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Welcome to our 12th edition of the 
Volunteer Fire Fighters Association 
magazine. I am pleased to say that due 
to your support the VFFA is growing 
strongly. 

The VFFA only represent VOLUNTEER 
FIRE FIGHTERS. The VFFA was formed 
because NSW was the only state that did 
NOT have a volunteer only organisation. 
We believed that volunteers needed 
a forum where they could openly and 
frankly discuss any issues/concerns. This 
open forum might not please everybody. 
But it’s the ‘hands on’ volunteers that 
have the experience and expertise to 
make improvements and guide the future 
direction of the RFS. 

The VFFA has been working hard, 
representing volunteer issues in a 
number of forums. These forums include 
newspaper articles, radio interviews, 
giving evidence to Government Inquiries, 
serving on State Committees, meeting 
with Government Ministers and meeting 
with numerous members of Parliament.

Upper House Inquiry 
into the Wambelong 
(Coonabarabran) Fire
The Coonabarabran fire was devastating 
from both a personal and environmental 
perspective. 53 families lost their 
homes and many livelihoods were 
severely affected. 120 sheds, hundreds 
of kilometres of fencing and a total of 
56,280 hectares was burnt. Farmers 
suffered enormous livestock losses and 
financial hardship. The NSW Upper 
House held an inquiry at which myself 
and the Vice President gave evidence on 
behalf of the VFFA. The findings of this 
inquiry (at time of press) had yet to be 
released. Submissions and transcripts 
can be found on the VFFA website.

Some questions posed by our members 
include; Why was limited local knowledge 
used in the management of this fire? 
Why was it, given the forecast weather 
warnings that there was not an all out 
attack to extinguish the fire quickly? 
Was the Castlereagh Zone bush fire 
management plan followed? If not, why 
not? Why weren’t there any local Group 
Captains in the IMT? Why was this 
National Parks fuel levels allowed to reach 
a level where the fire was uncontrollable? 

Previous inquiries have concluded that 
a lack of hazard reduction, failure to 

attack the fire quickly and insufficient use 
of local knowledge and expertise were 
contributing factors to the severity of 
wildfires. 

Since our inception, the VFFA has been 
a strong advocate for hazard reduction. 
One of the most common complaints 
from our members is they can’t get their 
HR’s done- which puts the volunteers, the 
community and the environment at risk. 

Despite the Goal 28 initiative, the simple 
fact is there is not enough hazard 
reduction work being done. At the 
moment there is only around 0.7% of 
fire prone lands in NSW being hazard 
reduced on an annual basis. At this rate it 
will take over 100 years to hazard reduce 
this area just once. The Victorian Royal 
Commission (along with leading bush 
fire experts) advise that this percentage 
needs to be a minimum of 5%. We are 
drastically behind this 5% and getting 
further behind every year. If we are ever 
going to have a chance controlling major 
fires, we need immediate change.

Hopefully this inquiry will deliver strong 
reform recommendations to the 
Government, who will show strong 
leadership and act swiftly upon the 
findings. 

South Coast Fire 
Protection Issue
A South Coast community has asked 
the VFFA to come and assess their fire 
risk. This community see their fire risk as 
being high due to heavy fuel loads and 
single road access. They are concerned 
that they are going into another summer, 
at high risk of being burnt out with 
potential loss of life and property. They 
are trying to get an effective bush fire risk 
management plan developed and acted 
upon. They have been trying to resolve 
this matter for a number of years, but it 
has been bogged down by bureaucratic 
process. The VFFA will assess the 
situation and endeavour to facilitate a 
quick resolution.

10/50 Law
The VFFA congratulate the NSW 
Government on the introduction of the 
10/50 law. Considerable support via 
newspaper and radio interviews was 
given to the government by the VFFA. 

We believe that this is a good starting 
point, however we advocate that 
the law should be flexible enough to 
take into consideration those areas with 
higher risk factors.

Bullying
I am greatly saddened by the degree of 
bullying within today’s Service. I joined the 
bush fire brigade movement (now RFS) 
more than 40 years ago. When I joined 
there was a strong sense of mateship, 
co-operation and support, members 
mentored and looked after each other.

It seems since the inception of the RFS 
and the escalation of this bureaucratic 
juggernaut, bullying has exponentially 
risen at alarming rates. This bullying 
culture that has been allowed to develop 
in our Service has to stop. It has to be 
stopped now and direction for this has 
to come from the top down. Considering 
that paid staff were initially employed 
to support and assist volunteers with 
fire fighting efforts, we have had a huge 
divergence from this original concept. 

To those staff that are doing the bullying, 
I want to remind you that volunteers do 
not get paid for performing their duties. 
In fact, some volunteers loose money 
when performing their duties and some 
have even lost their homes. Volunteers 
continue to volunteer because they have 
an unwavering sense of community 
coupled with a desire to protect life, 
property and the environment. And 
surely I need not remind you that without 
volunteers their can not be a RFS.

Whilst this is a stinging criticism of some 
and urgently needs addressing, I must 
also acknowledge the great work that 
the majority of staff do to support their 
volunteers. 

Blue Shirts
There has been a lot of dissatisfaction 
amongst the volunteers since the RFS 
Commissioner announced that the blue 
drill shirt is being replaced by a new 
yellow shirt.

I am sure no one would have anticipated 
the backlash this has brought. Our 
members are particularly unhappy that 
there was little volunteer input into this 
decision. They believe the yellow shirt 
is more of a dress shirt and does not 

From the VFFA 
President’s Desk
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FROM THE VFFA PRESIDENT’S DESK continued

offer the personal protection of the blue 
drill shirt. They argue the yellow shirt 
fades after 4-6 washes and loses the fire 
protective proban.

The VFFA has heard reports that the 
yellow shirt has been in development for 
five years, is up to version 9 and has cost 
the RFS $750,000. I’m sure no one would 
argue that this money could have been 
used much more productively elsewhere 
in the Service. Remember there are 
rural brigades who still share fire fighting 

vehicles and keep them housed in farm 
sheds because they don’t have a station.

In Closing
The VFFA is here to support you, the 
volunteer fire fighter. We aim to give the 
volunteers an independent voice. To 
have your issues/concerns heard and 
addressed.

Our intention is to improve the RFS 
and we can not do this without your 

assistance. We would like to take this 
opportunity to thank you all for your 
continued support.

As Christmas is fast approaching we wish 
you a very Merry Christmas and Happy 
New Year. Please stay safe on the fire 
ground, the roads and at home. 

Best Wishes,

Peter Cannon

P H O T O 
COMPETITION
$1,000 FOR THAT SPECIAL FIRE RELATED IMAGE
The VFFA is inviting its members from across the state to send in 
that extra special image you’ve captured. If you’re an amateur or 
just a beginner photographer, get your camera ready to support 
your brigade with this great prize.

We’re looking for that extra special photo for the front cover of 
our Winter edition of the VFFA Magazine 2015.

Due out in June 2015, we’re looking for something special to take 
the major position on our front page. It could be something from 
this coming fire season such as a brilliant fire related image, it 
could be a photo of the RFS’s oldest or the worst or let’s just say; 
the most Rustic RFS Fire Station in NSW.

Here’s your opportunity to use that brilliant photographic image 
you caught by chance and get your brigade something it’s in need 
of. Your brigade might need some extra Hose, a new Branch, a 
hand held UHF Radio or a Fireground Radio.

You can use the $1,000 to spend on anything your brigade may 
need from any authorised supplier to the NSW RFS. The VFFA will 
pay the invoice direct to the supplier and delivery will be included 
to anywhere in NSW.  

Closing date is Saturday 28th February 2015 and all entries 
should be sent to: media@volunteerfirefighters.org.au and 

make sure you note “PHOTO COMPETITION ENTRY” along 
with your name, brigade and contact phone number/s. 
A confirmation email receipt will be sent to confirm your entry. 

The winning entry will be announced 15th March 2015 and 
the winner will be contacted by phone.

