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Welcome to our Fire Fighter 
Magazine – Fifth Edition

Hi to all Volunteer Fire Fighters out there! 
Hope you are all well. We are running 
another membership draw with a TV up 
for grabs, so all those new members who 
were not in the previous draw will be in 
the running.

To all our supporters who advertise in the 
Volunteer Fire Fighter Magazine we thank 
you from the bottom of our heart. Without 
your backing, this magazine would not be 
possible. To grassroots VFFA members we 
appreciate the articles you have submitted. 
Keep them coming!

The VFFA congratulates the Liberal National 
Party for their win in the NSW State election 
and look forward to working with the new 
Minister for Emergency Services Mike 
Gallacher.

We would like to thank former Shadow 
Minister Melinda Pavey for excellent work in 
keeping the ALP Government in a position 
where they were held to account for the 
last two or more years. Melinda’s concern 
for the welfare of volunteers was well 
recognized throughout NSW. She took on 
board the concerns raised by the VFFA and 
had the unique ability to identify key issues. 
We wish her well in her new role in the 
Coalition Government.

The VFFA welcomes the new Minister for 
Emergency Services, Mr Michael Gallacher 
and we are looking forward to working with 
the Coalition Government and Mr Gallacher 
for an effective volunteer representation in 
the Rural Fire Service.   

Front Line Services:

Compared to the police force we believe 
that resources are misappropriated 
considering the increase in funding for the 
RFS. There are apparently some 
70 brigades without tankers yet funding 
continues to be wasted in paying wages to 
a mushrooming bureaucracy, self promoting 
media beat-ups and the notorious $700,000 
yellow T-shirt debacle. Grass root volunteers 
would much rather have these resources 
spent on fire tankers.

After the publication of our last Volunteer 
Fire Fighters’ magazine, one of our 
members received unwarranted criticism 
about his article from a FCO. Rather than 
pursuing this course of action the paid 
staffer would have been better advised to 
address the issues raised.

To attack a volunteer for telling the truth 
about the concerns in his area is totally 
unacceptable. May I remind the RFS 
staff that we are not in the army. We are 
volunteers and deserve respect. We also 
believe in freedom of speech. Time and 
again we have been proved right, particularly 
in respect of going public about the huge 
buildup of fire fuel and the refusal of the 
RFS hierarchy to take assertive leadership in 
burning it off. 

We refuse to be politicized and express our 
views openly and without fear. Our concerns 
and policies have widespread community 
support unlike much of the self serving stuff 
imposed on us by the RFS bureaucrats. 
Any volunteer who feels victimized should 
contact the VFFA. We will resolve your 
problems at a higher level.

The RFS has a section called Volunteer 
Relations. The VFFA would like to know 
what these people actually do. I have been 
told that the RFS staffer who runs this is on 
a $145,000 per year salary. If this is indeed 
correct maybe the RFS could contact us 
and explain what their function is and what 
is their track record. To date we haven’t 
seen any action to justify this waste of 
money. I know of volunteers out there who 
need help, so where are you? Volunteers are 
leaving the RFS because their issues are not 
being addressed by the legislated body that 
is supposed to represent them.

If the Volunteer Relations mob are all about 
ramming political policies down our throats 
or covering up failures of a bureaucratic 
structure, we will have no part of it. The 
RFSA is influenced by the RFS staff and 
issues are not always resolved to the 
volunteers satisfaction. They try to ensure 
that the public is fed only spin doctored 
information that makes them (the paid staff) 
look good.

The Flexible Membership model:
It has been brought to my attention that the 
RFS Zone Superintendent at Yass has made 
a statement about me in a captains’ meeting 
on the 2nd December 2010. Mr Alley is 
reported as stating that there are some 
forces seemingly working against this (the 
Flexible Membership Model) and referred to 
comments made by me in the local press 
where I stated that “…The push to recruit 
members was unnecessary and would 
cause a number of issues with OH&S and 
discipline. I’m not too sure just what planet 

these blokes come from but they seem to 
be way out of touch with reality…” 

If Mr Alley wants to quote me he should get 
it right. What I did say was that the Flexible 
Membership Model wants to encourage 
different levels of volunteers into the RFS 
Volunteer structure and not be fully trained 
or active, and it is in this is area where I said 
there could be OH&S issues. These types 
of recruits would have to be supervised or 
it would be little more than a babysitting 
exercise for other volunteers on the fire front!

The RFS would be better off finding out why 
there are so many good, experienced active 
RFS volunteers walking away from the 
service through frustration from not being 
listened too. The RFS should hold a series of 
open forums for volunteers to address these 
issues. This is by far a better way to build up 
volunteer numbers again and restore morale 
as against a Flexible Membership Model.

Some recent issues we have brought to 
light are being resolved with the Fire Tankers 
exhaust system (refer to last issue of VFFA 
magazine) said to be now identified as 
a problem. A modification has seen the 
exhaust system altered to a vertical design 
and relocated back behind the water tank 
for Cat 1s. Cat 7s will have their exhaust 
coming out the rear. We have also been told 
that the new fire tankers will only burn off at 
idle revs. This again is a problem in itself as 
in this mode it could be an OH&S issue with 
volunteers standing nearby.

Yellow T-Shirts:
The RFS Commissioner, Shane Fitzsimmons 
needs to justify why $700,000 was spent 
on this yellow T-Shirt and yet hardly any 
volunteers are wearing them or indeed want 
them.

Email addresses:
Could I ask all VFFA members to check 
to see if your email address is correct and 
current with us. If you have changed, could 
you please inform us as we need to keep 
our system up to date for your benefit.

Other issues we are looking at: 
The CAD System (Computer Aided 
Dispatch); RFS State Mitigation Teams; 
RFS Rank Review Discussion Paper.

Peter Cannon
President of the VFFA
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Letters to the Editor

Sir,

I turn 53 this year and this makes me a younger member of the current RFS. I joined a real bush fire brigade at 17 because it was 

expected. It was not a fanfare event. I thank the RFS for the better equipment and radios etc. over the years, but the overbearing 

white shirt part they can keep. I attend courses where I can and am bemused at how busy the “head shed” is. The current RFS 

leadership does promote what it stands for, “Restriction of Freedom of Speech” Many paid officers who strive to provide the best 

they can, know this for a fact.

Most of NSW government departments have been put through the turmoil of decentralisation in the past. Why not move the 

RFS HQ into the middle of NSW? But, but you can’t!! They’ll say, Where would my kids go to school, it’s so far from Sydney etc. etc. 

Some members travel for days to get to the middle of NSW just to attend a course, if we were decentralised we could go to OUR 

headquarters. 

Three questions: How many of the “70,000” of us have been to HQ at Homebush? Was it a good experience? Or did you feel like 

you intruded and weren’t welcome? I once rang Homebush and politely asked for some information regarding radios. I was put 

through to the relative person who was less than forthcoming. Two days later in passing with one of my local RFS inspectors, I 

was told that my local RFS office was contacted and told that I was not to contact him asking for this information. This officer is a 

“Weed” in the system.

On the whole, most paid officers try to do their best but the amount of rubbish that spews from Sydney, threatens to overwhelm 

them. This flood of demand will eventually cause a “bush drain” (seen as a loss of paid staff with deep knowledge of fire behaviour 

in their respective districts, respected for their fire fighting abilities on many levels). The worst of this is that as the best of our “bush” 

will be lost in the upcoming holocaust (see CFA Management Vic 2009)  the “Weeds” (Weeds – grow quickly, use vital resources, 

produce little of value and are hard to eradicate) will spread quickly through the service replacing the respected FCO’s and other 

officers who have left in disgust.

Perhaps a move of the RFS to a central rural location may eradicate some of the weeds before it’s too late.

Yours Sincerely

Chris Barry, Ingebyra Bush Fire Brigade

Nerrigundah Rural Fire Brigade acknowledges the support given by VFFA in seeking clarification of matters relating to insurance of items of equipment acquired by brigades through fund-raising or grants. In our case the issue related to a defibrillator, generator, bore pump, refrigerator and other similar items that we bought with funds or obtained through specific grants.
There were 3 main questions that we sought clarification on:-
1. Who owned the equipment?
2. Was it insured?
3. If it was not “owned” by The Brigade, could we insure it if we so desired.

We felt we should be able to have a definitive answer on these issues so we could confidently advise our local community or sponsors of the situation if the question arose. The original question was put to our local Fire Control Centre and having not received a definitive answer we approached RFSA in July 2010. RFSA discussed the matter and a business paper was prepared but in January 2011, we still had no formal answers so sought assistance from VFFA.
VFFA member responses on the matter suggested that various Local Government areas may treat the matter differently. Statewide some brigades have sought to insure equipment as if they own it themselves, others think equipment is “owned” by the RFS, whilst another group thought ownership of all gear was vested in their Council. Clearly there was no overall policy on insurance of items that was understood by all brigades.

Armed with this knowledge another approach was made to our local Fire Control Centre and a response received as follows:-
Brigade assets that are supplied and funded by the RFS are the property of the RFS with the local council having a vested interest. In our case the local council manages and maintains insurance cover with a basic excess. Brigade assets that are received by The Brigade through brigade funds, grants or donations are Community Assets managed by The Brigade and are not covered by Council insurance. It is currently up to The Brigade to organise appropriate insurance.

Subsequent enquiries to insurance companies confirm that they would be prepared to insure items under this arrangement. So.. we now have an answer to the original question posed – presumably only as applies to our local council area and the overall matter is still being discussed at State level. Being a small brigade we would not be in a financial situation to replace a bore pump or generator so we bear the risk.

We thank the members who provided timely feedback on the matter and eagerly await an outcome as to whether the RFS will be providing any assistance to brigades to insure items.

Laurie Edebohls, Secretary, Nerrigundah RFB
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RENTAL CHARGES AN UNFAIR BURDEN

As a member of local fire brigade for more than 40 years, like so many other volunteers, I have attended numerous fire 

emergencies, large and small. We volunteers give our time freely for the benefit of our communities.

