot fire to 
regenerate, so with cool fires the mid-height scrub layer which 
would otherwise lift flames from ground to canopy never takes 
hold. It was no accident that newcomers like Parkinson delighting 
in 1788’s parks so often reported no “underwood”. That not only 
made parks: it was a vital fuel control.

Many people oppose frequent burning. Black ground is ugly 
and dirty, smoke is unpleasant and unhealthy, causes asthma, 
and dirties the washing and so on. Does any of this justify letting 
killer fires build up, when all those things, and worse, will happen 
anyway? 

And can the result really remain ugly when so many early 
newcomers praised how much country was park-like? Of course 
we must make more smoke now than then, because we have 
let fuel build up. It is a daunting task to return to 1788’s safer 
balance, but 1788 shows us the rewards if we do. If you know 
how to use fire, you can manage any vegetation from spinifex to 
rainforest, and thereby any animal habitat.

Of course fire has disadvantages. It destroys humus and wet 
and dry leaf litter, leaving ash as the only added nutrient, and not 
much of that from the frequent cool fires 1788 preferred. It kills 

creatures that recycle litter as plant nutrients: termites, worms, 
beetles, grubs and so on. But Australia’s plants are mostly 
adapted to its poor soils, while insects are protected by Aboriginal 
Law, and did well under 1788 fire: Australia is notorious as the 
land of insects. In any case it is not a question of fire or no fire, of 
burning or not burning, but of when fire will come, how hot, and 
who or what decides. Aborigines knew they should decide, not 
some lightning strike in country not burnt for generations. They 
preferred frequent cool fire to sporadic hot fire.

1788 has given us a great gift. It shows what is possible. I see 
five stages of 1788 fire:

1. Control fuel

2. Maintain diversity

3. Balance species 

4. Ensure abundance

5. Locate resources conveniently and predictably.

These were not distinct stages. All worked together, shifting 
flexibly from one to another as season or circumstance required. 
I separate them to show how primitive non-Aboriginal fire 
management is. Today non-Aborigines battle to achieve stage 
1, admire the objectives of stages 2-4, and can’t imagine stage 
5. Yet these stages show fire’s great benefits. Making fire an ally 
would be a big step towards caring for our country, and thereby 
making us Australian.

About the Author

Bill Gammage AM, FASSA is an Australian academic historian, 
Adjunct Professor and Senior Research Fellow at the Humanities 
Research Centre of the Australian National University. He is the 
author of The Biggest Estate on Earth – How Aborigines made 
Australia

Available on ‘The Biggest Estate on Earth: How Aborigines Made 
Australia’ By Bill Gammage, Allen and Unwin, 384pp; $49.99
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Back in 1997 the RFS imposed the GRN on NSW brigades in 
place of their local PMR despite the advice of various parties 
including highly knowledgeable communications engineers from 
within the active brigade membership. The GRN – at least as it 
was at the time - was a centralised system with a single state-
wide point of failure in the network operating centre, plus a high 
vulnerability on local GRN radio towers to traffic from multiple 
other government agencies. The net result was that during the 
peak of the 1997 fire season brigades were frequently locked out 
of communications while other non-essential non-RFS users had 
control of the channel. In one notorious incident, brigades with 
critical bushfire traffic couldn’t talk to their Fire Control due to 
traffic from fettlers doing maintenance on the train line.

The abstract idea behind the GRN was good – a unified state-
wide radio system with great out of area flexibility. The reality was 
a nightmare for brigades in dangerous situations during major fire 
events. That reality was both predictable and predicted.

As a result of the almost universal negative feedback, the RFS 
came to its senses and reverted districts to their local PMR 
channels, with the GRN held in reserve but not used as the 
primary communications method.

Step forward to 2016 and the RFS has had another ingenious 
radio communications idea for which brigades – the key 
stakeholders affected by the decision – have had little to no 
consultation or any influence: centralising much of the state’s 
radio traffic to one desk at RFS Headquarters excepting during 
major incidents within the district.

Like the GRN, the abstract idea is doubtless sound in principle 
– to reduce the workload on each district’s duty officer and 
presumably also to save money. However just like putting 
everyone on the GRN, the implementation of the new radio 
networking procedure is a growing nightmare for local brigade 
radio communications with the traffic from all districts that are 
part of the system routed to all other brigade districts that are 
part of the system. 

What this means in practice is as follows:

• Local radio crews are bombarded with irrelevant out of area 
traffic, distracting them from their tasks and responsibilities and 
increasing fatigue levels.

• Crew leaders and users may simply stop listening or ‘tune out’ 
and miss vital messages.

• Access to the channel is delayed – and potentially seriously 
delayed – due to the volume of out of area traffic, causing 
unnecessary aggravation and prevent brigades going about 
their business. 

• If someone sits on a microphone button or there is a PMR 
malfunction in one district, every district PMR system is taken 
out of action until the problem is rectified.

This clearly has serious implications for operational efficiency, 
brigade safety, fatigue and frustration levels, and ultimately public 
safety. 