Conditions:

• All entries MUST be from registered VFFA member, there will be 
NO exceptions.

• Closing date for entries is Saturday February 28th 2015.   

• The photo must always be available for the VFFA (Volunteer Firefighters Association) 
to use at its discretion in any of its media forums such as Magazine, Website, 
Newsletters etc.

• The prize will be $1000.00 maximum value to be expended on any brigade fire 
related equipment supplied by any authorised RFS Supplier and the VFFA will pay 
the invoice, which must be made out to the VFFA.

• The prize is NOT redeemable for any other purpose.

•  Delivery of any equipment bought with the prize money will be delivered to the 
winning brigade anywhere in NSW.

• The winning image will be decided by a panel of three Judges, those Judges chosen 
by the VFFA President and the Judge’s decision will be final.

Our thanks to you
As Christmas 2014 fast approaches, the VFFA Executive expresses its sincere thanks to all 
our members, most particularly our newest members that have joined this year. To all that 
have played an integral role in the managing of our ever increasing association these past 
12 months, Thank You.
To each & every one of you, we wish you a safe, happy & peaceful Christmas with 
your family – please stay safe on the roads if travelling but most of all, Thank You for 
Volunteering like you do, which contributes most positively towards making this great 
Country, the great place that it is.
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For many many years, Volunteers have paid for their beloved Blue 
Shirts out of their own pockets. At the time our Commissioner 
brought an end to what Volunteers love most, we were being 
charged $54.00 per shirt. Volunteers forking out $54.00 per shirt 
out of their own pocket after a hard weeks pay was earnt at 
work, all so they along with everyone else could look the part and 
be proud that their an RFS member. 

Most Volunteers would have a wardrobe full of Blue shirts so 
there’s an awful  lot of money been expended on them by those 
who love them the most – the Volunteers of the NSW RFS. 

 

But some at the top know better, regardless of what is said to the 
media about how wonderful our Volunteers are, the arrogance 
towards them on this one takes the term to new levels. 

Our association has received endless emails and we’ve had 
phone calls from members at all ends of the state asking; why 
has he done this?

One part of the embarrassing excuse given was that the Yellow 
Shirts had been scientifically tested in a Canadian Laboratory and 
that they were 4% safer to wear than a Blue Shirt…4%?

If your shirts on fire, your stuffed anyway so who cares about 4%, 
it’s just another way the ever bloated bureaucracy that is, the 
NSW RFS, treats its Volunteers in 2014. It’s all about justifying 
to the NSW State Government, the continued existence of the 
hundreds of salaried staff that work at Lidcombe. 

Originally the Yellow Shirts were created for those working out 
in the sun on ovals looking after aviation roles…that’s fine if that 
is what’s best for them and so be it, give them what best meets 
their needs but don’t try forcing Yellow Shirts on everyone else 
because its plainly clear the vast majority don’t want what has 
now become; the much hated Yellow Shirt.

We recall Australia Day 2011 at Darling Harbour when Volunteers 
were requested to attend working with a Cat 1 tanker and 
numerous fire boats at a special event and were told they must 
wear Yellow Shirts. Well what did they all wear, Blue Shirts of 
course. The RFS just doesn’t want to listen anymore, they just 
don’t want to provide what best makes Volunteers happy, this 
now is really just about someone not losing face. 

To all of the people behind the creation of the Facebook Page; 
Bring Back the Blue…you should all be commended for 
the stirling efforts you’ve gone to in order to give Volunteers 
across the State, an opportunity to express their thoughts and 
feelings about something that’s become so dear to so many and 
something that they clearly feel so proud to wear. 

So in the end, 80% of RFS Members see the Blue Drill Shirt as 
part of their RFS uniform…funny that.

Sadly now we’ll all have to go back in time and buy Blue Shirts 
from Lowes or Workwear and cut the old patches off and sew 
them back on…all because the RFS doesn’t care about what the 
Volunteers want, the Volunteers that make this organisation tick 
and give reason for the salaried work role of so many.

We want our Blue Shirts back, 
is this too much to ask?

The results of the ‘Bring Back the Blue’ survey were as follows:
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WE WANT OUR BLUE SHIRTS BACK, IS THIS TOO MUCH TO ASK? continued

On August 28th this year we wrote on behalf of our members that 
happen to be constituents of the Member for Penrith, the Hon. 
Stuart Ayres, a request for help to reinstate the Blue Shirts. Stuart 
Ayres also happens to be the Minister for Police, the Minister for 
Emergency Services, the Minister for Sport & Recreation and the 
Minister assisting the Premier on Western Sydney! 

We sought his intervention on behalf of our members but after 
two months, he still ignored the call. We wrote him again on 
November 7th giving him a final seven days to respond but again, 
nothing…so it’s clear that with all the portfolios he holds, he 

clearly hasn’t got time for us as Volunteers and that’s a shame 

because at a meeting he held with the VFFA Executive back on 

July 10th 2014, he told us that; I’m a man of Action!    

If your upset at the loss of the Blue Shirt, as so many clearly 

are, we strongly suggest you urgently write, email and phone 

your elected Member of Parliament & express your utter 

disappointment at the removal of our beloved Blue Shirt and 

demand action. Tell them just how angry you are. One thing to 

remember, there’s a State Election on March 15th 2015 so we’re 

sure you’ll get a response.

You know, history shows that the best way to get the best out of 

your troops is NOT to severely upset them…and that’s what the 

RFS and Minister Ayres have done a very good job of doing this 

time.

MANY VOICES, MANY UNIFORMS, 
but we’re still ONE SERVICE!

BRING BACK 
THE BLUE SHIRTS
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A little over three years ago, a number of brigades 
of the District of Warringah / Pittwater were asked 
to consider forming a Community Fire Unit (CFU) 
made up of the local residents of communities that 
were considered to a degree, somewhat isolated 
when bushfires occur. 

Cottage Point Brigade is one such brigade nestled within the 
confines of the Ku-Ringai Chase National Park on Sydney’s North. 
A community of 60 homes with a General Store, a Restaurant & a 
Motor Yacht Club. 

The Senior Deputy of Cottage Point Brigade, John Brookfield, 
took up the task of giving reason to residents to become 
involved, he organised their initial & ongoing training & he’s 
worked alongside the unit’s CFU Leader, Karla Wilford, to bring 
to fruition a team of twenty keen, trained & uniformed members 
who will provide a greatly heightened level of support for the local 
brigade in times of fire or extreme fire weather.

 On Sunday July 13th this year, the Cottage Point Brigade 
assisted by Davidson Brigade, undertook a Hazard Reduction 

burn of three NP&WS blocks which were nestled among local 
residential blocks. On this occasion, it was a scheduled training 
day for the Cottage Point CFU so they took part in the overall HR 
briefing & were given the role of protecting the home immediately 
beside one of the NP&WS blocks.

Down those stairs we go

The Benefits of a CFU

09:30 Briefing at Cottage Point Station. Cottage Point SDC, John Brookfield.
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As for the terrain in Cottage Point, the words “Flat & Level” don’t 

exist. Fairly rugged Hawkesbury Sandstone terrain is the norm & 

situated along the Cowan Waters, a tributary of the Hawkesbury 

River.

Cottage Point Brigade and CFU Members working together.

The HR went ahead achieving a 100% result with no injuries, no 

damage & a great effort by everyone involved & the outcomes 

leant by the members of the Cottage Point CFU were immense. 

To be able to undertake a training scenario actually working in 

smoke & side by side not only your local brigade, but also with 

the members of the Davidson Brigade was an opportunity not too 
often available.

All CFU members identified as having learnt a lot & most 
indicated that having a smoke filled environment certainly made 
the difference. The CFU team got to share lunch with the whole 
group, supplied by our local Catering Team, which again added 
to the entire team building experience.    

There is much to be gained in having a CFU in your local 
community.

Photos courtesy of Grace Woodbury – Cottage Point RFS Volunteer.