Last year I was appalled to learn the Canobolas Zone Rural Fire Service (RFS) was charged $54,740 rental by Country Energy for 

RFS radio equipment in 2010. 

This equipment is usually installed in a three metre by three metre shipping container with solar panels and antenna. Similar 

charges are being levied by Transgrid and the Department of Lands. Country Energy defends this charge on the basis the NSW 

Government requires commercial returns from all land rentals.

So, we have taxpayer-funded government departments charging other taxpayer-funded government departments commercials 

rents. In the case of the RFS, funding comes primarily from a fire levy on insurance premiums-76%. Local government contributes 

11.7% and the state government 12.3%. This money should be used to provide the RFS with equipment and infrastructure.

Instead, there is just an endless circle of money transfer intended to make the state bottom line look good – if that’s possible. 

There should be no rent charges for RFS equipment on public lands and I believe the rents previously charged should be 

refunded.

RFS volunteers can rightfully feel short-changed when they find governments are drawing on RFS funding by charging exorbitant 

site rental while the volunteers provide freely of their time to protect the State’s assets.

Bruce Noble, “Karingah”, Eugowra.

Editors comments  — This is not a isolated case it is happening around this State, now we have new Government in place we need to 

ask the appropriate Minister what is going on here with this matter has this been dealt with if not why not?

LETTERS TO THE EDITOR continued
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THE VOLUNTEER 
FIRE FIGHTERS ASSOCIATION
PO Box 148, Peak Hill NSW 2869

Protecting the Community 
& the Environment

This association is a stand alone Volunteer Fire Fighters 
Association representing the views of volunteers. We are a 
non-political organisation that is lobbying for urgent changes 
to bushfire management. The RFS hierarchy continually tells 
volunteers that they are the backbone of the Rural Fire Service. 
If this is the case, it is about time that we had a voice that purely 
represents volunteers!

Volunteers work to save and protect lives, assets, and the 
environment and promote fire mitigation. Volunteers need to have 
a greater voice in all of these areas. We must not forget that the 
volunteers are the ones who extinguish the fires. 

We need less bureaucratic structure, less red tape and more 
hazard reduction! Fire mitigation is the way forward. Currently our 
fire policies are dictated by green leaning conservation groups 
which have had undue influence on bushfire management. We 
must get back to the fire mitigation concept with widespread fuel 
reduction burnoffs in the off season.

The structure of the RFSA is 50% salaried staff and 50% 
volunteers. This means that volunteers will never have a majority 
voice so we, the VFFA, are inviting the volunteer members of 
the RFSA to join us in one united voice. Volunteer fire fighters 
have been left with no choice but to form their own organisation 
because their concerns have been ignored under the current RFS 
structure.

RFS funding is comprised of 75% fire insurance levy, 13.3% 
Shire levy while the remaining 11.7 % is a contribution from the 
State Government. The Shires do not have any say as to how 
this money is spent. In the newly formed Volunteer Fire Fighters 
Association (VFFA), we have elected a Board/ EX-Council 
structure in place as well as a number of patrons and secretary /
treasurer.

We have a constitution, which is based along the lines of the 
volunteer SES Constitution; and are incorporated with the 
Department of Fair Trading. 

We have a website: www.volunteerfirefighters.org.au

We have a specific mobile phone number available to our 
members should they have any concerns or feel that they need 
our direct support: 0427 697 608. The VFFA is a state-wide 
organization and in time, we will promote a state-wide conference 
for all members to attend. We do have some policies currently in 
place however. These may/will be altered at the conference if it is 
felt appropriate.

The Shires Association supports us and we thank them for 
their support. We also have the support of The NSW Farmers’ 

Association which issued a press release to that effect in an 
interview with The Land Newspaper. NSW Farmers President 
Mr. Mal Peters said; ‘it is incredibly important that the volunteer 
bushfire fighters have an independent body to represent their 
concerns. There needs to be some common sense brought back 
into the way bushfire control is managed’ The new VFFA is about 
giving the volunteers that independent voice!

Timber Communities Australia has also offered encouragement 
to the VFFA & its Members, through its State Manager Mr. Peter 
Cochran. Mr. Cochran said that the Volunteers deserve to have 
a well-funded organisation with Government administrative 
assistance. 

I encourage all volunteers to join the new organisation and offer 
assistance wherever necessary to allow the group to succeed 
in its genuine representation of us, the volunteer! As volunteers, 
we need your support to spread the message throughout the 
shires and brigades. Further, we need support and funding & we 
need contacts, especially e-mail addresses and fax numbers of 
potential members.

Membership can be as a total brigade or single membership as a 
volunteer, what ever your choice. Membership is confidential and 
a $10 joining fee is all that is required.

Who we are:

The VFFA

(Volunteer Fire Fighters 

Association) is your Voice

You must help to drive it!  

It’s all about commonsense!

Please fax this or e-mail this newsletter to any 
NSW Volunteer Firefighter.

VFFA – Mobile Phone Contact – 0427 697 608
VFFA President – Group Captain Peter Cannon – 

p/f 02 6869 7634 A/H.

E-mail: peter.cannon@volunteerfirefighters.org.au

Alternate contacts are: 

Group Capt. Tony Ellis 
02 6869 7636 or 0427 697 634
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AIM:

The aim of the Senior Management Team is to provide a focus 
group for the volunteer brigade members and show excellent 
leadership and management skills in assessing their needs.

ROLE:

The role of the Senior Management Committee is to provide 
effective and practical advice on proposed management 
procedures that may require implementation affecting the 
volunteers at Brigade level. The Senior Management Team will 
be the first step in the consultative mechanism in dealing with 
disputes or complaints from volunteers within the Shire Council 
District. A Shire area basis would be a more workable unit for a 
number of reasons.

1. The ability to deal with local problems, and not be over-ridden 
by other Shires in the greater zone area, which may not have 
the same issues as the adjoining Shires, thereby having a more 
localised approach to any issues.

2. Shire Councils would feel more comfortable with finances and 
brigade truck allocations on a Shire by Shire basis.

Senior Management Team 

MEMBERSHIP:

•	 One full time staff member of the Rural Fire Service Zone or 
Team.

•	 Other RFS staff as required, such as Learning and 
Development Officer for training issues.

•	 Operations Officer for operational issues.

•	 All Group Captains of that Fire District - Deputy Group Captains 
to be alternate members.

•	 One representative of the Shire Council.

FUNCTIONS:

Chairperson – elected to position for 2 year tenure. Rotating 
alternatively between staff and Group Captain.

Secretary – RFS Administration Officer.

PROCEDURE:

•	 Chairperson - to convene meeting (if not already designated) 
but not less than twice per year. (If chairperson is absent from 
meeting - must nominate an acting chair).

•	 Chairperson may call a special meeting at any time by notice in 
writing.

•	 A meeting agenda will be distributed at least 7 days prior to 
the meeting by the secretary- agenda items to the secretary at 
least 14 days prior to the meeting.

•	 Secretary to record minutes of the meeting and distribute 
minutes and action plans no later than 14 days after the 
meeting.

•	 Quorum for a meeting is 50% of membership plus 1.

•	 Brigade members may attend as observers but have no voting 
rights.

•	 Brigade members may address the meeting at the discretion of 
the Chair.

•	 Motions will be deemed carried by majority / consensus. 

OBJECTIVES:

•	 Maintain a consistent and co-operative approach between RFS 
staff and the brigade members in dealing with management 
practices.

•	 Encourage volunteer involvement in all aspects of RFS 
operational activities and the training environment.

•	 Provide sound and objective advice in the areas of annual 
budgets and estimates, equipment and tanker replacement 
programs.

•	 Ensure strategies are in place on Occupational Health and 
Safety in the training and operational workplace to reduce or 
eliminate risks that may cause injury or death.

•	 Review Standard Operating Procedures regularly from Brigades 
and RFS to ensure compliancy is being maintained for the 
benefit of all volunteers & members of the RFS.

•	 Encourage brigades to develop programs that assist the 
community in the prevention of fires or emergencies with the 
assistance of the Community Safety Officer. 
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VFFA profi le

VOLUNTEER FIRE FIGHTER AWARDED AFSM

Patron of the VFFA, Mr Bruce Guthrie Noble from Eugowra NSW has 
been awarded the Australia Fire Service Medal (AFSM) in the Australia Day 
Honours List on 26th January this year.

Mr Noble has been an active member of his local Mount Pleasant and 
Eulimore Brigades for over 40 years, and has consistently displayed 
exemplary leadership within his community. His service as a Councillor on 
the Cabonne Council, Deputy Fire Control Officer, and Local Government 
and Shires Association delegate on the Bush Fire Council, along with his 
continuing role as Group Captain within the Canobolas Zone, is a testament 
to a distinguished career. 

During his extensive involvement, Mr Noble has witnessed the local Bush 
Fire Brigades develop into the modern Rural Fire Service and he has played 
a significant role in this process. He continues to support the upgrade of 
its fleet and equipment, and is a strong advocate of risk management that 
leads to a safer well-protected community.

Mr Noble is a highly valued member of the NSW Rural Fire Service and his 
local community which he has served with distinction over many years.

Mr Noble was instrumental in the formation of the Volunteer Fire Fighters 
Association (VFFA) back in 2004, he felt the need for a 100% Volunteer 
structure where they had a voice to address the issues that confront Fire 
Fighters and needed to be heard. One thing is for sure: when Mr Bruce 
Noble spoke everybody listened which showed the respect he held. 
This respect has resulted in him being honoured as Patron of the VFFA.
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Introduction

In this article I would like to look at the problem of saving 
residents and their assets with reference to the recommendations 
of the Victorian Royal Commission into the 2009 fires. 

My assessment involves a layman’s view of people’s behaviour 
and attitudes in relation to bushfires. I am not a psychologist but 
over the years I have interviewed many residents before, during 
and particularly after major fires. It also includes my particular 
views on risk-taking which may annoy some readers but which I 
am convinced are held by many of the people we are trying 
to help. 