There is only one acceptable answer to this problem and that is 
to separate out each district’s radio traffic so the problem doesn’t 
arise. Whether that means going back to the practice of having 
a local duty officer available all the time, or whether the central-
desk idea can still be made to work is an open question but the 
outcome must be the same: no extraneous traffic on local PMR 
networks and no adverse delays. The key needs are; 

i. On the local receive side, to stop out of area traffic arriving on 
the local PMR system;

ii. On the local send side, to ensure that out of area traffic does 
not reduce the responsiveness of the local PMR system

There are various potential technical solutions to getting rid of 
the unwanted incoming traffic to a local PMR network and still 
allow some degree of centralisation. All the PMR traffic is digitised 
and, like the internet, each PMR handset has a unique ‘digital 
address’. That immediately suggests filtering could be applied. 
Likewise the digital interconnect between RFS headquarters and 
the district radio systems is all digital and must carry some sort 
of unique addressing schema, so filtering could be applied on a 
district by district basis. The latter is probably easier than filtering 
based on handset identifier. 

A solution to the central duty officer selecting the district to talk or 
respond to is more complex and hard to automate. In essence, it 
means having to select the district before talking. 

Regardless of possible technical solutions, the unintended 
consequences of the new system are untenable and intolerable. 
Until the core problems are resolved, the RFS must revert to 
the tried and trusted practice of each district’s PMR operating 
autonomously.

On the Receiving End 
The Centralised RFS Radio Fiasco
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Over the years of undertaking my unique career direction around 
the realm of specialty aviation, I have had the opportunity to work 
under a number of truly inspiring leaders. Working in under the 
stewardship of these leaders, I enjoyed my times taking part in 
a lot of well-run successful programs and missions. Now at this 
point in my career of having a long range view over the years 
from hotshoting in California, to smoke jumping in Montana, 
overseeing or crewing on contracted military missions in 
Afghanistan, science support flights in Antarctica, onto winching 
into bushfires from helicopters in Australia; I’ve seen repeated 
leadership decisions from managers, which vary in impact and 
consequence. By reflecting on those experiences I’ve found these 
lessons embedded. 

When I think of what makes the range of good leaders stand out, 
the one characteristic that comes into focus is decision-making, 
which then led in either the direction of light well-oiled impacts 
and consequences or very dark outcomes and total collapse in 
some scenarios. 

I’ve seen and been part of programs successfully undertaking 
the missions they set out to achieve and from the sidelines, 
and at times personally, I’ve witnessed situations where leaders 
have been given responsibility for great programs and teams but 
ripped them apart, due to a chain of decisions they’ve made that 
then set off downward spirals. 

In situations where there’s sub-optimal leadership in practice, but 
not yet identified, you can begin to hear the commentary that 
the crews or programs are just a problem or a mess….and there 
is nothing that can be done to fix them, or it is just the way it is, 
it’s a legacy matter, or this is just the way we do things in this 
environment/region/company/unit or service branch. Other times, 
maybe nothing can be said and no alerts are raised because the 
leader involved has been, and is working really hard to conceal 
the messes they or their people have created. Over and over 
however, I’ve seen the real underlying factor and root cause 
to these failures, usually turns out to be the decision practices 
undertaken by the leader and often that is a major factor of the 
larger mess that can develop around them and in their wakes.

How does this keep happening? Maybe an idea is in circulation 
that because the sub-optimal manager is a really nice person 
they should be given extra latitude or more time to fix mistakes 
or moved out to another place, or even given another chance. 
Maybe that manager is being protected by powerful connections 
or is solely in their role as they had been able to use their allies 
to secure early promotion, without ever having any genuine 
competence or training to bear the significant responsibilities of 
their role. 

Maybe the manager remaining in their leadership role, has already 
gone away in their mind, awaiting retirement, or the end of a 
contract or assignment, or has mentally checked out just prior to 
a period of leave and goes about their days trying to create the 
least amount of waves as possible. This list of “how” we have all 
seen and it can go on, and on. 

Leaders are faced with dozens of decisions to make every day, 
from the simple policy driven decisions to the tough ones – all the 
way on the scale to possibly life or death. Making good decisions 
in difficult situations is not always easy, because these decisions 
involve uncertainty, stress, and sometimes the unfavorable 
reactions of others. These decisions always as well are filtered 
and processed through the leaders’ own personal lenses of past 
experiences and screens of needs, desires and emotions. 

What I observed is that it’s important that leaders find ways 
to make tough decisions well. A good leader understands the 

importance of situational awareness when the need arises to 
make a quick decision. They also have learned to take the time 
and effort, when it becomes necessary to get factual and well-
rounded information, and know when to stop; call for support 
and assistance from a mentor or superior as needed. Successful 
leaders all over the world will say they have made many wrong 
decisions along the way of their careers, but what’s different in 
the case of good leaders is that they have the awareness to learn 
valuable lessons from their mistakes and adapt.