THE BENEFITS OF A CFU continued

Cottage Point F/F Andrew Mitchell taking care of things at the Pump End.

SDC John Brookfield teaching the CFU Members. 
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All the evidence from years of 
accumulated knowledge about bushfire 
preparedness indicate the importance 
of having an engine powered pump for 
both asset protection as well as post 
fire front management of burning fences 
or remnant vegetation, as well as other 
structures including buildings.

Davey Water Products manufactures their 
world-famous Firefighter® pump ends in 
Melbourne and fits them to quality petrol 
engines including Honda and Briggs & 
Stratton, while a diesel engine choice is 
also available using a Yanmar engine.

While having made a relatively modest 
investment in a Davey Firefighter pump 
set, it is important that property owners 
engage in some simple and regular 
management and maintenance practices. 

The first thing to note is that few people 
are ever fully prepared for an emergency 
like a bush fire outbreak and the speed 
at which the fire front always travels; 
consequently they often allow little time to 
implement an effective fire defence.

Davey Water Products Market 
Development Manager, Ashley White, has 
prepared a list of recommendations for 
effective management and maintenance 
practices ahead of the fire season.

Know the machine: His first 
recommendation is that all members 
of the household need to be proficient 
in the location, operation and fitting of 
attachments like inlet and outlet houses 
to the fire pump. 

It is also important to know where other 
protective materials like clothing and 
goggles for instance are stored. 

Practice: A well rehearsed and 
documented fire plan is critical to 
personal survival in a critical situation 
while a small amount of time invested in 
some pre-fire season training will bring 
an important result when a critical fire 
situation arrives.

Fuel: Secondly, it is typical to leave 
engines fuelled for long periods often over 
winter and periods when the pump set is 
unlikely to be used. 

Many people fail to recognise that petrol 
has a limited life, losing its volatility and 
effectively becoming ‘stale’. 

Mr White says that if your pump set is 
fully fuelled in September, by December it 
may not start due to the deterioration of 
its fuel.

A simple and recommended solution is to 
change the fuel every two months either 
by running the pump or draining it of fuel. 

Better still, both leading petrol engine 
manufacturers offer a fuel stabiliser which 
will dramatically extend the life of the fuel, 
but it must be added when new fuel is 
purchased. 

It will not revitalise stale fuel, so has no 
value in adding it to a full or stored tank.

Diesel has a longer shelf life but it 
generally needs to be stored at low 
ambient temperatures to extend the 
storage time. 

The major fuel companies expect diesel 
fuel to have a 12 months or longer life at 
an ambient temperature of 20 degrees C 
or six months at an ambient temperature 
of 30 degrees C. 

Having a clean properly stored diesel fuel 
which avoids the build up of sediments 
and gums is a critical factor with efficient 
reliable operation of a small diesel engine.

Engine oils are another consideration 
and the individual engine manufacturers 
offer their own specially branded engine 
oils to best suit their engines.

Synthetic multi-grade engine oil is not 
a suitable alternative so it is important 
to follow the manufacturer’s engine 
lubrication recommendations.

Running the engine regularly will ensure 
that oil is well distributed around the 
moving parts to provide best lubrication 
and a longer working life. 

Air cleaners are another important 
consideration, so ensure your pump set 
has adequate clean air access. 

The air cleaner or filter needs to 
be checked and replaced as per 
the recommendation of the engine 
manufacturer.

Keeping the engine cool also has a 
dramatic effect on the power it can 
deliver. 

Protecting the pump set from radiant heat 
in a flame proof enclosure is the ultimate 
solution, while adding a mist spray around 
the pump or its enclosure will aid cooling 
and humidify the air.

A general maintenance regime involving 
regular checks will ensure that fuel lines 
are in good condition, the recoil starter 
works and a regular service schedule is 
adhered to will pay dividends.

Check the plumbing:  Also, time spent 
investigating and maintaining the water 
system is also important. 

Leaves, debris and sticks can impede 
the inlet system while for permanent 
installations a foot valve and strainer at 
the end of the suction line overcomes 
obstructions. 

Equally the system should be checked for 
air leaks and to check that all gaskets and 
seals are in good order 

Having an underground ring main 
installed around your property with 
durable hydrant or standpipe outlets can 
give you much greater coverage and even 
shorter hoses with increased resistance 
to ember attack.

So as the summer fire season 
approaches the traditional motto of 
‘be prepared’ applies. 

“In a fire situation there is a strong 
likelihood that time to implement your fire 
plan and commission all your resources is 
likely to be very limited.

“Establish your fire plan early, adequately 
brief and train all family members in its 
resources and features. 

“And finally ensure that all your water 
resources from a Davey Firefighter pump 
set to your hoses and nozzles is well 
maintained and able to operate without 
delay” Mr White adds.

Are you Ready for this Bush Fire Season?

Davey’s unique % Series FireFighter® pumps – with 
Australian made pumps sold around the world. The popular 
5155H model – top seller in a tough market.
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It is that time of year again when those that 
live in bush fire prone areas (that is a lot of 
us) have to wake up each morning and go 
through a different routine.

What is the fire warning level today? 
Where will my family be? 
What do I need to do to prepare the family today? 
What do I need to do to prepare our home today? 

You love your lifestyle, your family, your community. Why else 
would you become a Volunteer Fire Fighter? You’re a protector, 
a skilled fighter, fearless and strong. This is the true definition of 
a Warrior. You don’t need to hear that bushfires are killers. You 
already know that, perhaps all too well. But you are a proud 
Australian and like those before us you don’t give up against the 
land. You are rebuilding a stronger and better place, not only for 
yourself but for the lives of the whole community. They look to 
you, for friendship, guidance and strength. 

Like you, we know fire. So we used what we have been doing 
over many decades, refined it and made it suitable for you and 
your communities. We too took inspiration from you. Our systems 
had to protect when intimate with bushfires, they had to be 
strong to withstand the intense heat and ember attack, and they 
had to be fearless in the face of a bushfire front. 

Our team of qualified Engineers subjected our systems to the 
most onerous of testing. Testing that no other product supplier 
has been able to achieve. Not just once but many, many times. 
Not just one system, but all of them. We pushed our experience 
to the limits, and we learnt more. We did the tests that others 
were too scared to do. If it was not good enough for our 
Engineers, it was not good enough for you and your families, 
your friends, your colleagues, your neighbours.

And the Result?

Warrior Windows, Doors and Shutters will protect your home and 
your families, when you are protecting the community.

Warrior systems are specifically approved for BAL-FZ and 

Flamezone protection to your homes, hospitals, community halls, 

shopping centres and offices to name a few.  

Warrior windows, doors and shutters offer a complete range, 

including sliding doors, hinged doors, operable windows, fixed 

windows, floor to ceiling windows, skylights and glazed floors. 

Our shutter systems are also one of the most compact units 

available. We can mix and match solutions to best suit your 

budget and design needs.

We can consult with you to narrow the down your final solution, 

our qualified staff can talk to your Building Certifier to refine 

and clearly understand what is required, your builder to find the 

most cost effective way to complete the intended design and 

your Architect if you have one. Our services are cost free and 

obligation free with every quote. 

All you need to do is call Bushfire Control on 1800 218 258. 

Bushfire Control is 100% Australian Owned and Operated.

For your perfect home. Your perfect view. Your peace of mind. 

Only Warrior Windows, Doors and Shutters will do.
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The Hino 500 Series has a broad range of safety 
and comfort features which make it the ideal choice 
for a wide variety of operators.

Hino 500 Series protects its occupants with standard active 
safety features, including an advanced ABS brake package and 
driver’s SRS airbag. 

Hino was the first truck manufacturer in Australia to introduce 
the Front Under-Run Protection (FUP) system, which is available 
across all its model lines. The technology protects other motorists 
by preventing a vehicle from becoming trapped or crushed 
underneath the truck in a collision. Integrated into the truck’s 
standard bumper, FUP assists in the deployment of the other 
vehicle’s airbags while also protecting the truck’s steering to help 
the driver maintain control. 