On the business of risk-taking

The lawyers for Victorian Royal Commission stated before 
presenting their interim report that they, “…had a responsibility to 
protect everybody including the ignorant and the stupid.” Perhaps 
this is what you might expect from a group of lawyers who have 
little practical experience in bushfires other than documenting 
what other people tell them. However, a similar attitude is taken 
by the police, politicians and emergency service providers (read 
firefighters) and relates not only to bushfires but to any situation 
where a person wants to put his life at risk and, in extreme cases, 
take his own life by suicide or euthanasia. 

In my opinion, a person should be free to choose what he does 
with his life provided he does not cause physical harm to others. 
There may be mental anguish involved from loved ones but, in the 
end, they too must accept the decision and not blame others or 
the authorities for the consequences that have resulted from the 
risk their loved ones chose to take.

I am bemused by the concern when lone yachtsmen (or women) 
are lost. These individuals set out to the battle elements and 
should know full well that they are putting their life at risk. They 
really should not expect anyone to come looking for them if they 
don’t turn up on time. However, it is often the families who do not 
accept the consequences of their loved one’s choices, perhaps 
because they may have been complicit in the decision in the first 
place. A similar situation is the lost bushwalker. We appreciate 
that accidents happen and set up the emergency business to 
help them but we don’t stop people going into the bush.

Perhaps we should take responsibility for the truly stupid person 
who is incapable of making any rational decision. But there are 
very few stupid people – only people with a different frame of 
reference to the authorities, the politicians and may be us. 

There are some who have absolutely no concept of bushfires 
like new Australians from Asia or the Middle East; there is an 
increasing number of people who have little experience in fire 
behaviour; there are people who don’t listen to warnings; and 

there are people who simply don’t want to face up to the fact 
they could be burnt out by fire.

Therefore, if they decide to take risks, there is little we can do 
about it other than urge them to consider the innocent children 
who may also perish. We cannot take the children from them 
– that has been tried in other circumstances and very few were 
grateful for it.

We can, however, try to educate them. This is a never-ending 
task but we need to respect others’ intelligence and encourage 
people to either change their own frame of reference or at least 
recognise that their actions can harm others and have them take 
steps to protect them from harm.

Stay or go early

The Royal Commission in recommendation 7.1 said: ‘the safest 
option is always to leave early than to stay and defend’. They are 
right, but the Commission did not define early. 

Let look at what this involves and whether people are capable of 
assessing the danger let alone what is required to stay.

Go early: What is early? Where shall it apply? If the Bureau of 
Meteorology forecasts a day of extreme danger we can be 
reasonably certain these weather conditions will prevail. However, 
we don’t know if a fire will break out or where it will start.

I consider the only practical definition of ‘early’ in regard to 
bushfire threat is the morning of a day when extreme fire danger 
is forecast. Unfortunately, the call to go early fails to recognise the 
practical aspects of human nature. People leaving early will not 
happen for the vast majority unless enforced by evacuation.  
Every town in Australia is not going to be evacuated on the 
morning of an extreme day! 

Leave when a fire occurs in the district: This sounds more 
reasonable but is an option that will be taken by only a few. 
People must go to somewhere that won’t burn, be it the city, the 
ocean, the desert, or green fields. Now this requires considerable 
disruption and travel and is not readily available to most people. 
So most will wait to see if in fact they are going to be threatened 
by a fire then they can go somewhere the fire is not, and is closer 
to home. 

This is reasonable but it relies on the assumption that they will be 
warned about the fire. What they cannot, or will not grasp is that 
in many situations, warning simply cannot be given accurately 
and timely to everyone. 

Unfortunately the Royal Commission and other official enquiries 
before them suffer from the same delusion and so countless 
hours were spent identifying scapegoats and imagining that the 
perfect warning system can be designed.

How can we Protect Residents 
from Bushfires?
Report by NP Cheney – March 2011

Page 8 Winter 2011  the volunteer fire fighter



HOW CAN WE PROTECT RESIDENTS FROM bUSHFIRES? continued

People need to appreciate that there can be outbreaks of fire that 
develop so rapidly and lead to a complete break down of normal 
communications; organisations responsible for safety will become 
chaotic and will not function; so personal safety becomes an 
individual’s responsibility. 

Furthermore, the declaration of this extra class of “catastrophic” 
will mean that many people will ignore “extreme” forecasts (its 
only extreme – we don’t have to worry till it’s catastrophic) and 
delay leaving. Despite all the hype, the fire danger was over 100 
for only a brief period and in Victoria on Black Saturday, Ash 
Wednesday, Tasmania and Canberra and in all these events most 
deaths occurred at FDI below 100. Extreme is plenty bad enough 
without suggesting that we have to wait until catastrophic before 
we put emergency plans into place.

Leave if it becomes dangerous: Because people don’t 
understand the nature of the danger, this is what they do.  
To some, danger is a little smoke across the area, which may 
be reasonable – to others, it is when their garden catches fire 
which is usually too late. What makes the fire dangerous is the 
amount of fuel close to the house and whether the resident can 
go outside immediately the front passes. 

Compulsory evacuation: How many times have you heard 
the police say that they are responsible for protecting life and 
property and so they will force evacuation even if the residents 
don’t want too? More and more, other emergency services 
are adopting the same attitude. However, many people are 
knowledgeable about fires; some more so than the people trying 
to force the evacuation. These people have a right to assess their 
own risk just as much as emergency service personnel. Do these 
people need to be identified in advance? Will they accept the 
consequences if they find they cannot protect their property?

Neighbourhood Safer Places

When people are planning to evacuate buildings or campgrounds 
in the scrub (Tidal River is a good example) they select a fuel 
free area, such as car-parks, lawns or the beach. There seems 
to be a lack of thought as to what constitutes a safe place for a 
neighbourhood. 

What is required is simply an area that won’t burn. A sports 
ground is fine if maintained as green grass and is the most 
common facility in most towns, plus somewhere to shelter from 
smoke, low level heat, wind and sparks. Many people chose their 
cars although a framed steel-clad building would be better. 
It is not necessary, and definitely not desirable to go 
underground. All that is required is a structurally sound tin shed 
that can withstand reasonably high winds in an area that is fuel 
free provided the building does not have flammable linings and is 
not used to store flammable materials.

However, a specific building designed as a community shelter 
will not be maintained for that purpose if it is not put to regular 
use and as the frequency of disaster fires in any particular area is 
low (say 1: 50 years) it is reasonable to assume it will be used for 
some other purpose. 

It would make far greater sense to design a safe community by 
putting a covenant on the type of trees and garden that people 
can maintain

Moving in with neighbours: Generally a good idea and particularly 
if the neighbour knows what he/she is doing. In pretty much 
all fires I have investigated, groups of houses have been 
saved because there was one person who was a leader and 
directed other people to do useful work. If the neighbour has no 
experience and has his/her home in just as perilous condition 
this may not improve matters, but overall I think that a group of 
people are more likely to achieve a satisfactory outcome.

Staying at home

Despite all best preparation and defensive efforts, there still 
remains the chance that the home will catch alight and burn. 
This can happen from a small ignition and develop slowly or it can 
happen from mass ignition and develop rapidly. 

Isolated ignition and slow development: This is what mostly 
happens so there is a good chance that the area outside will 
be completely burnt out before the resident is forced out of the 
house. However, the survivability of this situation now depends 
on the density of housing and the condition of the neighbouring 
block. If the neighbour has decided against fuel reduction and 
his house catches alight, there will be difficulty of egress, and 
survivability now depends on the fuel and fire spread in the built-
up area. 

In Canberra 2003, egress was available because the majority 
of homes had reasonable garden fuels. Ignition within the 
suburb progressed relatively slowly and the fire stopped after it 
penetrated up to 7 blocks. It is worth noting that the fire stopped 
because the fuel, i.e. houses, became too sparse and by the 
actions of individual residents not the fire authorities. The main 
areas of spread and consequent home loss within the built-up 
area occurred where residents had combined to form almost 
continuous areas of mulched native gardens.

Mass ignition and rapid development: This has occurred in 
incidents in Sydney, Canberra and the recent Victorian fires. 
It occurs due to structural failure in high winds, window breakage, 
or accident, such as opening garage doors at the time that the 
fire front hits. In all cases mass firebrands entered the house 
and the interior of the house became involved so rapidly that the 
occupants had to leave the house well before the area around 
them was burnt out. In the cases reported to me, the residents 
were lucky and able to shelter in nearby buildings – I am sure that 
in others they were not.

In the Oakland Hills fire California 2001 in urban bushland, the 
density of housing and the heavy intervening fuels (pine and 
eucalypt) and flammable shingle roofing resulted in very rapid 
ignition and house-to-house spread. Nearly 800 houses were 
lost in the first hour and all up of 3354 single dwelling units and 
437 apartment and condominium units were destroyed in a fire of 
only 620 ha. Had the residents not been evacuated the loss of life 
would have been much higher than 25.

The reality is that a certain number of people will choose to build 
vulnerable houses imbedded in fuel. 
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HOW CAN WE PROTECT RESIDENTS FROM bUSHFIRES? continued

Perhaps the only advice for these people is to build a simple 
non-flammable structure of steel or concrete where they can 
retreat to.

It would be better than immersing in a swimming pool with a 
towel over the head, which has been resorted to successfully on 
at least one occasion. 

Taking responsibility for managing the hazard

We need to recognise that different situations exist in relation to 
the hazard and its management. These can be categorized by 
the size of the block and the threat to neighbours. In some cases 
management is an individual responsibility – in others it falls on 
the community or may have to be imposed by government.

1. Farm homesteads on holdings > 50 ha

In the vast majority of cases farmers recognise that bushfire is 
a part of their business that they manage in a variety of ways. 
They recognise that they are on their own and take practical 
steps to protect their major assets. Over the years we may 
have concentrated on this situation and failed to recognise the 
emergence of other lifestyles that have expanded widely in the 
last two decades.