 
Mike Hill learning about leadership and fighting large wildfires in the United States as 
part of the Los Padres Hotshots in the early 1990s.

Early in my fire career I had the honor of working under Mark 
Linane of the Los Padres Hotshots in California. He was an 
incredible leader. 

Sup; as we called him, had tremendous experience and a wealth 
of knowledge of his job. We knew working for him that his 
decisions would keep us safe. He and another great leader I had 
the chance to work with, Bill Werhane of the West Yellowstone 
Smokejumpers, both were supreme leaders. 

They were direct when needed and when we were in the right 
they both stood behind us as their troops. Sup kept some 
distance from us to be able to make the hard calls when needed, 
but he cared deeply about the mission we were undertaking and 
his people, and we knew it, as did Bill Werhane. 

Steve Croy is another inspiring leader I’ve had the chance of 
working with as part of his team. Steve always kept a cool head 
and when needed, he would gather his facts carefully then 
make decisions from a well-balanced perspective. He clearly 
understood the dynamics of human nature, especially when 
under the pressure situations we sometimes face in fulfilling our 
missions. Experience had shown him the variety of games people 
play. He offered advice when he could, and always attempted 
to find win/ win solutions to leadership decision challenges. In 
Australia, I worked for a Fire Captain, Brian Williams, and he was 
a trusted and experienced leader. Brian made the point of always 
listening to his people, he placed his people in the roles where 
their talents lay, lead from the front and made it known to us that 
he valued each of our individual contributions towards our team’s 
larger goals.  

I’ve also had the struggle of working for, witnessing or walking 
into the disturbance left behind of varying degrees of destructive 
leaders of which I won’t name but will give examples of their 
practices which almost always led to poor outcomes for the 
mission, crew or programs. 

Leadership – 
Your Decisions 
make all the Difference
Report by Michael Scott Hill 2016
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LEADERSHIP – YOUR DECISIONS MAKE ALL THE DIFFERENCE continued

Their cascading decisions led their teams to poor outcomes by 
choosing to act on the whim of their personal daily emotional 
cycles, or insecurely they tried to micromanage all of the other 
peoples assigned activities, or they used their leadership roles to 
increase their own personal feeling of power. 

The negative impact of their styles, being that there were often no 
room for important reasonable discussion to occur to overcome 
potential bias or breakthrough to different ways of doing things. 
Some of these leaders openly expressed that they’d undertaken 
their roles focused solely for its perceived fast track promotion 
abilities or other self-interests, and it was clearly demonstrated 
via their leadership decisions. Their leadership calls were filtered 
through layers of ego, personal desires or work alliances, without 
regard to first focusing on what’s best for the mission, group or 
individuals. 

Many of these poor decision-makers clearly should never have 
been selected for a position of leadership in the first place. They 
often lacked proper knowledge or work experience for their 
roles, combined with low self-awareness and poorly developed 
judgment. What they did collectively do well, was to use extensive 
amounts of energy or resources to hide or cover up their 
inadequacies, all the while making more small but critical bad 
decisions. Each of their decisions spiraling downwards towards 
the negative outcomes they achieved for their mission, group and 
the individuals, unlucky enough to be assigned to them. 

These sub-optimal leaders tended to jump to quick emotional, 
self-focused decisions. If they gathered information, often it came 
from a limited range of biased sources that commonly ran with 
unsubstantiated rumors and gossip shaped to advance their 
own personal self- interests. In other scenarios leaders let their 
alliances make poor decisions for them, while they focused on 
building empires around them. Leaders deploying this “power” 
leadership style and the “follower” groups which often come 
with it, destroy the value of the diversity of thinking in their 
organizations. 

The “team” learns to be successful, by not speaking up with 
their own ideas, and nobody ever wants to get on the wrong 
side of that power / ego fueled leader even when they began 
to make bad decisions. Then on the another extreme; a leader 
with their small series of decisions may hand over leadership of 
their program, group or crew, to unofficial leaders within their 
organization who rise up to challenge them, or this leader with 
their poor decisions, creates group panic and decision making is 
surrendered to environmental factors or external pressures.

Time and again, I’ve seen the tone and culture of the group 
is always set from the leaders’ decisions and interactions. 
Inadequate leaders create win/lose solutions by their decisions 
because of their ego, laziness, desires to be liked, compete, or 
simply their own feelings of personal greed. 

They make one small decision after the other, until finally they 
arrive at a large melt-down which somehow occurs (due to 
a change in the upper leadership, ownership or an outside 
assessment, a significant financial loss, or in the worst case, a 
disaster occurs) and the curtain falls. If any self-awareness is 

present, they might show regret for the decisions they’ve made to 
get them there – but it’s by then too late, the cat is out of the bag 
and their collapse has rolled out into full view.

Most of us, who have been around for a while, have seen 
these sub-optimal leadership failures. Sometimes these failures 
were only truly revealed upon witnessing their collapse due to 
extravagant cover ups while at other times, the signs were there 
but the red alerts being raised were disregarded.