The system is also fully certified to Australian Design Rule ADR 84 
and European Safety Standard UN ECE-93, which requires strict 
frontal, rearward and roof strength tests – providing assurance 
that the 500 Series meets internationally recognised cabin 
strength standards.

Models fitted with 4x2 manual transmissions have Easy Start, 
which prevents the truck from rolling back when parked on a 
slope. Standard-cab models with the J07E engine (FC, FD and 
FE) have a switchable Anti-Slip regulator for optimum traction on 
the road, while the FC model has a four-wheel brake lock system 
to boost safety. 

The European-designed, fully air adjustable ISRI 6800 Series 
driver’s seat is at the heart of the ergonomic and high quality Hino 
500 Series cabin. The driver can adjust the seat’s height, rake, 
cushion tilt angle, backrest, lumbar support, side bolsters and 

individual weight setting via user-friendly controls on the side. The 
seatbelt is also fully integrated into the seat structure, allowing the 
seatbelt to adjust with the motion of the driver. 

A dual-stage Integrated Pneumatic System sources air from 
the 500 Series’ air system to control lumbar support and side 
bolsters for the ultimate in driving comfort.

The ISRI driver’s seat also senses the weight of the driver to 
optimise support for different body shapes.  

An advanced multimedia system provides the driver and their 
occupants with entertainment and information. It features a DAB+ 
digital radio tuner, providing access to digital-only stations and 
near CD-quality sound. Hino is the only truck manufacturer in the 
world to offer DAB+ digital radio as standard equipment. 

The multimedia unit also has Bluetooth hands-free phone and 
audio connectivity, and features a 6.1-inch high definition full 
colour screen, conventional AM and FM  receivers, CD and DVD 
player, USB input for portable audio devices and an SD card 
reader for viewing digital media such as photographs and 
video files. 

Fingertip controls and specially-positioned column stalks can be 
operated without the driver needing to take their hands off the 
steering wheel for safety and convenience, while the dashboard 
has clear-vision instruments, which can be read from multiple 
angles in all lighting conditions. 

Air conditioning system, remote central locking with an integrated 
engine immobiliser and power windows are standard equipment 
across the range and provide comfort for day-to-day duties.

Hino 500 Series 
Combines Safety and Comfort
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The Naradhan Reserves Trust recently hosted the 85 Year 

Reunion of Naradhan on Saturday, 27th September at the 

Naradhan Public Hall. During the opening ceremony, Steve 

Holden from the Bland/Temora Zone of the Rural Fire Service, 

on behalf of the NSW Fire Commissioner, presented four local 

members of the Naradhan Rural Fire Brigade with medals for their 

many years of long service to the Brigade.

The Naradhan Rural Fire Brigade has been operating for 75 years 

since it was first formed in October 1939 and is still strongly 

supported by the community today.

Fred Townsing – Fred has been a member since 1975 and his 

39 years of involvement in the Brigade equates to just over half 

the Brigade’s existence. Fred has been Vice Captain for 24 years, 

Vice President for 25 years and Captain for 7 years.

Ray Blacker – Ray has been a member since 1974 and during 

his 40 years of service has been elected as Vice Captain.

Wayne Morris – Wayne has also been a member since 1974 and 

has been elected as Auditor for 18 years during his 40 years of 

service.

Tom Templeton – Tom has been a member since 1964 which 

equates to 77% of his own life being dedicated to the Naradhan 

Rural Fire Brigade. Tom has been Secretary for 46 years and Vice 

Captain for 8 years during his 50 years of service to the Brigade.

These four men exemplify the commitment and dedication that 

the Naradhan community has to the local Brigade and are great 

role models to the younger generation of the community through 

always being willing to help out when needed at any fire activity 

within the district.

The crowd present showed their appreciation of their Long 

Service to the Naradhan Rural Fire Brigade with acclamation 

acknowledging their inspiration to one and all.

Unlike so many other RFS brigades around NSW, Naradhan 

Brigade doesn’t have an actual station building. 

Their tankers are parked on various brigade members properties, 

usually inside hay sheds such as Naradhan 7 is seen below 

parked inside the brigade Secretary’s Shed while Naradhan 1 is 

parked in the Captains shed.

Long Service Awards presented at the 
85 Year Reunion of Naradhan RFS – 2014

L to R: Wayne Morris, 
Tom Templeton,  
Ray Blacker 
and Fred Townsing.

 Above: Naradhan 7 parked in the shade of a big hay shed Pictured above is Naradhan Captain Robert Templeton & Brigade Secretary, 
Kerrie Johnson.
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The President & Members of the VFFA offer this page freely in 
support of the incredible work that the people at Bear Cottage
do for these terminally ill children & their families. We ask that if 
able to, please support Bear Cottage in whatever way you can.



To show just how far we’ve come from since the 
days of the NSW Bushfire Brigades, we’ve taken 
note of some of the comments of our members 
regarding accommodation in the past 12 months 
at “Out of Area” fires.

Twenty years ago when we rallied to help our rural cousins at 
fires, nearly always we stayed in Motels or as best as could be 
found. Sometimes the back seat of the truck was a good option 
for whoever claimed it first and then there was always sleeping 
under the truck…but WorkCover these days would quickly lose 
their smile to that one. Now in the modern RFS era, we find 
ourselves having to contend with the thought of sharing a TENT 
with many of our colleagues who all suffer from a range of age 
gifted talents such as Burping, Belching, Snoring (some are 
Husky’s while others purr like a Stihl) and of course there’s the 
usual fragrance attributed noises and so on…  

So yes, a big White coloured TENT! 

Scenario; You’ve just come in off the dreaded night shift, your 
having a light breaky, many are winding down sitting around 
having a chat over a coffee and a ciggy…slowly the troops are 
meandering off to bed in the Big White coloured TENT that sits 
under a blazing Sun and let’s not forget, they have portable 

electric air conditioners wurring away and then there’s the field 
mechanic that drives past in a Tanker to be serviced or the distant 
echoes of a Pump Primer being fixed while all of a sudden, we 
hear the collective screams of the Big White TENT occupants 
shouting; Shut the **** Up. 

Ahh the sheer joy of sleeping in that Big White TENT

Now there’s a lot of salaried staff involved in these operations so 
have you ever wondered where they sleep? Don’t worry, relax 
because they’re all okay. 

Base Camp… 
or the Sheraton?
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BASE CAMP OR THE SHERATON continued

They’re all comfortably locked away in their own room at a local 
Motel or Hotel facility, because that’s what their employment 
award calls for – their own room in a Motel/Hotel.

All alone with curtains drawn, the air conditioner set to whisper 
mode and in a dark relaxing environment so as to achieve around 
eight hours of quality sleep awakening to breakfast in their 
rooms…lovely. 

Meanwhile back at the Big White TENT, the troops are now 
getting up because they can’t sleep and so from anytime after 
midday you’ll find this where the troops are up and don’t get back 
to sleep. 

Result now is the troops that worked a night shift, they got three 
or four hours of disturbed sleep in the Big White TENT and now 
their  wandering around the camp until 6pm arrives when the 
troops then head back out again to do a 12 hours night shift…
this is a disaster in the making and it’s something that so many 
now are telling us that they’ll not be a part of.

Last year a tanker rolled over due to a total lack of fatigue 
management on the part of the RFS. It should 
NOT have been allowed to happen, it was so 
unfair of the Volunteers involved.

The RFS should make all salaried staff stay 
in the Big White TENT’s with us if it’s that 
good… OR, put all the Volunteers in Motels/
Hotels along with the salaried staff. What’s 
good for one should be good for the other. 
Next time your asked to attend an “Out of 
Area” fire, think carefully about where you’ll 
end up staying because if a Big White TENT 
is the only option for you, good luck.