2. Lifestyle residences on large blocks (2 – 50 ha)

I think these are the easiest to prescribe a solution. The owner 
of the block has enough area to determine his own destiny. He 
can fuel reduce with his own block sufficient area to ensure the 
safety of his home and family and carry out all the recommended 
actions to protect the home. Unless he has built on the perimeter 
of the block he should be unconcerned about what his neighbour 
does although if the neighbour reduces fuel as well, this will add 
to his security.

Many of these are the people most at risk because in many cases 
they chose this lifestyle to embed themselves right into the bush. 
The unfortunate fact is that these people do not want to do the 
clearing necessary to ensure their own protection. They say they 
are prepared to take the risk without understanding what the real 
risk is. It is unlikely they can manage in a wildfire without even 
seeing a clearing fire or doing a burn-off themselves to gain a little 
appreciation of how natural fuel burns.

I think the authorities and advice in the past has not been 
strong enough and at times is grossly misleading. For example, 
a government brochure on bushfire safety has illustrations of 
mulched gardens up to the walls of the home. Likewise there is 
often little information about the hazards of having native trees 
near the home – not only overhanging but also within 50 m of the 
place. Leaf-shed occurs in summer and a single hot windy day 
may deposit a couple of tones /ha of litter around a house and 
in gutters etc; of the hazards of fibrous-barked trees producing 
persistent firebrands in the event of a fire. 

They must be told the hard facts of life and advised that they 
cannot be adequately warned in the event of a sudden outbreak, 
that nobody can come to assist them and that planned escape 

routes my be cut off by fire. Then they are on their own and 
if they choose to ignore the advice they have to accept the 
consequences and not demand assistance from the government, 
or from anyone else for that matter. 

3. Residences on 0.2 – 2 ha blocks 
in settlements and villages

I consider that these are the most vulnerable and the most 
difficult to manage. The blocks are usually too small for grazing or 
other production. Some are imbedded in tall scrub or forest and 
near to impossible to defend.

4. Residences on <2 ha blocks 
in settlements and villages 

These are vulnerable because they depend on community 
co-operation. They are therefore, at the will of the majority and, 
as we have seen in the recent fires, some councils, with green 
attitudes dominating common sense, have ignored specialist 
advice and placed their community at risk. Even where an 
individual takes all the requisite steps their efforts can be thwarted 
by the inaction of their neighbours who have fuels close enough 
to be a direct threat. 

In this situation, local government has to take the lead and 
enforce activities that limit the amount of fuel that can accumulate 
the type of vegetation and the separation between houses. 
Ban native trees and shrubs, conifers, flammable ground cover, 
and mulch. Insist on deciduous trees, other species of low 
flammability, cultivated gardens and lawns. Farmers on remote 
homesteads had worked that out 100 years ago and it still works. 

Although it has been considered improper, if not un-Australian, to 
tell people what to put in their gardens the precedent has already 
been set. Many local governments have tree preservation orders 
that have little basis for their existence other than the green 
members of the community seem to think it’s a good idea to have 
masses of tall trees and dense shrubs in urban areas. It is time 
green gave way to common sense in fire prone areas.

The role of the volunteer firefighter

Volunteers have an important role in advising the community. 
Your experience is respected, so it is important that you let 
residents in your area know the facts of the situation and what 
you can and cannot do for them. Show them just what fuel is – 
many people just do not understand what presents a threat to the 
home or their life. Talk to them about how fuel burns and if at all 
possible demonstrate it. Talk about reducing fuels. If they want 
to stay show them how to protect their home and where to take 
refuge and the dangers of leaving at the last minute.

Remember that most people have many things going on in their 
lives that are far more important to them than the possible threat 
of wild fire. Don’t be discouraged, but do be honest about what 
you, as fire fighters, can do to protect them. Most importantly, tell 
them that they must be responsible for protecting themselves. 
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MEDIA RELEASE: 5TH APRIL 2011

The VFFA Welcomes New NSW Police 
& Emergency Services Minister 

Mr Michael Gallacher 

The Volunteer Fire-fighters Association, (VFFA), the only association representing volunteer rural fire-fighters in NSW, has today warmly 
welcomed the appointment of Mr Michael Gallacher to the position of Minister for Police and Emergency Services in NSW.

“We congratulate Michael Gallacher MP on his appointment as Minister for Police and Emergency Services and we look forward to working 
cooperatively with him to advance the interests of volunteer rural fire-fighters in NSW” said Peter Cannon, President of the VFFA.

The VFFA is confident the new minister will deliver the vision, leadership and direction so desperately needed by the RFS that was clearly 
lacking under the previous Labor government.

“We note and support the Coalition’s plan to increase hazard reduction in NSW and the key government policy initiatives announced prior 
to the election including the introduction of an independent NSW hazard reduction audit committee and the establishment of a Volunteer 
Council” Peter Cannon said.

“The VFFA is keen to support the Volunteer Council as we believe it will provide a forum for rural fire service volunteers to speak without 
fear or favour on issues that matter to them without undue bureaucratic or political influence” Peter Cannon said.

“The VFFA looks forward to an open and productive working relationship with the new minister on the challenging tasks which lie ahead 
including reforming the management of hazard reduction in NSW and ensuring the interests and views of volunteer rural fire-fighters are 
fully considered at a strategic level by the RFS” Peter Cannon said.

Media Enquiries

Peter Cannon 
President Volunteer Fire Fighters Association 0428 697 634

Andrew Scholz 
Media Officer: 0414 980 639

Mike Gallacher
Michael (Mike) Gallacher is an Australian politician and a member of the NSW Legislative Council since 
April 1996. He is the NSW Minister for Police & Emergency Services, Minister for the Hunter Region and 
Vice President of the Executive Council in the O’Farrell Ministry.

Gallacher was born in Paisley Scotland and immigrated with his parents to Australia as a young child. 
Gallacher grew up in Sydney and attended school at Lethbridge Park and Shalvey before completing his 
studies at Randwick Boys High School.

Gallacher has lived and worked on the NSW Central Coast for over 25 years. He is actively involved in local Surf Life Saving & is 
also a keen horseman. Gallacher served for over 16 years in the NSW Police Force as a General Duties officer, in Highway Patrol, 
internal police investigations, criminal investigations and special operations.

Prior to entering Parliament Gallacher was a Senior lecturer in the Police Service’s Professional Responsibility Command. Mike 
also served as Secretary/Delegate to the NSW Police Association. In 1996 Gallacher was elected to the NSW Legislative Council.

He was re-elected at the 2003 State Election and in 2005 was appointed Shadow Minister for Police in the NSW Shadow Cabinet. 
In April 2007, he was given the portfolio of Shadow Minister for the Hunter which he was confirmed as Minister of on 3 April 2011. 
He was also made Minister of Police and Vice-President of the State Executive Council, the formal body of the State Executive 
chaired by the Governor.

The VFFA welcomes Mike Gallacher to the role of Emergency Services Minister & looks forward to a productive working 
relationship that delivers best to those that matter most; the people of NSW.
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A question was recently posed to one of the VFFA committee 
members.

“Volunteers are not “employees” because they do not receive 
remuneration, so are they protected by Occupational Health and 
Safety Regulations?”

Putting it another way the thrust of the question was “Is the 
RFS required by law to provide a safe work environment for 
volunteers?”

The question is looking to consider the legal position as distinct 
from the ethical position. There can be no doubt that the RFS 
as an organisation and the individuals working for the RFS give 
the highest priority to the physical and psychological safety of 
volunteers in many different areas:

•	 when they are at the fire shed;

•	 when they are on the fire ground;

•	 by ensuring equipment and vehicles are regularly checked and 
serviced;

•	 by providing counselling when necessary; and

•	 with the screening of people wanting to join as a volunteer.

Notwithstanding this, there is merit in also having an appreciation 
of the legal position because when something does go wrong it is 
comforting to know that protection is legally in place rather than 
simply being attitudinally in place.

In responding to the question, reference was made to the New 
South Wales Occupational Health and Safety website which 
contains a summary of the current position.

Whilst most federal and state laws do not make specific reference 
to volunteers, this does not mean they are not protected under 
legislation. Volunteers generally fall under the category of ‘other 
persons’ to whom volunteer organisations owe a duty of care.

The employer’s duty of care to employees is usually defined more 
specifically than their duty of care to ‘other persons’ such as 
volunteers; however, this does not alter the fact that any breach 
of the employer’s duty of care to volunteers is just as important 
and treated just as seriously as if the volunteer were a paid 
employee.

Volunteer fire fighters are protected under the Workers’ 
Compensation Act 1987 (NSW) against occupational health and 
safety breaches. 

Under this legislation volunteer organisations have a responsibility 
to take all reasonable practicable steps to ensure that volunteers 
are not exposed to risks to their health or safety arising from 
undertaking official volunteer activities.

The volunteer organisation also has other obligations to ensure 
the occupational health and safety of volunteers including 
common law.

Under common law, for example, a volunteer organisation has 
a duty to exercise reasonable care to avoid injury to anyone 
entering their premises or being exposed to psychological injury 
as a result of exposure to scenes or events that may cause 
nervous shock.

The duty of care is breached where the risk is foreseeable and 
significant and where a reasonable person would have taken 
precaution taking into account:

•	 the probability that harm would have occurred if care had not 
been taken;

•	 the likely seriousness of the harm;

•	 the burden of taking precautions to avoid the risk of harm; and

•	 the social utility of the activity that creates the risk of harm.

Volunteers in NSW do not incur any personal civil liability in 
relation to an act or omission done or made in good faith when:

•	 undertaking community work organised by a community 
organisation; or

•	 doing work as an office holder of a community organisation.

This is a very brief summary of what can be a very complex 
aspect of the law. The mandatory disclaimer must therefore be 
made in regards to it – the above summary should not be taken 
as providing anything more than an overview of the position. 

If further information is required, enquiries should be made 
through the local brigade or via the Occupational Health & Safety 
website.