It’s these trails of decisions that destroy programs, crews and 
careers, and to help end these ugly cycles, I suggest a series of 
leadership decision-making questions as a checklist to review for 
leaders as they go about making their daily decisions.

• What is our mission?

• What are we here for in the first place? Once those facts are 
clearly established and understood and communicated then –

• How do we go about accomplishing this task as safe and 
efficiently as possible? With those basic building blocks 
understood and placed firmly in front and into the leaders’ 
decision making process for each leadership decision 
afterwards ask yourself f- 

• What’s best for the mission, group and individuals, in that order

• Aim to create win/win solutions for leadership situations and 
keep some independence from your people to be able to 
make the hard calls when needed. Care about your assigned 
mission, and your people. Aim to do what’s right by your 
assigned mission, your team and the individuals’ whose destiny 
you have influence over. Be direct when possible with them. 
Try to keep a cool head, and take the time and extra effort 
necessary to gather your facts and make your decisions from a 
well-balanced perspective, all the while understanding fully the 
dynamics of human nature; this is especially important in the 
pressure situations some of us face in fulfilling our missions. 

Take into account the kinds of games people normally play 
with each other, offer advice to your people when you can to 
help them in taking on your missions’ goals and stand behind 
your troops when they are in the right. Seek feedback as well 
from people you respect and admire as good leaders, they can 
show you where you might be going wrong and offer advice for 
next time.

• Being a good leader also means to stay in the front of your 
people when you can, set the examples where needed, take 
time to listen to what you people have to say, place them in the 
roles where their talents lay, and make it known that you value 
each of their individual contributions towards your teams larger 
goals. 

Every decision we make as leaders takes our programs and 
crews towards different directions, step by step. Leadership is not 
always easy and there are many different ways to make decisions 
that involve a mixture of art, science, life and work experience, 
self-awareness, gut-feel, policy, training and most definitely, 
mentoring from those great leaders that walked the path ahead of 
us. This is important; for as a leader our little decisions do in the 
end, make all the difference.
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One of the most remarkable expeditions in Australia’s history 
was Pawel Edmund Strzelecki’s 1840 journey from Yass 
Plains, through the Alps, down to Gipps Land, and across the 
ranges that now bear his name, to the European settlement at 
Westernport. Strzelecki named Mount Kosciuszko. He may have 
actually been on what’s now called Mount Townsend which is 
not quite as high. Apparently the names were swapped by the 
Lands Department in 1892. Townsend was the Deputy Surveyor-
General who surveyed the Alps in 1846. It wasn’t an easy job, 
because some of the rocky peaks were densely clad with scrub; 
also Aborigines were burning the lower country, producing “dense 
masses of smoke obscuring the horizon in all directions”; and 
they had already burnt the main range during their annual feast on 
bogong moths, leaving Townsend’s bullocks “destitute of food”.  

‘Count’ Strzelecki had little trouble negotiating the High Country 
with his packhorses. He had a bit of trouble with some scrub 
fringing the Thomson River on the Gippsland Plains, but when he 
reached the South Gippsland ranges near where Boolarra stands 
today, he got into big trouble:

a broken inhospitable region … ill furnished with either 
quadrupeds or birds ... parts of that country are rendered 
nearly impenetrable by the dense scrub, interwoven with 
grasses and encumbered with gigantic trees, fallen and 
scattered in confusion. The writer, obliged to cross this region 
from Gipps Land to Western Port, was forced, at its very 
outskirts, to abandon his pack-horses and collections, and, 
with his companions and men, to devote twenty-six days of 
incessant labour to extricate themselves from a situation, in 
which they were in imminent danger of perishing.

… almost complete starvation, … a scrubby and, for 
exhausted men, a trying country, which, however, for the 
valuable timber of blue-gum [Eucalyptus globulus] and 
blackbutt [mountain ash, E. regnans], has no parallel in the 
colony.

… up and down steep hills clothed thickly with large timber 
and undergrowth. … Sometimes they actually progressed 
for chains [a chain is a fraction over 20 metres] on top of 
the scrub by felling some of the tall straight saplings in the 
direction they were going and scrambling along them. Riley’s 
gun and Charley Tarra’s [Aboriginal] bush lore saved them from 
starvation. Native bear was the principal fare; often it had to be 
eaten raw, for everything was too wet to burn. 

… the torn and famished men reached a settlement on 
Westernport Bay, about the place now called Corinella. The 
settlers … took them by boat to … the head of the bay. 
Thence … they easily reached Melbourne. … the Count bade 
good-bye to his “fellow monkey-eaters” and soon after left for 
Tasmania.

No other European explorer saw a koala or ‘monkey’, let alone 
ate any. John Price was told about koalas and shown their dung 
at Pheasant’s Nest southwest of Sydney in 1798. 