The VFFA has received for years, complaints about bullying of volunteers. 
Last year 2013, we received a huge influx of complaints, but in 2014 

we’ve been inundated with them. 

These stories have affected us to the point that we’re placing this message in the hope that the RFS 

Hierarchy and those salaried staff that think Volunteers are fair game, will heed our warning and 

STOP. Because if things don’t improve rapidly and those bullying salaried staff don’t back away, we will without any 
hesitation, name and shame those individuals through this forum in order to bring their heinous actions to a halt.

*It’s not all staff, for most staff across the State do a great job supporting the volunteers but there are a few out there that are giving those who do a great job a bad name. When these individuals 
start attacking Volunteers, they need to realise what they are doing. After all we’re all working towards the same objectives – protection of life, property and the environment.
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Waratah Rural Fire Brigade members attended 

the Peak Hill Showground on Thursday afternoon 

October 2nd to take possession of the newest 

addition to the Parkes Shire Council’s Bushfire 

Tanker Fleet.

Waratah Brigade, located within the Parkes Shire, covers an area 

of around 10-30 kilometres North West of Peak Hill. (Peak Hill sits 

midway between Dubbo & Parkes.) 

Waratah received a 2014 Model Isuzu Single Cab Grassland 

Category One Tanker. About twenty brigade personnel were on 

hand to find out all about the new innovations and improvements 

that have been installed on tankers during the past 19 years since 

the retiring Isuzu old tanker was first introduced. 

 This new tanker is part of the Council’s and Rural Fire Service’s 

commitment to continuous improvement for the prevention and 

protection from fire. 

The Waratah Brigade Members thank the Mid Lachlan Valley 

Team @ Forbes for their continued tanker replacement program, 

along with new double bay fire sheds coming soon that are being 

rolled out across the Parkes Shire.

This new tanker certainly put a big smile on the faces of many on 

the day.

Waratah Brigade gets a 

Brand New Isuzu Grasslands Tanker
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Some useful bushfire tips 
for farmers and absentee 
owners

As we head into summer our thoughts as 
land managers turn to a number of issues 
that may impact on our businesses. The 
most pertinent issues are drought and 
bushfires. Whist like bushfire, drought can 
have catastrophic outcomes for a farming 
community, my focus for this piece is on 
bushfires.

In protecting our assets from bushfires 
there are a number of different 
management tools that farmers can use 
to reduce the risk of loss. Some of these 
tools include, 

• Strategic grazing of paddocks to reduce 
fuel loads throughout late spring.

• Preparation and maintenance of 
strategic farm fire breaks. 

• Small and manoeuvrable, well 
maintained firefighting appliances 
(tanker trailer or Ute slip on), ready to 
jump on fires in their infancy. 

• Maintenance of vegetation and lawns in 
an around critical infrastructure, (yards, 
houses, silos, sheds, water storages, 
fences, power sources).

• Check your insurance to make sure that 
your coverage is adequate. Remember, 
replacement of fencing is around $15/
metre, pastures $300/ha, fodder $300/
tonne (indicative only). These items are 
just some of the unforseen expenses 
incurred in a farm fire insurance claim. 
These assets are also unfortunately 
generally low on the priority of bushfire 
protection by NSWRFS officers.

• The most expensive replacement cost 
is that of breeding stock. No insurance 
policy will replace genetics that many 
farmers have spent generations 
producing. This is critically important 
as our city based NSWRFS executive 
certainly do not identify livestock as a 
valuable asset.

Whilst these actions may be of second 
nature to the majority of farmers, there 
are many “absentee” farmers at the 
urban fringe, who may find these bushfire 
management tools helpful.

When bushfire occurs and is likely to 
threaten your rural property, decisions 
need to me made promptly. Pre planning 
will ensure that in most cases you will get 
these decisions right. Having a farm plan 
is equally as important as the bushfire 

survival plans that the NSW RFS are 
promoting. It should be noted that in all 
cases, your bushfire survival plan should 
be enacted FIRST. Protection of life should 
at all times be the priority. Taking this into 
consideration, much can be done on a 
high risk bushfire day pre-emptively, to 
protect your farming livelihood. Some 
helpful tips may include;

• Moving livestock to yards (or near yards) 
that are free of vegetation have a buffer 
zone of at least 50m clear of vegetation 
and have a good clean water supply.

• Opening gates into heavily grazed 
paddocks to allow easy movement of 
stock should a fire front be approaching 
will be helpful. Please note that in heavy 
smoke and heat, livestock (especially 
sheep) can become disorientated and 
will generally try and escape the smoke 
and heat. Animals will run to a fence line 
and search for an opening, generally by 
following the fence. Having open gates 
in paddock corners or in line that are 
open, may at least give the stock an 
escape route. 
There are many instances where sheep 
and cattle have piled up on each other 
in a corner with no egress trying to 
escape a grass fire and have in fact 
smothered before they were burned. 
By taking the pre-emptive measures 
as discussed earlier, hopefully such 
tragedies can be averted. As many 
farmers will know, a fast moving grass 
fire under severe conditions leaves little 
time for livestock rescue.

• It is best to try and avoid letting 
livestock out onto public roads as 
a means of refuge, as it is likely to 

create hazards to escaping motorists 
and responding emergency services 
vehicles.

• If you are away from your property at 
times of high bushfire risk, please notify 
your neighbours of your firefighting 
water supply. Also leave livestock in 
a paddock that is less likely to burn 
fiercely and one with escape options.

• Absentee owners, it is good practice to 
always have someone looking out for 
your livestock in times of high fire risk. 
There are many instances where fires 
are the last thing on the mind of a first 
time farmer and subsequently animals 
are left to their own devices, often in the 
“front paddock” where the grass is the 
longest. 

• Absentee owners please do not assume 
that a fire brigade truck will arrive at 
your rural property. Despite the 76,000 
Volunteer frontline firefighter rhetoric 
that the NSWRFS Commissioner 
would have us believe, this is highly 
misleading. Experienced frontline 
firefighting personnel numbers west of 
the great divide are diminishing rapidly 
and is a core issue facing rural NSW. 
Always keep this in mind when leaving 
your property over the hot summer 
period.

• Join your local fire brigade and become 
involved. Just by meeting fellow 
community brigade members, you will 
be activating a relationship that allows 
others to know your farming operations 
(i.e. locked gates, water supply etc). 
This information is invaluable in times 
of fire.

Farm Fire Management Suggestions 
and Fire Service Issues

Report by Rob Webb

Page 24 Summer 2014  the volunteer fire fighter



FARM FIRE MANAGEMENT SUGGESTIONS AND FIRE SERVICE ISSUES continued

• During high fire season, if applicable, 
please leave gates unlocked or issue 
keys to neighbours or Brigade Captains 
to allow unrestricted access to your 
property.

• Media – have a battery operated radio 
in place generally tuned to your ABC 
radio. This information is usually factual, 
accurate and up to date. TV media 
by the National Networks may not be 
available in a power outage. Fire APP’s 
are useful, but rarely available in rural 
and remote NSW where they are most 
needed. Whilst very appealing to the 
average smart phone user, more often 
than not the app will crash when you 
most need it, as seen regularly in the 
past. Still a useful tool. They are great in 
Paddington though (and that is where 
most of the hits the NSWRFS refers to 
must come from).

• Remember that the NSWRFS officers 
are not land managers. They are not 
the best people to talk to regarding 
the management of your land in terms 
of fire. The best people to talk to 
about your farm and area if you are an 
absentee owners, are your local farmers 
and brigade volunteers (especially your 
Brigade Captain). They know your area 
intricately, know its bushfire history and 
may be able to provide you information 
on what to expect in a fire.

Hopefully some of these measures may 
increase the likelihood of coming through 
a high risk summer with your livestock 
and property unscathed from the scourge 
of bushfire. These tips should be taken 
in context with practical measures suited 
to each individual property and should 
be used as a guide only. All farms are 
different and all farms need a plan, 
the same way as an urban interface 
household does.