It should always be remembered also that having legal 
occupational health and safety protection in place does not 
reduce the responsibility of volunteers themselves to contribute to 
the provision of a safe work environment.

Fire fighting is dangerous work and we must all play our part to 
keep ourselves and other team members safe.

Volunteers and 
Occupational Health and Safety

Report by Col Fullagar, Hawkesbury RAFT, December 2010
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Car fires present a real danger to volunteer rural fire-fighters. The 

main hazard to volunteer rural fire-fighters from car fires is the risk 

of explosion and exposure to toxic fumes generated by a fire.

The NSW vehicle fire statistics issued by Fire and Rescue NSW 

(NSW Fire Brigades) for 2010 show there were approximately 

6000 vehicle fires of which 5000 were car fires. That figure 

represents 14 car fires every day of the year.

Today’s cars pose many hazards to the volunteer rural fire fighter. 

Most modern cars contain a wide range of synthetic materials 

that release toxic gases and substances that can easily be 

inhaled or absorbed through the skin by direct contact. Airbags, 

electrical hazards, and cooling systems all present dangers to 

volunteer rural fire-fighters.

The hazards to volunteer rural fire-fighters from car fires include:

•	 Leaking fuel which can rapidly ignite

•	 PVC internal linings that release hydrogen chloride gas - a 

severe irritant

•	 Smoke involving the release of carbon monoxide a lethal, 

colourless, odourless and tasteless gas

•	 The issue of radiant heat approaching 800 degrees Celsius

•	 Flames that can shoot out more than 3 metres from the car

•	 Parts of the car can burst and shoot debris and lethal shrapnel 

great distances. Examples include bumper and hatchback door 

struts, two piece tyre rims, magnesium wheels, drive shafts, 

grease seals, axle and engine parts

•	 Car fires also may cause air bags to deploy.

•	 Although relatively rare, gas tanks in cars can rupture and 

explode

•	 Batteries can leak sulphuric acid and cause injury (acid burns) 

•	 Lead acid batteries can release hydrogen gas which ignites 

readily in fire conditions and can result in an explosive 

dispersion of battery acid

Hybrid Car Fires

Hybrid cars (generally known as cars that use electricity as well 

as petrol to power the motor) are fast becoming prevalent on 

Australian roads due to cost competitiveness with traditional 

combustion engine cars, advances in technology and the ever 

increasing price of fuel at the bowser. 

Of the 1 million cars currently sold each year in Australia, about 

5,000 are hybrid cars. There are currently six (6) hybrid car 

models in Australia, the most popular being the Toyota Prius, 

while other models include the Honda Civic and Toyota Lexus. 

The range of hybrid cars is set to expand significantly over the 

next couple of years as most international car manufacturers 

have announced plans to manufacture their own versions. Whilst 

the Toyota Prius with its distinctive style and shape make it quite 

recognisable for fire and emergency services, it is not so easy 

to recognise the other hybrid models. Upon attending a car fire, 

crews need to look out for the word ‘hybrid’ which is labelled on 

the boot of the Toyota and Honda hybrid cars.

With the growth is sales of hybrid cars there is a pressing need 

for volunteer rural fire-fighters to be up skilled and trained in 

dealing with hybrid car fires.

The hazards associated with hybrid cars include the large 

batteries, usually NiMH (nickel metal hydride, lead-acid, or Li-ion 

(Lithium Ion). Besides the obvious hazard of electric shock from 

batteries with voltages exceeding 300 volts, these batteries can 

create other hazards. Li-ion batteries exposed to fire may explode 

rapidly. Lead-acid batteries can release hydrogen or melt and 

leak sulphuric acid. Ni-MH batteries can burn and leak chemicals 

during a fire. Car manufacturers would argue the dangers are 

overstated, because most large batteries for hybrid cars have 

built-in safety features to prevent the battery from starting a fire 

such as smoke detectors, temperature sensors, and overcharge 

protection. Further information on hybrid cars may be obtained 

from the car manufacturer’s websites. The following website 

contains useful information for volunteer rural fire-fighters on 

managing the hazards posed by hybrid car fires.

http://www.hybridcars.com/safety/hybrids-and-first-responders.

html

Some very specific dangers to be mindful of when attending a car 

fire include the following:

•	 Potential for pressurised struts within cars equipped with shock 

absorbing bumpers, to explode without warning.

•	 Magnesium components in engines and tyre rims have been 

known to react violently with the water and shower fire-fighters 

with burning material

•	 Dangerous Goods and Hazardous Materials. Volunteer rural 

fire-fighters may not always know what the car is transporting 

and must remain alert for unmarked cars carrying dangerous 

goods unlawfully.

Car Fires – The Hidden Dangers
Report by Andrew Scholz, Deputy Captain, Wilberforce Rural Fire Brigade, Hawkesbury District
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CAR FIRES – THE HIDDEN DANGERS continued

A few notes on car fire suppression

•	 Have an adequate water supply available. A car fire may take 
more water than you realize.

•	 Park upwind and uphill where possible

•	 Work from a safe distance

•	 First priority is protecting any trapped occupants by placing a 
water barrier between them and the fire

•	 Consider dangerous goods and hazardous materials

•	 Consider the incident a potential crime scene – use non 
percolating hose as your primary attack line so that evidence is 
not diluted or washed away.

•	 Ensure that the use of multiple hose lines do not oppose each 
other

•	 Chock the car 

•	 Watch out for traffic and the public 

•	 Build an earth/ sand bund within street kerb and gutters and 
storm water drains /pits to prevent water runoff contaminating 
local water ways with toxic chemicals.

Opening the hood (or bonnet) of a car on fire can be dangerous. 
The reason is that it allows a surge of air into the engine 

compartment, which may cause a rapid increase in fire intensity. 
When using a fire extinguisher or water on an engine fire, it 
is recommended that the extinguishing agent be discharged 
through the gap created by releasing (but not lifting) the hood. 
After the fire is out watch for residual hot spots within the car that 
may cause the fire to flare up again.

In conclusion whilst there is a need for volunteer rural fire fighters 
to be up skilled in dealing with hybrid car fires, a controversial 
issue requiring rigorous debate and consensus is whether rural 
fire brigades should attend car fires without self-contained 
breathing apparatus. Due to the risk of toxic fume inhalation it is 
argued by many fire fighters that rural fire brigades in NSW should 
not attend car fires unless they are equipped with self-contained 
breathing apparatus for the protection of their crews.

It is disconcerting when your local rural fire brigade attends a 
car fire with the volunteer crew only wearing basic PPE working 
side by side with Fire and Rescue NSW fire-fighters wearing 
self-contained breathing apparatus as mandatory PPE. In the 
United States, safety regulations require that only properly trained 
and equipped fire-fighters wearing full PPE and self-contained 
breathing apparatus respond to and extinguish car and other 
motor vehicle fires.
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The VFFA understands that all rural fire fighting agencies 
in Australia have internal volunteer grievance and discipline 
procedures.

The VFFA is concerned that in NSW volunteer rural fire-fighters 
who are subject to disciplinary action and who lodge grievances 
against paid staff have no option than to place faith in a system 
that is owned, controlled and arbitrated by the RFS.

Under the NSW Rural Fires Regulation 1997 a member of a rural 
fire brigade can be guilty of a breach of discipline if they are 
negligent, careless, inefficient or incompetent in the discharge of 
their duties. Hence the grounds for bringing discipline charges 
against a volunteer rural fire fighter are very broad, poorly defined 
and wide open to interpretation.

The prevailing concern for many volunteer rural fire-fighters is 
the knowledge that they can be subject to disciplinary action for 
simply speaking out publically against the RFS and RFS policy.

The RFS Service Standard 1.1.2 Discipline, dictates that 
proceedings are managed initially at brigade level with provisions 
to escalate discipline proceedings to volunteer discipline 
committees at the District level and to the RFS head office at 
State level. Under the service standard there is requirement for 
district discipline committees to have formal training in disciplinary 
matters. The service standard requires that committee members 
are provided with guidance and support by RFS District Manager.

Grievances lodged by volunteer fire-fighters against RFS staff 
are managed at District level with provisions for escalation to the 
Region and State level of the RFS.

Volunteers rural fire fighters subject to adverse discipline findings 
under the current service standard may be suspended, demoted 
or have their membership of the RFS terminated. 

Volunteer rural fire-fighters subject to an unfavourable discipline 
finding may seek a review of a discipline decision made at 
the District level by the RFS District Manager and appeal an 
unfavourable discipline finding to the RFS Commissioner. The 
appeal decision of the RFS Commissioner is final.

An unfavourable discipline finding against a volunteer rural fighter 
has the potential to harm their personal reputation, integrity and 
psychological wellbeing particularly if it involves suspension and 
dismissal from the RFS. 

Given the serious nature of disciplinary matters and the potential 
personal consequences for volunteers, their reputation, integrity 
and future membership of the RFS, it is imperative that volunteer 
rural fighters are afforded support services available to full time 
fire-fighters employed by Fire and Rescue NSW (NSW Fire 
Brigades) to ensure they are afforded procedural fairness, natural 
justice and a proper defence.

The VFFA have identified several issues with the volunteer rural 

fire fighter disciplinary and grievance procedures in NSW that are 

in need of reform:

1. Volunteer rural fire-fighters have no access to an independent 

industrial officer where they can go to seek assistance, legal 

advice and representation. 

a. The VFFA is concerned that under the present system 

volunteer rural fire-fighters, without the support of a trained 

industrial officer (independent of the RFS) are vulnerable to 

self-incrimination and prejudicing their defence in disciplinary 

proceedings brought against them by the RFS.

2. A volunteer rural fire fighter’s only right of appeal against an 

unfavourable discipline finding is to the RFS Commissioner. 