Barrallier got the first specimens in 1802, but he only got two feet 
of one koala that had been shared between several Aboriginal 
hunters. Even these cost his native guides two spears and a 
tomahawk, whereas a large number of possums were shared 
freely amongst the Aborigines. European naturalists started 
searching for koalas, but didn’t find any until the middle of 1803, 

and then not many. No Europeans chanced upon koalas until 
thick scrub had grown up west of Sydney in the 1830s. By that 
time they were so common that Aborigines had developed a 
technique using a Stringybark noose on a pole to catch them 
quickly. Modern ecologists have adapted this method to catch 
koalas in the new scrubs where they are running rampant once 
again.

Nowhere else but South Gippsland, did mainland explorers find 
extensive dense scrub lacking any signs of Aboriginal people or 
economy. In 1802, Matthew Flinders found thick scrub and old 
dead trees, both standing and fallen, on uninhabited Kangaroo 
Island. He deduced that high intensity lightning fires were the 
cause. Surveyor Grimes’ assistant, James Flemming, found 
a similar situation on uninhabited King Island. Pawel Edmund 
Strzelecki found the only substantial wilderness in mainland 
Australia. 

Soon after Strzelecki’s expedition, Protector of Aborigines George 
Robinson, and anthropologist Alfred Howitt, separately learnt 
from Aborigines that the Yowenjerre tribe of South Gippsland 
had been wiped out before European settlement at Westernport. 
They had been scourged by the smallpox epidemic of 1789, and 
were finished off by blood feuds with tribes to the east, who never 
suffered smallpox. The Strzelecki’s were a no-man’s land between 
the warring nations of Boonwurrung at Port Phillip-Westernport, 
and the Kurnai of the Gippsland Plains. When European settlers 
began clearing South Gippsland in the 1860s, they found stone 
axes, grindstones and clay cooking ovens, showing that the 
scrub had been open country supporting an Aboriginal economy 
not very long before.

Lessons from History: 
Monkey-Eaters in the Scrub

Report by Vik Jurskis

This is what the “big saplings”, mostly cleared by settlers, look like 150 years later.
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LESSONS FROM HISTORY: MONKEY-EATERS IN THE SCRUB continued

The settlers worked out the age of the scrub from the size of the 
young eucalypt trees:

In the big sapling country the big timber was all down, and 
had been so for many years when the settlers first came – 
less than twenty-five years 
after Black Thursday [6 
February 1851]. Therefore 
it could not have been killed 
on that day … although gum 
saplings run up to a great 
height very rapidly, … it will 
often take them thirty years to 
attain a diameter of eighteen 
inches … country having 
saplings of a diameter of two 
to three feet when the settlers 
came must have been burnt 
long before Black Thursday

Growing at about six inches per 
decade, the “big saplings”, of two 
feet six inches diameter (76 cm), 
were about 50 years old when 
the settlers started clearing them 
from about 1870. 

So the scrub dates to a megafire 
around 1820, two or three 
decades after a smallpox plague 
and tribal warfare disrupted 
burning by the Yowenjerre. 
It was about twenty years old 
when Strzelecki found nothing 
to eat but monkeys. An early 
settler wrote that “animal life was 
not very numerous in the original 
scrub … probably on account of 
the density of the timber causing a scarcity of edible herbs”. 
He also wrote that “native bears were numerous, inhabiting the 
saplings and gum-trees … On one of the latter as many as half a 
dozen might have been seen at one time”. Europeans didn’t find 
koalas anywhere else in Victoria until the 1850s, when the Black 
Thursday holocaust incinerated a quarter of the State.

History shows that Aboriginal people maintained safe open 
grassy forests, with healthy old trees and very few koalas, by 
frequent mild burning. When burning was disrupted by disease 
or European settlers, dense scrubs grew up and smothered 
out most of the herbs and grasses, along with the animals that 
grazed them or ate their seeds. Old trees got sick and koalas 
proliferated because dense saplings and declining mature trees 
provided them with temporarily abundant food. 

Young trees have large volumes of soft young nutritious leaves in 
their growing crowns, whilst declining mature trees continuously 
sprout and resprout nutritious and palatable epicormic foliage. 
Koalas breed up until mature trees start dying and young trees 
start declining, then the food starts to run out and koalas get 
skinny and sick.

Most modern ecologists haven’t got a clue about the importance 
of maintaining frequent mild fires after 40,000 years of Aboriginal 
management in Australia. They think that Australia was covered 
with dense scrub before Europeans cleared it. They think that 
alpine ash and mountain ash are fire-sensitive species that will 
be wiped out by frequent burning. They think that koalas were 
rare because Aborigines ate them out, and that they bred up 
when Aborigines stopped eating them. They don’t believe what 
explorers and settlers saw and wrote, because it doesn’t fit with 

their silly theories that man has no place in nature. They have 
wilderness between the ears.