Our “Modern” bushfire 
service issues
From my 24 years’ experience as a 
volunteer bushfire fighter, I have noticed 
significant changes in the way our fire 
services are delivered. Most farmers 
remember the pre 1997 period when a 
local administration saw local knowledge 

and support as key in suppressing wildfire. 
This was a highly effective era in fire 
prevention in NSW. Fire was encouraged 
as a management tool to farmers by 
local council as a means of controlling 
fuel, woody weeds and promoting native 
pasture germination in the cooler months. 
There was no “air desk” support in 
bushfires and communities worked very 
closely and systematically together to 
simply put a fire out.

Our service has now become a 
bureaucracy that consumes the public 
purse inequitably through the collection 
of levies on insurance policy holders. This 
is justified by the NSWRFS head office 
through a very cosy relationship with the 
Sydney television media who consistently 
over report and sensationalise even the 
most benign of fires. 

An example of over reporting extends to 
the consistent labelling of all volunteers as 
“hero” by TV media to the point where the 
term has been devalued. We have also 
seen in the media where the young people 
lighting the fires did so because they 
“wanted to be a hero”.

Bushfire management policy change is 
drastically needed. Since the inception 
of the NSWRFS in September 1997, 
bushfires have become bigger and 
much more expensive. Under the 
GIPA act, information obtained from 
the NSWRFS now shows that our 
(NSW) bushfire suppression costs of 
our volunteer services under section 44 
declarations appear more expensive 
than the American paid service on both 
a burned per/hectare basis and cost per 
capita (population) basis. 

It is therefore plain to see that the 
building of the NSWRFS Commissioner 
led bureaucracy seems somewhat 
self-indulgent to the benefit of nobody 
except the increasing numbers of salaried 
NSW RFS administrative Staff. It’s easy 
to sit here and be critical of this broken 
structure, however there has been 
extensive approach’s made to the NSW 
RFS hierarchy with practical proposal’s 
that appear on the surface to be “no 
brainers” but are met with the open palm 
of the hand and ear plugs. These practical 
strategies could save the State of NSW 
tens of millions of dollars per annum. 
There was a miserable and expensive 
attempt in that direction with the creation 
of the now embarrassingly costly and 
inefficient State Mitigation Support 
Service. 

Fuels management in the off season has 
now also fallen prey to the usual “…our 
weather window was too short”. The 
reality is that line is no longer acceptable. 
The truth is that volunteer availability 

with correct weather conditions for HR 
is almost impossible. 70,000 firefighters 
(yes 70,000 people) and we can’t achieve 
our HR targets. Many established 
rural landowners have been calling for 
the involvement of private sector land 
management specialists to assist in HR 
as a viable and incentive driven alternative 
to the State Mitigation Support Service. It 
has been 5 years that farmers have been 
asking the NSWRFS to explore the use 
of private specialist land management 
resources in areas where volunteer 
numbers are critically low (west of the 
divide). There is significant policy on the 
NSW Farmers policy manual stating ideas 
for change, most of which are ignored, 
why? The rural and regional sceptics out 
there are convinced that fires are great for 
head office business, it seems the more 
the merrier. It is hard to argue their point.

There seems to be no incentive 
whatsoever any more by our Homebush 
“Warringah/Pittwater” based hierarchy 
to put the fire out. It seems that every 
resource possible is used after the fire 
has escaped to make it as large as 
possible a television event, which our 
Sydney cousins devour in spades. NSW 
rural property owners deserve change in 
bushfire policy and they deserve it now. 

Stay safe, be practical, remember your 
animals but most importantly, protect 
yourself first & have a safe and enjoyable 
summer.

About the Author

Robert Webb (pictured) is a highly 
experienced volunteer firefighter of 25 
years with the Tarana Volunteer Bushfire 
Brigade. While former Captain, he’s 
currently Deputy Captain of the brigade & 
has travelled extensively across the United 
States training with initial attack crews. 
Robert has his US Red Card & he’s a 6th 
generation farmer producing merino wool 
and beef on the Central Tablelands of 
NSW. 

Robert was recently awarded the 
prestigious Nuffield Scholarship, his 
topic – The use of fire in agriculture as a 
management tool in native pastures.
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The CWA was formed in 1922 when country women were fighting 
isolation and a lack of health facilities. Within the first year, the 
Association was a unified, resourceful group that was going 
from strength to strength. The members worked tirelessly to set 
up baby health care centres, fund bush nurses, build and staff 
maternity wards, hospitals, schools, rest homes, seaside and 
mountain holiday cottages – and much more. The women of 
the CWA have been initiators, fighters and lobbyists. They have 
made localities into communities by providing social activities and 
educational, recreational and medical facilities.

Women in NSW and ACT can join a local branch and have a 
voice in the nation’s affairs, socialise with others and assist the 
community.

The CWA is the largest women’s organisation in Australia and 
aims to improve conditions for country women and children. We 
reach that aim in various ways including lobbying for change, 
helping the local community, creating a network of support and 
meeting together in towns and cities.

Below is an article from the current 
State President of the CWA – NSW, 
Mrs. Tanya Cameron.

“Sometimes CWA buildings were put to sterner use. In disasters 
of flood and fire it was accepted that CWA would undertake 
arrangements for catering and maintaining a lifeline to fire-fighters 
or levee-builders. Rest Rooms became depots for distribution of 
food and clothing, were converted into canteens or temporary 
hospitals, or became temporary homes for evacuated families. 
After floods had subsided or fires had burned themselves out, 
members would help with the distasteful job of mopping up.”

This quote is from a brief history of the Country Women’s 
Association (CWA) of New South Wales, titled “The Golden 
Years”, which covers the period from 1922 to 1972. 

The Volunteer Firefighters Association of NSW 
is proud to support the CWA

Country Women’s Association of NSW who have helped our members 
working at fires over many years at varying locations across NSW. 
Incredible people they are doing incredible work to support many but most 
particularly, the Volunteer Firefighters of the NSW Rural Fire Service and to 
each of them we offer our hearty gratitude for what they do.

But it is reflective of many times during more than ninety two 
years of service where our members have answered the call for 
assistance and worked tirelessly both during emergencies and 
then after the event to raised funds or provide support for the 
victims. 

During the 1994 Sydney bushfires branches set up catering 
stations to support the firefighters and provide sustenance, 
a smile and a quiet word of encouragement. Members also 
assisted when patients had to be evacuated from nursing homes 
and provided sandwiches for patients at Mona Vale Hospital. 
Once the emergency had passed and the full extent of the 
damage was known the Association donated $10,000 each to 
the rebuilding of the Como West Public School and the Jannali 
Neighbourhood Centre.

In January 2013 after devastating fires ripped through The 
Warrumbungle National Park and surrounding areas, destroying 
everything in its path, both the Coonabarabran Branches, with 
help from members of the Purlewaugh Branch assisted other 
community groups to cater for “Blaze Aid” volunteers. Each 
organisation took a night, providing a two course meal for up 
to seventy people and continued that effort through to the end 
of May 2013. CWA members from NSW as well as Victoria and 
South Australia sent financial donations as well as material goods 
including linen, jumpers and beanies.

CWA Members attending the State Conference @ Griffith May 2014

Members of the CWA working hard to feed the volunteers from Blazeaid who had 
come to Coonabarabran to assist bushfire affected farmers by way of erecting new 
fencing to hold stock from escape.
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VFFA SUPPORTING THE CWA continued

When Baradine Branch member, Donna Ditchfield, hesitantly 

posted a suggestion to other online crafters for support, she 

was clearly not prepared for the response. Beautiful handmade 

patchwork quilts started to arrive not only from around Australia, 

but from the United States, Portugal and New Zealand. 

In all over 300 quilts were received and as Baradine members 

had been looking for a way to show their support to the victims of 

the Warrumbungle fires, Donna took on the role of not only hand 

delivering the quilts but of counsellor and saleswoman, with some 

recipients querying why they qualified to receive such a beautiful 

offering of support. 