The decision of the RFS Commissioner is final.

a. The VFFA is concerned that there is no third party right of 

appeal to an independent body with a volunteer charter 

(external to the RFS bureaucracy) to review:

i. an unfavourable discipline finding against a volunteer 

rural fire fighter. 

ii. a favourable discipline finding towards paid staff.

iii. the evidence, case management, rationale for the 

decision and fairness, partiality, equity and natural justice 

in the proceedings.

3. Grievances lodged against paid operational staff at District, 

Zone and Team level are adjudicated by senior operations staff 

at Region and State level. 

a. The VFFA is concerned about the independence in a 

process where senior management within the operations 

section of the RFS manages and adjudicates grievances 

brought by volunteer rural fire-fighters against its own 

operational staff.

4. The training, qualifications and experience of volunteers 

presiding on district discipline committees.

a. The VFFA is concerned that there is no requirement in the 

RFS service standards for volunteers on district discipline 

committees to have training in mediation, conflict resolution, 

negotiation, arbitration and conciliation.

5. The training, qualifications and experience of paid RFS 

operations staff engaged in the case management of 

grievances brought by volunteers against paid RFS staff.

a. The VFFA remains unclear whether paid RFS operations 

staff possess appropriate training, qualifications, expertise 

and relevant industry experience in conflict resolution, 

mediation, negotiation, arbitration, conciliation and the 

principles of collaborative law.

RFS Volunteer Fire Fighter Discipline 
Procedures in Need of Reform

Report by Volunteer Fire Fighters Association
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RFS VOLUNTEER FIRE FIGHTER DISCIPLINE PROCEDURES IN NEED OF REFORM continued

Recommendations

The VFFA makes several recommendations to improve the rights 
of volunteer fire fighters subject to disciplinary charges brought by 
the RFS.

1. Volunteer rural fire-fighters subject to disciplinary charges be 
afforded the same level of support services available to full 
time fire fighters employed by the Fire and Rescue NSW. This 
includes access to assistance, legal advice and representation 
by a professional industrial officer (or volunteer advocate), who 
is independent of the RFS.

a. It is envisaged that the provision of professional industrial 
support services to volunteer rural fire-fighters would be 
funded by the state government , and contracted to an 
external accredited provider.

2. Mandatory training is provided to all volunteers who participate 
on district disciplinary committees in mediation, conflict 
resolution, negotiation arbitration and conciliation and 
principals of collaborative law.

3. RFS staff who case manage and adjudicate on discipline and 
grievances involving volunteers and paid staff have appropriate 
training and experience in mediation, conflict resolution, 
negotiation arbitration and conciliation and principals of 
collaborative law.

4. Discipline and grievances that escalate to the RFS are case 
managed by an internal integrity unit that is fully independent 
of the operational arm of the RFS and reports directly to the 
RFS Commissioner.

5. Provision is made for a volunteers to be granted the right to 
a third party appeal to an independent body (external to the 
RFS) with a volunteer charter to review & audit:

a. Unfavourable discipline findings against volunteer rural fire-
fighters involving serious punitive action i.e. suspension and 
dismissal.

b. Favourable discipline findings for matters involving serious 
grievance and discipline allegations made by volunteer rural 
fire-fighters against paid staff.

c. Any aspect of the disciplinary process and resolution

6. The decision of the independent body must have the powers 
and authority to impose legally binding decisions on the RFS.

a. Existing organisations that could provide an independent 
third party review & audit of volunteer discipline and 
grievance matters include:

a) NSW Industrial Relations Commission 

b) NSW Ombudsman

c) NSW Community Justice Centres

d) Australian Human Rights Commission

7. Consideration be given to establishing an independent 
volunteer tribunal to operate on a needs basis within the 
existing NSW government framework for industrial relations, 
similar in concept to the NSW residential tenancy tribunal 
with the terms of reference of the tribunal extended to all 
emergency service volunteer organisations in NSW. 

8. RFS volunteer fire-fighters subject to discipline procedures or 
involved directly in the disciplinary proceedings are afforded 
the right to lodge formal complaints with the volunteer tribunal 
if they believe natural justice or procedural fairness has not 
been followed or if they have reasonable grounds to believe 
they have been subject to discrimination during an RFS 
disciplinary hearing and determination.

In summary the VFFA believes the NSW RFS Discipline service 
standard does not afford sufficient rights, support and advocacy 
for rank and file volunteers subject to disciplinary action. The 
VFFA believes that the current discipline service standard is in 
need of serious reform to ensure the rights of volunteers subject 
to disciplinary charges by the RFS are protected and enshrined in 
legislation i.e. the Rural Fires Regulation.
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Volunteer Fire Fighters,

As some of you would know I am a 
volunteer rep, on Executive Committee 
and BFMC in the Mid Lachlan Valley 
Team at Forbes. It is an extremely well 
run BFMC headed by Team Manager Ken 
Neville. He is very much a switched on 
person, able to identify problems so that 
they can be dealt with through the BFMC 
in consultation with the Land Manager.

We all give verbal reports of any problems 
that concern us and sort out any issues 
we are not clear about with the land 
manager.

There are however a few points that need 
to be clarified. The Land Manager, in 
my mind, is responsible for their land as 
owner or occupier and as such has the 
responsibility to fund any upkeep and 
keep fire trails clear.

If for example the Crown Lands called on 
the State Mitigation Team (SMT) to do 
the physical work and there was a cost 
involved, who pays? 

Should it not be the Crown Lands who 
are unable maintain or construct the fire 
trails or other work who are financially 
responsible for this work? After all, they all 
have funding budgets.

Are volunteers to be expected to be on 
call for these Land agencies to deal with 
their HR work? I can tell you there are 
better ways that RFS Brigades can be 
called on for HR work and achieve better 
outcomes for all concerned.

SMT is another excuse to further grow 
the RFS bureaucracy which is out of 
control now. Are the Shire Councils 
required to contribute to this with an 
additional levy to their current 11.7% or 
is this extra funding to come from the 
insurance levy?

What is the breakdown in the RFS budget 
for this?

Are they (the RFS) always going to 
pay out 1 million dollars per year for a 
warehouse at Glendenning in Sydney’s 
west to house all this State Mitigation 
equipment? One reason why the RFS 
is having problems with volunteers 
manning fire tankers is that numbers 
are not adding up: there are not 70,000 
volunteers according to our sources. 
There are only 18,500 active fire fighters 
not the exaggerated 70,000 that RFS/
RFSA claim.

I know of RFS staff who are not happy 
with SMT but they cannot speak up 
because it would affect their careers. 

Where is the consultation with us, the 
volunteers? In an interview on ABC 
Canberra radio over this SMT issue, Rob 
Rogers said he would be happy to talk to 
me any time – but he still has not made 
the effort to ring me. 

Wouldn’t you have thought to control the 
damage over this issue he would contact 
me, but no? 

And the RFSA: – have you noticed that 
they no longer speak out on volunteer 
issues when it affects the RFS Staff side 
of things? This is the greatest example of 
a conflict of interest I have ever seen.

State Mitigation Team
Report by Peter Cannon, President of the VFFA

They (the RFSA) proclaim to be the ‘Voice 
of the Volunteers’ but they never state 
that they also represent the salaried staff. 
It has been stated that the RFSA has 
10,000 signed up members. This may 
be fact – but for volunteers to receive the 
benefits from their fund raising they have 
to be signed up members, so just keep 
that in mind.

Also the call centre has a problem 
identifying who they represent. We also 
have been told by ex RFS Staff for RFS 
staff not to have anything to do with the 
VFFA. Why? Apparently, we are a threat 
to them in speaking out for the volunteers 
and telling it how it is. The VFFA and this 
journal will continue, without any fear 
or favour, to represent and express the 
views of the unpaid volunteers.
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The power base at the Head Office of the Rural Fire Services 
seems to grow exponentially with funding poured into it by the 
past Labor government. Surely if this top heavy organisation 
continues to grow without increased volunteer input, at the rate it 
has over the past number of years, it will ‘topple over.’

Seemingly, the current Head Office senior management direction 
of the RFS is to design strategies and tell volunteers what to do. 
With this trend & design, Head Office will grow and volunteers will 
decline.

I welcome the state’s new government’s direction of moving 
responsibilities to local areas of NSW for many agencies. If this 
is to occur with the RFS, then we may find that the growth of 
volunteers in the RFS may begin to rise.

Hopefully the Coalition will recognise the potential for revitalisation 
of the regions and districts and instruct the Commissioner to 
recognise volunteers and implement their local initiatives. 

A plan to delegate a lot more planning authority to local areas 
is essential for the RFS to progress to a level where it can truly 
boast of having a service that can promote the needs of the 
communities in the whole state. 

The RFS needs to restore power to the districts and by including 
greater volunteer representation on appropriate committees, 
then we could see the millions of dollars that have recently been 
committed to the RFS be utilised in a manner that would more 
effectively benefit the people to a greater level than it does today.

While not being specific, Australian’s love to volunteer their 
services and more importantly need a say in what goes on and 
the directions their organisation is to take. 

When the State legislated to take over the RFS and create a 
centralised organisation, some 10 years ago, volunteers have 
increasing less involvement in matters that count and are almost 
ignored in the development of strategies and decisions that take 
place. It annoys most volunteers to be continually told what to do 

from Sydney Head Office, which bears little resemblance to what 

is needed state wide.

I have read with interest over the past months where the past 

Labor Minister for Emergency Services of NSW has ‘poured’ 

millions of dollars into the Rural Fire Service. This funding 

goes direct the RFS Head Office where the Commissioner is 

responsible for its distribution. With some of this funding we have 

seen the development of a centralised hazard reduction team. 

I am informed that some of these teams have been operating in 

country areas without any knowledge of the local volunteers. 

Is this Head Office gone mad or simply terrible communication & 

lack of respect?

The Volunteer Firefighters Association (VFFA) has been pursuing 

legislative recognition so that it can lobby for greater volunteer 

input. We, as Volunteers, need to lobby and strongly demand 

from the new Coalition Government greater recognition in all 

streams of the RFS.