Before we disrupted Aboriginal burning, scrubs grew in small 
areas that were too rocky or too sandy or too boggy to grow 

good grass that would carry mild 
fire when it cured. Townsend 
called alpine ash black gum, and 
Strzelecki called mountain ash 
blackbutt because their butts 
were blackened by fire, except 
in the scrub where settlers wrote 
of “the red brown stems of the 
blackbutts”. Aborigines mainly ate 
possums because koalas were 
rare. When koalas proliferated 
after European settlement, they 
supported a huge export skin 
industry. Tens of millions were shot 
over a few decades but they didn’t 
start to disappear until the old 
trees died and glaziers cleared the 
regrowth.

Koalas have always been rare 
around Eden where I live. We 
(Forestry Commission researchers) 
radio-collared some and found 
that they occupy home ranges 
averaging more than 100 hectares 
and containing tens of thousands 
of trees. There had been an 
historical irruption of koalas in the 
Bega Valley in the 1860’s, thirty 
years after European settlement. 
The skin industry thrived for 
decades until the koalas in the 

valley died out along with the old red 
gum trees during the Federation Drought. 

Another irruption is occurring now in Mumbulla State Forest 
northeast of Bega. Koalas are thriving in thirty year old wildfire 
and logging regrowth that hasn’t been burnt since 1980. There 
is thick undergrowth and litter and fallen timber, and the trees are 
declining. Déjà vu.

The official explanation by National Parks and Wildlife Service 
beggars belief. Koalas are supposedly extinct right through the 
region because of logging, clearing and climate change, except 
at Mumbulla where they’re hanging on in a ‘climate refuge’. No 
matter that koalas were never found at Mumbulla before 1990, 
even when more than 400 hectares of forest were clearfelled 
in 1980. Nor that the climate has recently changed as much 
at Mumbulla as anywhere else in the region. Nevertheless the 
Environment Minister has swallowed this tall story by green 
academic bureaucrats, and has declared 1200 hectares of new 
reserve around Mumbulla, to protect the koalas. There’s no plan 
to manage the developing scrub. It’s only a matter of time before 
the koalas start suffering malnutrition and disease, unless they’re 
incinerated first.

References:
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A young koala in a sick blue gum in the Strzelecki’s, November 2016.
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The definition of Discrimination is; the unjust or prejudicial 

treatment of different categories of people, especially on the 

grounds of race, age, or sex etc.

The definition of Favouritism is; the practice of unfairly treating a 

person or group of people differently from other people or groups 

of people.

We know of endless cases of Volunteers that have been and still 

are, being treated in appalling ways by salaried staff and usually 

it’s all because that Volunteer isn’t part of “the Boy’s Club” or the 

“Yes Club” which exists as we all know only too well! 

Some may read this article and think; I don’t know of any poor 

treatment upon Volunteers, what are they on about? And that’s a 

fair thought but there are so many Volo’s out there across NSW 

that have suffered and it’s taken its toll on these people mentally, 

emotionally and physically…the RFS know, yet do nothing about 

it in fact, one could be left wondering if they actually promote it?

Leaders who practice favoritism in 

the workplace have no chance to 

build a culture of trust.

– Robert Whipple
www.gotknowhow.com

There are so many cases we’re aware of in which salaried staff 

and sadly, some group officer/s, all working together to deny 

Volunteer’s opportunities and not always because the Volunteer 

isn’t qualified or incapable of doing a specific job, more so a case 

of the Volunteer not being liked, not being part of the “exclusive 

team” or the Volunteer dares to question tasks asked of them and 

so on. 

• How many of you out there have wanted to undertake roles in 

the RFS yet been denied the chance?

• How many of you are qualified at specific roles in the RFS yet 

are never given a chance to hone your skills?

• How many of you are never given chances to use your RFS 

gained skills, never get used while others around you are?

We want to know as we’re building a case for legal 

consideration.

We need you to write to us with your situation, no emotion, just 

plain hard facts, dates, times etc where you have been denied 

opportunities within the RFS and the names, positions and 

locations of those you believe responsible.

The information you send will be secure and kept in confidence.

Send to: whs@volunteerfirefighters.org.au

Do you think the RFS discriminates against Volunteers?

Do you think the RFS favours its chosen ones?
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The WHS Act was gazetted in January 2012 
which many Australian States engaged the Act to 
harmonise safety of Australia wide workforces. 
This allows our workers to move states having 
relevant knowledge of the requirements of the 
WHS Act. Two states, Victoria and WA did not 
change from their OHS legislation.

Health and Safety representatives are elected 
by groups of workers to represent them in 
issues of WHS in their workplaces. Section 
50 of the WHS sets out the conditions which 
if a worker requests the election of a HSR 
then the Person Conducting a Business 
Undertaking (PCBU) must within 14 days 
commence negotiations to determine 
workgroups and hold elections.

In April 2013, I requested the election of HSRs in the NSW RFS 
due to the need for better safety for workers (volunteers). This has 
seen the production of Service Standard 7.1.8 which to date the 
RFS has not consulted with workers to determine requirement for 
workgroups.