Branch members were hopeful that recipients of the quilts would 

see them as representative of a new beginning.

 

Baradine CWA member, Chris Munge, who lost her home in the Warrumbungle bush 
fire was one of the first recipients of a quilt presented to her by Baradine branch 
president, Nea Worrell.

Similarly on 22nd October 2013 CWA of NSW put out a call on 

our Facebook page (yes, we are on Facebook!!) for those near 

Katoomba to assist in catering for 500 firefighters over several 

nights. www.facebook.com/cwaofnsw 

Members responded to this call as well as a request to provide 

terry towelling face cloths for firefighters. On 30th October 2013, 

the Association donated $20,000 to the Blue Mountains City 

Council’s Mayoral Relief Fund to assist those affected by these 

fires.

The connection between volunteer firefighters and CWA members 
goes beyond food and a friendly smile; beyond a long association 
and shared vision of helping people in need. Often volunteers for 
both organisations share a household and as well as a common 
bond – building capacity in their communities. Their connection is 
not always based around emergencies or disasters, occasionally 
there are times where members of both organisations contribute 
to the well-being of their districts and I offer the following little 
story in support of that.

My husband is the vice-captain of our local Rural Fire Service, 
our youngest son is already a member and the older one will be 
when he completes his training and at the risk of being accused 
of stereotyping, our daughter is a member of CWA and each year 
we all contribute to running the annual CWA Christmas function 
where Santa delivers gifts to all the local children in the district.

Santa doing the rounds visiting all the locals, courtesy of the local RFS Team.

And on Santa goes to the next property….Yoh Ho Ho 

Santa, also an RFS member, arrives on the local fire truck with 
lights flashing and sirens blaring, accompanied by his fire-elf 
helpers and a jolly good time usually ensues. 

Wouldn’t it be nice if every call to action had such a good ending?

Best Wishes to you all,

Tanya Cameron, State President – CWA of NSW. 

The VFFA looks forward to delivering regular updates to 
you on the activities of the members of the CWA – NSW 
and we take this opportunity to wish each & every one of 

them a very Merry Christmas and a Happy New Year.
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Troy Grant is the Deputy Premier of NSW and the Minister for 
Trade and Investment, Regional Infrastructure and Services, 
Tourism and Major Events, Hospitality, Gaming and Racing, and 
the Arts. He is the Leader of the NSW Nationals Party and the 
state member for Dubbo.

Mr. Grant was born in Maitland and educated in Tamworth. 
He joined the NSW Police Force in 1989 and served as an 
officer in many different units before achieving the rank of 
Police Inspector. He was twice awarded the Commissioner’s 
Commendation for Courage.

During his two decades of frontline service, Mr. Grant was 
integral in implementing a number of community-based policing 
initiatives in regional NSW.

After winning the seat of Dubbo at the 2011 election, Mr. 
Grant joined the NSW Legislative Assembly. He held positions 
including Parliamentary Secretary for Natural Resources, a 
member of the Social Policy committee, and Chair of the 
Joint Select Committee on Sentencing of Child Sexual Assault 
Offenders.

In April 2014, Mr. Grant was appointed Minister for Hospitality, 
Gaming and Racing and Minister for the Arts.

Six months into the role, he became Deputy Premier and took 
on the additional senior Ministerial portfolios of Trade and 
Investment, Regional Infrastructure and Services and Tourism 
and Major Events.

He has lived and worked in regional NSW for most of his career 
and has resided in Dubbo for the last eight years with his wife 
Toni and their two children.

“I want to take this opportunity to pay tribute to the volunteer 
men and women who work tirelessly year round to keep others 
safe from harm.”

“Volunteers selflessly give up family dinners, barbeques with 
friends and important events with loved ones and I thank each 
and every one of them for their efforts. “

“As a former Police Officer of 22 years, I witnessed firsthand the 
phenomenal work these everyday men and women do in our 
local communities.”

“As we move into the summer months I wish everyone of our 
valued volunteers a safe bush fire and storm season and a 
happy Christmas and New Year.”

Meet the new NSW Deputy Premier

Troy Grant…the Boy from the Bush

“I want to take this 
opportunity to pay tribute 
to the volunteer men and 
women who work tirelessly 
year round to keep others 
safe from harm.”
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In the first instance we need to thank the NSW State Government 
for their continued support and the NRMA as a major sponsor of 
the NSW VRA. The NRMA – NSW VRA sponsorship is one of the 
longest running partnerships with the NRMA. 

In the 1960’s, regional New South Wales appeared to be lacking 
provision for Search and Rescue Services. Realistically it could 
not be justified, unlike our city counterparts where a Search & 
Rescue Service could be justified.

A quantum leap in population mobility, regional sector 
mechanisation and decentralisation however, bought home the 
need for regional areas to provide search & rescue capability and 
accordingly the 1960’s saw the evolution of Volunteer Rescue 
Organisations as a support service to the statutory services 
particularly the police.

These volunteer rescue organisations were seen as a realistic and 
practical ancillary service by the local communities, the way to 
overcome the dangers and consequent risks posed in effecting 
incident rescue in these areas, where these risks were often 
compounded by lack of adequate and appropriate equipment, 
training and resource management.

Accordingly since the later part of the 1960’s volunteer rescue 
organisations have been formed across the state, working 
officially, in a support role, to the NSW Police and the other 
statutory emergency services. 

In 1969 it was felt by the executives of several rescue 
organisations that, although ideas were being exchanged, there 
should be an overall managing body to coordinate and supervise 
the activities of all the volunteer rescue organisations.

With this in mind an approach was made to the then 
Commissioner for the Police, Mr. N.T.W Allen CMG MVO QPM 
for permission to gather interested delegates together in Sydney 
under the supervision of the Officer In Charge of the NSW Police 
Rescue Squad, Sergeant Ray Tyson. 

This officer is widely acknowledged as one of the state’s foremost 
experts on rescue and was of tremendous assistance to the initial 
rescue squads in regard establishment, equipment and training.

The Commissioner immediately gave his permission, offering the 
NSW Police Academy as the venue for the meeting.

The inaugural Meeting of some 50 plus delegates occurred on the 
4th-5th & 6th October 1969. Mr Allen addressed the meeting and 
offered his full support should certain principles be agreed to. 

On the 6th October 1969 it was unanimously agreed that the 
New South Wales Volunteer Rescue Association be formed & that 
the aims & objectives be laid down.

The principal objectives were defined as being the protection, 
preservation and saving of human life and property, the 
establishment and training of volunteer rescue squads for 
the purpose of effecting all forms of rescue operations and to 
coordinate with and assist any and all Commonwealth and State 
Statutory Emergency Services including the Natural Disaster 
Organisation, State Police, Ambulance, Fire Brigades, Bushfire 
Brigades and the State Emergency Service.

In this edition of The Volunteer Firefighter, we take a look at another 
Volunteer based Emergency Service Agency in that of the VRA. For those of 
you unaware of the VRA & the vitally important role they play across NSW, 
we welcome VRA Commissioner, Mark Gibson, who explains the role his 
members play in serving the wider communities of NSW.
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NSW VOLUNTEER RESCUE ASSOCIATION INC. continued

A constitution was then agreed to and presented to all the 
various emergency services for approval and the association 
gratefully acknowledges the official support and cooperation of 
all Commonwealth and State Emergency Services as well as the 
official recognition and support of the NSW Government.

For Operational control the NSW Volunteer Rescue Association is 
divided into seven regions. They are:

1. North Coast region with seven squads

2. New England region with ten squads

3. Western region with ten squads

4. Hunter region with five squads

5. South Western region with twelve squads

6. Southern region with four squads

7. Sydney region with 10 squads.

Currently the NSW Volunteer Rescue Association has fifty eight 
affiliates. 

Of these;

• 42 are General Land Rescue Squads with primary rescue 
accreditation and one with secondary accreditation.