Regional & District Management Groups, with greater volunteer 

representation, need to be introduced with authority to approve 

local planning and operational matters, taking away the laborious 

procedures that are current hamstringing the locals. The continual 

interference from Head Office on the fireground is going to put 

more volunteers at unnecessary risk.

To this end, once an emergency controller is appointed to take 

charge of fires, local plans come into action that have been 

approved by local people without continual interference from 

Head Office. If Fire & Rescue (formerly NSW Fire Brigades) 

operated in a similar fashion there would be turmoil on the 

fireground.

Now is the time to make changes. A new government has been 

elected with a refreshing directional change to decentralisation 

and hopefully greater respect for volunteers.

Decentralisation – It’s Time!
Report by Arthur Owens, FIFireE, Retired Superintendent, Consultant VFFA

PRESS RELEASE: THE DAILY TELEGRAPH, 12 MARCH 2011

RFS to Pay $6 Million Tax Debt
By Richard Noone 

AN oversight has left the Rural Fire Service with a tax debt 
claimed to be as much as $6 million that will come at the cost of 
essential equipment used by volunteers.

The debt has arisen from unpaid fringe benefits tax incurred by 
about 200 staff who leased private cars through salary sacrifice. 
But instead of forcing staff to cover the shortfall, back-dated 
to 2008, the RFS agreed to pay the debt out of the Rural Fire 
Fighting Fund, the central account that bankrolls essential fire 
safety gear, equipment and tankers used by volunteer brigades.

The RFS has given staff a six-month grace period to refinance 
their cars to include FBT but delegates have met their union to 
demand that the RFS pay the tax for the life of their leases.

RFS commissioner Shane Fitzsimmons dismissed the $6 million 
figure as “wildly inaccurate”. While the cost is being calculated 
“the potential impact is likely to be less than half of that,” he said.

But Mr Fitzsimmons confirmed the RFS was holding talks with the 
ATO.
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After a three year battle with the Blue Mountains City Council, 
the RFS at both Homebush and the District Office, Shipley RFS 
Brigade was reformed in August 2010.

Our disbandment history began when a tree fell on our old 
RFS Station. Although the station was repaired, the RFS and 
BMCC jointly agreed, after an arborist’s report, that there was 
the possibility that another tree would fall. This led to the station 
being condemned.

When the tree fell the members thought the RFS would never 
close us down especially as our Brigade was in an extremely high 
risk area of the Blue Mountains. How wrong we were. 
We were disbanded as both the Council of the Blue Mountains 
and the RFS weren’t prepared to remove the supposedly 
threatening trees. 

The district RFS told us to go and join other Brigades but we 
found they were selecting some members and rejecting others. 
We wanted to stay together and fight this unjust decision as 
Shipley RFS in our united membership. We felt the whole issue 
was handled very badly and we decided to fight to be re-instated, 
hopefully with a new Station or a ‘tent under a gum tree!!’

We approached members of the previous Labor Government and 
the RFSA with no success. After contacting Melinda Pavy, the 
then Shadow Minister for Emergency Services, Phil Koperberg 
– the then Member for Blue Mountains, the VFFA, Channel 7, 
the Blue Mountains Gazette and the Daily Telegraph positive 
actions started to occur. The then Minister for Lands – Tony 
Kelly provided Crown Land on which to build a new station. John 
Parnaby from Homebush RFS and the Acting Blue Mountains 
District Manager, Mick Beltrum, conferred with our members 
and requested that we get full support from all the residents of 
Shipley. After letterbox dropping and door knocking we received 
full support for all residents with the exception of one person.

We were told by the appointed Commissioners Working Party 
that they needed to see commitment from our 40 members. For 
the next 6 months we trained weekly in a community hall with no 
equipment, no tanker and a Group Officer watching us. At these 
training sessions we had an average of 20 members turn up 
regularly.

Over this period of time, the determination and united 
membership of the Shipley RFS resulted in re-instatement, a 
temporary carport, a second hand tanker, land being granted, 
a promised new station with a site plan and an increased 
membership from 40 to 70 and more people are showing interest 
in joining our Shipley Brigade.

Unity and determination have shone through.

Shipley Re-instated
Report by Jim Crowther, Captain Shipley Brigade, Blackheath

Photo is the handing over of the keys by Dominic Lane to Jim Crowther (Captain 
Shipley RFS). In the photo from left to right are: Daniel Myles Mayor of Blue 
Mountains City Council, Melinda Pavy was Shadow Minister of Emergency Services 
(should now be the Minister), Phil Koperberg – former Member for the Blue 
Mountains, Jim Crowther (Captain Shipley RFS) Superintendant RFS Dominic Lane, 
Max Selman – Senior Deputy Captain and Dave Clutterham – President Shipley RFS.

PRESS RELEASE: 14 MARCH 2011

RFS uses Volunteer Funds to Pay the 
Fringe benefits Tax incurred by Staff 

While a number (73) of Rural Fire Brigades in the Country NSW 
go without fire tankers the RFS were using public (?RFS) funds 
to pay the Fringe Benefits Tax liability on staff cars, Peter Cannon 
the President of the Volunteer Fire Fighters said today.

Peter Cannon said the Rural Fire Service (?Head Office) had 
recently back flipped (?TAX Office changes and RFS has been 
caught out)on a decision to require staff with cars as part of their 
salary package to pay the Fringe Benefits Tax. 

RFS insiders have revealed that many RFS staff entered into 
salary sacrifice agreements for (private?) cars with the preferred 
NSW State Government supplier MAXXIA believing they were 
exempt from paying the fringe benefits tax, only to be informed 
by the RFS Commissioner recently that they would have to pay 
the tax, back dated to 2008. Following staff protestations the 
RFS have back flipped and agreed to pick up the cost of the 

Fringe Benefit Tax liability backdated to 2008 at a cost to the public 
(?FIRE SERVICE LEVY) of $ 6 million. 

“There is no doubt that this is a slap in the face for NSW RFS 
Volunteers who are repeatedly being told that budget restrictions 
& cost cutting are delaying the acquisition of much needed front 
line equipment including fire tankers yet at the same time, the RFS 
is taking $6 million from the budget to fund the fringe benefit tax 
liability incurred by their staff, Peter Cannon said.

“It’s hard to justify the RFS using public (? fire service levies) monies 
to pay the fringe benefit tax liability for the benefit of a few public 
servants ??? when many rural fire brigades in Country NSW are 
languishing at the bottom of the waiting list for essential front line 
fire fighting equipment.”

Media contact: 
Peter Cannon 0428 697 634   Andrew Scholz 0414 980 639
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On the afternoon of 2 February 2011, 
with a cyclone bearing down on the 
communities of North Queensland, the 
last thing on the mind of Hervey Bay 
resident Lynda Garland was the local 
mower centre. Her mind was on the usual 
thing, managing trainees for the family 
business, picking up the kids making 
the evening meal and the welfare of her 
friend in Townsville who was battening 
down hatches. In less than 48 hours, this 
hardworking mother of two would play a 
role in the recovery of cyclone ravaged 
North Queensland without donning 
overalls, without filling a sandbag or 
without travelling to ground zero.

Following the impact of TC Yasi, 
communications were poor but the 
wonders of modern technology meant 
that the social networking site Facebook 
was being populated with messages 
both to and from the cyclone ravaged 
areas. One of the posters was Lynda 
Garland. She was concerned with the 
safety and welfare of her friend and his 
family in North Queensland, just like 
thousands of others using Facebook. 
Within 48 hours her friend, who was also 
a volunteer firefighter and first officer of 
Black River & Districts Rural Fire Brigade, 
had posted a general plea for anyone with 
a spare generator or chainsaw to contact 
the Townsville City Council to arrange 
delivery.

Lynda saw this plea and decided that 
she, along with husband Robert, had 
suitable resources and connections to 
be able to assist. Lynda researched a 
little and had some lengthy conversations 
with her husband. Before long, she had 
convinced Robert to approach her friend 
Warren and ask if it would be appropriate 
to arrange for some chainsaws to be 
donated to some Townsville rural fire 

brigades via their local Rotary Sunrise 
club (Hervey Bay). Warren agreed and 
shortly after, a grant application was 
raised and sent. All the while Lynda and 
Robert did a lot of leg work, assisting with 
quotes and presenting the information to 
the committee of the Hervey Bay Rotary 
Sunrise Club. With time frames in mind, 
Lynda wanted to get some immediate 
support into the area so she convinced 
Robert that at least 1 chainsaw could be 
purchased by Jobsmart and delivered 
overnight. Shortly thereafter, Lynda and 
Robert were down at the Pialba Mower 
Centre and in short order a chainsaw was 
in the mail and heading for Townsville.

Meanwhile, the committee of the Rotary 
Sunrise Club approved a donation of a 
further 4 chainsaws to Lime Hills Elliot 
RFB, Rangewood RFB Black River & 
Districts RFB and Saunders Beach RFB. 
These were ordered and subsequently 
shipped. “These donations are like gold 
to our guys up here. Residents and other 
organisations have bought up everything 
in the aftermath of the cyclone and 
these donations couldn’t have come 
at a better time. Lynda, Robert and the 
Rotary Sunrise club have shown us the 
true Australian way of coming together in 
the face of adversity and have helped us 
restore a little normality. Thank You”

This is but one story of one person with a 

desire to help. This story is repeated over 

and over again during and after every 

emergency in every part of this great 

country. It is these heroes who don’t wear 

helmets and goggles or who can’t be on 

the front line who provide the necessary 

support energy and innovative thinking to 

those that do. 

It’s the people who say “can” and “I will” 

who are the backbone of the emergency 

services in Australia. These people who 

rarely ever receive an official thank you 

are the ones that are the true heroes of 

the Australian Culture. Without them, we 

would not be the lucky country. 