In determining workgroups, the PCBU should ask workers 
to submit their views for workgroups, and then negotiate the 
number of HSRs considering factors such as location, number of 
volunteers and staff in workgroups, access to the HSRs and any 
other considerations the workers have concern about.

If we look at the RFS staff, the mitigation crews have different 
WHS needs and requirements to that of administration staff at 
head office. Logistics staff at SMSS also have different work 
conditions and therefore may need someone from that workgroup 
to represent them in WHS.

Volunteers also have various workgroups, firefighters, air base 
operations, fire investigators, community educators, support 
brigades and catering and depending the numbers in these 
groups would see an appropriate number of HSRs elected 
supported by deputy HSRs.

HSRs do not have to be part of a committee nor is there a 
requirement to have any committee process within WHS in the 
workplace. The concept of a HSR is that if a worker approaches 
a HSR with concerns about safety, then the HSR will represent 
the worker/s and can go to the PCBU with the matter to have it 
addressed. 

Within the RFS with its command and control a worker would be 

encouraged to go to the district manager in the first instance and 

if no resolution is had then take up with the HSR who has certain 

powers under the Act. However, HSRs have power to attend 

any committees in the workplace where safety is discussed. This 

would include the current consultative committees and senior 

management committees.

What does relate to safety in the workplace? 

Policy, equipment and its evaluation, fatigue, 

Service Standards, discipline, bullying, injury, 

all most everything because the WHS act 

is not only concerned with physical injury 

prevention but psychological injury prevention 

also.

Training for HSRs is not a requirement unless 

the HSR requests it. A 5-day course delivered by a RTO, which 

is similar to the SAF course currently delivered by the RFS. In 

discussions with TAFE who deliver the current SAF course, they 

stated that they could modify the delivery of the current course to 

that of a HSR.

68  Powers and functions of health and safety 
representatives

(1) The powers and functions of a health and safety representative 

for a work group are:

(a) to represent the workers in the work group in matters 

relating to work health and safety, and

(b) to monitor the measures taken by the person conducting 

the relevant business or undertaking or that person’s 

representative in compliance with this Act in relation to 

workers in the work group, and

(c) to investigate complaints from members of the work group 

relating to work health and safety, and

(d) to inquire into anything that appears to be a risk to the 

health or safety of workers in the work group, arising from 

the conduct of the business or undertaking.

(2) In exercising a power or performing a function, the health and 

safety representative may:

(a) Inspect the workplace or any part of the workplace at which 

a worker in the work group works:

Health and Safety Representatives (HSR)

– A proactive approach to safety
Report by Shane Bryant
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HEALTH AND SAFETY REPRESENTATIVES (HSR) continued

(i) at any time after giving reasonable notice to the 

person conducting the business or undertaking at that 

workplace, and

(ii) at any time, without notice, in the event of an incident, 

or any situation involving a serious risk to the health 

or safety of a person emanating from an immediate or 

imminent exposure to a hazard, and

(b) Accompany an inspector during an inspection of the 

workplace or part of the workplace at which a worker in the 

work group works, and

(c) with the consent of a worker that the health and safety 

representative represents, be present at an interview 

concerning work health and safety between the worker 

and:

(i) an inspector, or

(ii) the person conducting the business or undertaking at 

that workplace or the person’s representative, and

(d) with the consent of one or more workers that the health and 

safety representative represents, be present at an interview 

concerning work health and safety between a group of 

workers, which includes the workers who gave the consent, 

and:

(i) an inspector, or

(ii) the person conducting the business or undertaking at 

that workplace or the person’s representative, and

(e) Request the establishment of a health and safety 

committee, and

(f) Receive information concerning the work health and safety 

of workers in the work group, and

(g) Whenever necessary, request the assistance of any person.

Note. A health and safety representative also has a power 

under Division 6 of this Part to direct work to cease in 

certain circumstances and under Division 7 of this Part to 

issue provisional improvement notices.

(3) Despite subsection (2) (f), a health and safety representative 

is not entitled to have access to any personal or medical 

information concerning a worker without the worker’s consent 

unless the information is in a form that:

(a) Does not identify the worker, and

(b) Could not reasonably be expected to lead to the 

identification of the worker.

(4) Nothing in this Act imposes or is taken to impose a duty on a 

health and safety representative in that capacity.

After completing this course, a HSR gains the ability of issuing 

Provisional Improvement Notices (PINs) and this is where the Act 

empowers the HSR much the same as a Safework Inspector. If 

a HSR issues a PIN then the workplace must comply with this 

order. If the workplace disputes the validity of the order then the 

workplace can appeal to Safework.

90  Provisional improvement notices

(1) This section applies if a health and safety representative 
reasonably believes that a person:

(a) is contravening a provision of this Act, or

(b) has contravened a provision of this Act in circumstances 
that make it likely that the contravention will continue or be 
repeated.

(2) The health and safety representative may issue a provisional 
improvement notice requiring the person to:

(a) remedy the contravention, or

(b) prevent a likely contravention from occurring, or

(c) remedy the things or operations causing the contravention 
or likely contravention.

(3) However, the health and safety representative must not issue 
a provisional improvement notice to a person unless he or she 
has first consulted the person.

(4) A health and safety representative cannot issue a provisional 
improvement notice unless the representative has:

(a) completed initial training prescribed by the regulations 
referred to in section 72 (1) (b), or

(b) previously completed that training when acting as a health 
and safety representative for another work group, or

(c) completed training equivalent to that training under a 
corresponding WHS law.

(5) A health and safety representative cannot issue a provisional 
improvement notice in relation to a matter if an inspector has 
already issued (or decided not to issue) an improvement notice 
or prohibition notice in relation to the same matter.

It also gives HSRs the power to stop work. This is not a new 
concept for the RFS or AFAC as the requirement for safety 
advisors both in RFS Service Standards and operational 
protocols have this as part of the duties of a safety advisor. In fact 
the duties of a Safety Advisor/Officer are not unlike that of HSRs 
but are available 24/7.

HSRs represent workers of a particular workgroup and the 
safety of the workers of that group. They can if no HSR has been 
elected for another workgroup, represent those workers.

The new service standard offers 49 HSRs for 73000 workers that 
a ratio 1:1489 where as a more reasonable number would be a 
ratio of 1:100 to allow easy access. The FRNSW has 147 HSRs a 
ratio 1:100.

It’s time Volunteers start controlling of their Health and Safety 
– Start considering your workgroup and get people interested – 
Volunteers supporting Volunteers.
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STAND UP AND BE COUNTED,  
BECAUSE AT LAST COUNT WE HAD OVER 70,000.

As summer approaches and last minute Hazard Reductions are done when the weather 
conditions allow, we find that there appears to be a huge shortage of Volunteers to do the 
much needed work.

So up steps the State Mitigation team to work on their days off to do the work of the 
volunteers. What does this mean? It appears that when suitable weekends arrive for burning 
they come out in force. That’s great for the burns to get done, but at what cost? We’ve been 
told time and time again that the RFS has NO paid firefighters, I would beg to differ.

As an employee of the Government, the Mitigation crews would be asked to work and would 
be remunerated as per their award. Be it overtime rates, time in lieu. meals allowances, travel 
allowances and the like. Good luck to them, but where are the 70,000 Volunteers?

Why aren’t the Volunteers doing this work, which allows an excellent training environment for 
new or younger crew members? I guess volunteers are busy, working to make ends meet, 
family commitments or lacking the motivation due to many varying factors.

If the Rural Firefighting Fund has so much money, why not do away with Volunteers and just 
use paid staff?

There must be heaps of money as its not uncommon for one of the RFS helicopters to 
attend Community Events, how much does this cost and of what benefit does it provide the 
community?

Would all the Volunteers please stand up and be counted, we need you.

As some volunteers travel 4-5 hours from around the State to assist with Hazard Reductions 
in the Sydney basin, where are all the Sydney Volunteers? Years ago there would have been 
10,000 odd Volunteers across the Sydney area and I certainly hope they their around for the 
summer season. 

70,000 Volunteers on paper, many less though in reality! 

The Phantom Says’
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Volunteer Fire Fighters Association 
Membership Application

You can now join free of charge

Or option 2 – whole brigade sign up 
on one membership form with an attached list 
of names and addresses added.

Your details

Surname:

Given Names:

Date of Birth:

Occupation:

Gender: Male Female

Your contact information

Address:

Town:

Post code:

Postal Address:

Town:

Post code:

Phone B/H: Phone A/H:

Fax: 

Mobile:

Email:

Protecting the community 
and the environment

Please complete and return to the VFFA Membership Officer to 2037 Dry Plain’s Road, Dry Plain. NSW 2630 
VFFA Mobile Contact No: 0427 697 608 
Or fill in the form on the website – www.volunteerfirefighters.org.au

Your RFS Membership

Are you employed by the NSW RFS? Yes No

Brigade:

Shire Area and Region:

Position in Brigade: Group Captain Group Officer Captain 

 Snr Deputy Captain Deputy Captain Firefighter

Start Date/Years of Service: Joined date:     /    / Years of Service:

Signature:
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Container Wharf Cartage and Storage
Warehouse Management

Packing and Unpacking of Containers
Distribution

Picking and Packing
Dangerous Goods Storage, Handling and Transport

AQIS/Quarantine Approved Premise
Inventory Integrity

Pallet Control

7-19 COULSON STREET, ERSKINEVILLE NSW 2043

Ph: 02 9550 3595  I  www.brightwell.com.au

MEMBERSHIP DETAILS UP TO DATE?
Quite often we move House, we change email addresses or phone numbers and 

we struggle to think of everything and everyone to notify of those changes.

The last thing we want is that you miss out on getting your Volunteer Firefighter 
Magazine and emailed Newsletters. 

Please send us an updated contact details to our Membership Officer at: 
membership@volunteerfirefighters.org.au 
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