So to all the Lyndas out there, Thank you 

for making your little difference

Tropical Cyclone Yasi Clean-Up
Report by Warren Kelly M.A.I.E.S., First Officer – Black River & Districts, Rural Fire Brigade

Billabong sanctuary presented a different hazard to 
crews tasked with cleanup after TC Yasi

Rural Fire and Auxilliary Fire crews assit during the cleanup after TC YAsi

The morning after the night before in Townsville. 
Townsville received Cat 3 cyclonic wins 3 hours 
drive away from ground zero of TC Yasi.
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This year has seen such enormous fuel loading growth through the 
summer period that a lot of landholders where extremely worried 
about wildfires resulting from lightning strikes from dry electrical 
storms. Graziers were even insuring livestock for the first time, due 
to the high values of sheep and cattle, with the threat of wild fires 
through farming areas.

In the event of large bush fires and the loss of livestock the farmers 
would never be able to replace these animals with replacement 
costs on today’s prices, so insurance did offer some sort comfort 
to the farming communities.

The other aspect is for landholders to consider protecting 
their asset base by looking at putting in fire breaks around the 
boundaries of their properties, either by plough or by chemical 
control to a depth of 10 or so metres just to give minimum 
protection. Rural landholders need to check the validity of their 
insurance coverage in relation to this firebreak issue.

Photos shown in this magazine seeing high plains grass at head 
height make it near impossible to fight this type of fire without some 
sort of preparedness using wide fire breaks to back burn from.

Imagine also trying to find livestock to move them out of the 
fire path with fire fuel at such a height. 
What chances would you have. 

Fuel Loadings over 
Spring and Summer 2010/11

Report by Volunteer Fire Fighters Association
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VFFA jumper polar fleece 
Colour  navy or royal blue 
Embroided with VFFA PATCH 
Sizes s,m,l,xl,xxl,xxxl,xxxxl 
100% polyester

Price $59.95

VFFA drill shirt short sleeve 
Embroided with VFFA PATCH 
Colour navy only 
100% cotton 
sizes s,m,l,xl,xxl,xxxl,xxxxl

Price $45.00

VFFA  t-shirt 
Embroided with VFFA PATCH 
colour navy or royal blue 
sizes s,m,l,xl,xxl,xxxl,xxxxl

Price $ 39.95

VFFA jacket black with grey stripes 
Embroided with VFFA PATCH  
100% nylon  
100% polyester 
navy drill shirt short sleeve 
sizes s,m,l,xl,xxl,xxxl,xxxxl

Price $ 119.95

VFFA business shirt short sleeve 
Colour light blue 
100% cotton 
Embroided with VFFA PATCH 
sizes s,m,l,xl,xxl,xxxl,xxxxl

Price $$47.00

VFFA polo shirt 
Colour navy or royal blue 
Embroided with VFFA PATCH 
SIZES s,m,l,xl,xxl,xxxl,xxxxl 
100% cotton 

Price $45.00

To order these products go to the website

www.aasafety.com.au
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VFFA suede cap 
Colour navy/suede 
Embroided 
size adjustable 
100% cotton 
100% suede

Price $25.00

VFFA beanie 
Colour navy 
Embroided 
one Size fits all 
100% polyester 

Price $19.95

VFFA cap 
colour navy 
Embroided 
size adjustable 
100% polyester

Price $25.00

VFFA kids shirt 
Embroided (without patch) 
colour royal blue only 
sizes 2,4,6,8,10,12,14,16 

Price $29.95

VFFA emergency response first aid kit  Price $120.00

Embroided 
Contents: adhesive dressing strips, adhesive dressing tape, bag plastic assorted sizes, dressing non-adherent 
sterile, eye pads sterile, bandage gauze 50ml, bandage gauze 100ml, gloves disposable, rescue foil blanket, 
safety pins, scissors sharp/blunt stainless steel, forceps splinter stainless steel, eye wash, antiseptic swabs, 
triangular bandage, wound dressing number 15, first booklet, work cover approved first aid kit 

VFFA kit bag G2000 
Colour black 
Embroided 
Zipped front pocket 
2 x zipped pockets each end 
Large main compartment with u shaped 
opening 
Size 80cm wide x 40cm high x 40cm depth 
Fabric denier nylon

Price $69.95

VFFA stubbie holders 
Vffa logo printed 
Colour navy

Price $10.00

VFFA  sticker 
Length 210mm x  
height 75mm

Price $3.50

VFFA patch 
100% cotton 
Width 75mm x height 
100mm

Price $8.00

Protecting the 
community and 

the environment

To order these products go to the website

www.aasafety.com.au
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Bargo Volunteer Rural Fire Brigade 

was established at the Bargo Hall 

on 26th December 1939.

It wasn’t until 4 years later that the 
brigade became issued with fire fighting 
equipment from the Wollondilly Council 
which consisted of 1 fern hook, 6 rakes, 
3 hoes, 1 shovel, 5 beaters, 3 water 
bags, 1 knapsack and 3 files. 

In 1959, Bargo’s first fire tanker was 
delivered which was an ex RAAF Ford 
Blitz. It wasn’t until the mid-1960s that 
Bargo’s first Fire Station was built and 
after many relocations, it now houses a 
Cat 1 tanker and Cat 10 pumper. 

Over the past 30 years, Bargo 
brigade has continued to assist the 
local community with emergency call 
outs ranging from variable extreme 
circumstances, to fire safety and 
prevention. 

As a brigade, Bargo is committed to 
moving forward to help better serve the 
local community and wider Wollondilly 
shire. 

The brigade has worked hard in all 
aspects of community service including 

fundraising and obtaining grants that have 

assisted us in purchasing new equipment 

to use on the fire ground. 

In August this year, 9 out of 25 active 

members became certified in using 

Compressed Air Breathing Apparatus 

(CABA) and 4 members becoming 

qualified in Breathing Apparatus Control 

Operator (BACO). 

Training took place at nearby Alpine-

Alymerton station in the Wingecarribee 

district, where Bargo volunteers learnt the 

skills required. 

This has been an amazing achievement 

for our brigade which has been supported 

extensively by the Wollondilly and 

Wingecarribee Fire Control Centres. 

Becoming certified has been a huge 

milestone for us as we have been the 

first brigade in Wollondilly to implement 

CABA. 

Currently the brigade attends on average 

120 emergency incidents per year with 

half our calls being structure fires, motor 

vehicle accidents and vehicle fires. 

We are continuing to move forward as 

a brigade under the leadership of our 

captain, Greg Green, AFSM and senior 

deputy Steve Snow.

bargo Volunteer 
Rural Fire brigade goes CAbA
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“Bowylie”, a sheep and cattle property 
just outside the little village of Gundaroo 
in NSW is the country home of legendary 
Dick Smith and also the site for the 
bi-annual meeting of the Flying Scale 
Association of Australia.

Over 150 competitors take part in the 
weekend rally and come from all over 
Australia to compete in the two day 
event.

What has this to do with a bunch of 
volunteer firefighters you may well ask?

Two local brigades, Back Creek and 
Springfield, got together and provided 
the necessary infrastructure for the 
event, gate marshals, parking assistants 
and of course the necessary sausage 
sizzle. With over 150 competitors and 
550 visitors tried the expertise of the 
volunteers to the limit.

Ben Haseler, Bowylie station manager 
and captain of the Back Creek 
brigade along with Tom Morrison, 
acting Springfield captain and Bowylie 
gardener brought the whole project 
together,rostering volunteers to various 
duties over the two days of the rally.

The money raised at this and similiar 
events has allowed the Back Creek 
brigade to build a “Quick Fill Pump”trailer 
unit which has the capability to fast fill two 
Cat.1 tankers similtaneously in approx 3 
minutes. 

The normal time to fill a cat.1 tanker, as 
many will know, using its own equipment 
would be at best about 12 minutes so 
the turn around time per tanker using the 
“quick fill” unit is considerably less and 
has the fire trucks back on the fire ground 
in a much shorter period.

The “Quick Fill” trailer unit was the 

initiative of the Back Creek committee 

and was mainly funded from local brigade 

funds and designed and constructed by 

local brigade members. 

The trailer unit, which is towed behind 

a Cat.9 vehicle is still in need of some 

finishing touches and these will be 

completed over the coming winter 

months.

Similiary, Springfield brigade, located 

between Back Creek and the township of 

Murrumbateman have their own projects 

in hand and will put the funds gathered 

over the weekend to good purpose over 

the coming months.

Volunteer Firefighters 
Don’t Just Fight Fires

Report by John Laker, Back Creek Bush Fire Brigade

1 Entrance to “Bowylie” station.

2 Back Creek Captain Ben Haseler collects entrance money from visitors.

3 Springfield Brigade’s David Lomas and son marshal cars in the parking area.

4 Springfield and Back Creek volunteers man the all important “Sausage Sizzle”.

5-6 Visitors mingle with competitors at the bi-annual meeting of the FSAA.

7 One of the many scale models ready to fly.

8 Back Creek Captain Ben Haseler with the Cat.9 vehicle which is used to tow 
the “Quick Fill” unit.

9 The “Quick Fill Pump” trailer.

10 Back Creek 1-A ready for any emergency during the weekend meet.
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Volunteer Fire Fighters Association 
Membership Application

You can now join free of charge

Or option 2 – whole brigade sign up 
on one membership form with an attached list 
of names and addresses added.

Your details

Surname:

Given Names:

Date of Birth:

Occupation:

Gender: Male Female

Your contact information

Address:

Town:

Post code:

Postal Address:

Town:

Post code:

Phone B/H: Phone A/H:

Fax: 

Mobile:

Email:

Protecting the community 
and the environment

Please complete and return to the VFFA Membership Officer to 2037 Dry Plain’s Road, Dry Plain. NSW 2630 
VFFA Mobile Contact No: 0427 697 608 
Or fill in the form on the website – www.volunteerfirefighters.org.au

Your RFS Membership

Are you employed by the NSW RFS? Yes No

Brigade:

Shire Area and Region:

Position in Brigade: Captain Group Captain 

Snr Deputy Captain 

Group Officer 

Deputy Captain Firefighter

Start Date/Years of Service: Joined date:     /    / Years of Service:

Signature:
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