– Albury, Balranald, Barraba, Batlow, Bega, Binalong, Brunswick 
Heads, Buladelah, Burren Junction, Casino, Central Coast, 
Cessnock, Coleambally, Coolah, Coonabarabran, Corowa, 
Deniliquin, Dubbo, Glen Innes, Gulgong, Guyra, Inverell, 
Junee, Leeton, Lithgow, Manilla, Merriwa, Mendooran, 
Mudgee, Murrurundi-Quirindi, Nambucca, Narooma, Narrabri, 
Narrandera, Narromine, Norfolk Island, Rylstone-Kandos, Taree, 
Tocumwal, Tweed Heads, Wagga Wagga, 

• 13 are support squads

– South Coast, Penrith, Burrendong Dam, Australian Civil 
Air Patrol, CREST, WICEN, NALAG, CFAST, Tweed Coast, 
Hawkesbury River, Namoi Volunteer Air Patrol, Australian Aerial 
Patrol Wollongong, Penrith,
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NSW VOLUNTEER RESCUE ASSOCIATION INC. continued

• 3 are specialist squads.

– Bushwalkers Wilderness Rescue Squad, NSW Ski Patrol, Cave 

Rescue

The NSW VRA will respond to any of the following incidents:

• Motor Vehicle Accidents, Domestic, Industrial, Inland Water, 

Cave Rescue, Cliff/Vertical Rescue, Emergency Lighting, Traffic 

Control, Body Recoveries, Animal Rescues, Driver Reviver, 

Alpine/Snow, Photographic & other incidents that may occur 

from time to time. We also assist the other NSW Emergency 

Services like NSW Rural Fire Service, NSW Fire & Rescue, 

Ambulance Service of NSW, State Emergency Service & NSW 

Police.

The NSW VRA can be called out by any person in NSW but our 

primary call out source in the NSW Police. In September 2011 

we commenced our own call centre, on a contract basis at 

Gonnellabah, near Lismore in NSW. This call centre is the major 

communication link between the Emergency Services and our 

NSW VRA Squads.

During 2011 the NSW VRA established their own Registered 

Training Organisation (RTO). We are now well equipped to train 

and issue nationally recognised qualifications to our members 

that can be used outside the organisation & in the market place 

today. 

During our last reporting year the NSW VRA were:

• Activated 10,811 times.

– General Land Rescue Squads – 1,791 activations

– Specialist Squads 3.766 activations

– Support Squads 5,254 activations

• Clocked up 104,612 operational hours

• Clocked up 119.302 non-operational hours

• Rescued 3,199 persons

• Assisted 1,962 persons unfortunately released 58 deceased 
persons.

This year we also signed an MOU with the NSW Rural Fire 
Service. This will allow us to share manpower, facilities & 
equipment plus cross fertilisation of members. Most NSW VRA 
Squads & NSW RFS brigades already have members in both 
camps.

The main common denominator to both services is our 
volunteers. Without these we would have no organisation. Behind 
each volunteer is a very supportive family. We can never have or 
show enough respect for our volunteers and their families.

With Best Wishes to you all,

Mark Gibson ESM, Commissioner – NSW VRA 
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Blazeaid has amended its constitution 
following the big Kilmore-Mickleham 
fire of February 9th 2014 where 22,000 
hectares of farmland was burnt out as 
well as over 10,000 head of sheep and 
cattle and 5,000 km of fencing. The 
overwhelming feeling of rural landowners 
is that the fire was allowed to grow into 
a monster over several days because it 
was not actively fought on the open flat 
grasslands. 

Many of the CFA fire trucks – as well as a 
number from NSW – spent considerable 
amounts of time sitting idle on roadsides 
(for various reasons) while numerous 
private landholders fought the fires alone.

It’s become obvious to me that vital local 
fire experience, wisdom and knowledge 
of local landholders is not as appreciated 
today, and that central bureaucracies 
control from a distant office based on 
what they think the fire is doing from 
reports coming in. What I know is that 
every fire is different and every valley in 
every time cell is different and the ones 
who are the most capable of getting their 
heads around on how best to handle the 
ever changing situation, are the locals…
who breathe wind, sun, rain, hail and sleet 
every day on their properties – and know 
what to expect next in every different 
corner of their farm.

So Blaze Alert – the pilot program in the 
Mitchell Shire of Victoria – will roll out 
this fire season. It’s goal is to suppress 
fires within 7 minutes of their ignition by 
using local private unit power. By then the 
CFA should have arrived and all private 
units will be encouraged to be under 
the direction and control of the CFA. 
Communication is by teleconference 
on the eve and morning of every Total 
Fire Ban day. Each private unit will have 
a “certification for safety” label sticker 
on the windscreen and no-one will be 
allowed to work alone. Training of “Blaze 
Alerters” and Insurance issues are being 
done by the local CFA brigades in our 
CFA Region 12. 

Local businesses and interstate 
businesses who have supported Blazeaid 
in the past have come up with 25%-35% 
discounts off UHF radios (80 channel 
$189), fire unit slip on’s with Honda 
Engine & Pump, Hose and Suction Kits 
(25% discount), Fire Retardant, High Viz 
overalls etc to help farmers.

Each private unit is on UHF 14 (which is a 
local arrangement) and this with the first 
three letters of one’s surname is on both 
doors in night reflective lettering for ease 
of identification. 

Each “Blaze Alerter” has a Smartphone 
and a personal account on Twitter (based 
on Property Identification Codes) which 
they will be asked to send messages 
out every 30 minutes for all to follow. 
This will allow geographical archival 
retrieval of fire fighting activity by private 
units. Education on how to use Twitter 
for Incident Management will come 
from free adult education classes by the 
Assumption College students as part of 
their community service hours – 1on1 
help is also offered.

 The program has taken months to devise 
– much of it with local CFA Captains, 
paid officers and even the very top 
brass involved. I’ve probably put the 
authorities on notice and made them very 
uncomfortable and annoyed that I as 
a landholder, am not happy about how 
some grass fires are simply not stopped 
like they were by more pragmatic Bushfire 
brigade volunteers of yesteryear – who 
were minus all the wonderful technologies 
that we have today. 

It’s just that when Blazeaid Volunteers 
go in after a major fire and clean up and 
rebuild with rural families each day for 
several months, we become more aware 
of suicide, financial ruin, depression, 
stress and breakdowns etc.

Some families never recover and knowing 
that a fire can be nailed early is good 
prevention of the former. In the meantime, 
follow us on: 

Twitter: @blazekebut14 

BLAZEIAD at: www.blazeaid.com 

Fire Alert at:
www.cfa.vic.gov.au/warnings-
restrictions/warnings-and-incidents 

* This program is subject to change & updating at any time.

Kevin Butler
BLAZEAID Founder
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I began fighting fires for the US Forest Service in 1987 and 
across my career I have been lucky enough to witness many key 
technical innovations. These game changing introductions we all 
may now take for granted have transformed our lives in different 
ways, such as the computer, the mobile phone, the GPS and 
digital cameras. In our field, wars overseas with their necessary 
fast tracked innovations in their wakes have provided us our own 
fire ground game changers. World War I gave American wildfire 
protection the airplane which greatly increased the efficiency of 
fire detection across large expanses of forest reserves. World War 
II gave us Air Tankers and the Vietnam War; Helicopters. 

During my time involved in the war in Afghanistan, firsthand 
I was offered a view of the future on the battlefield with our 
country’s advancements in surveillance. It was easy to realise 
imminent changes that would also be coming down the line 
for wildland firefighting to deploy this technology. Recently I 
had the opportunity to become involved in these technological 
developments while I was serving as an acting Aviation Manager 
in Alaska. There I was given the task of being the liaison to a 
US Army’s Shadow UAS Battalion detachment during their set 
up to support a large fire burning on US Military gunnery range 
lands. I quickly discovered however working with these soldiers, 
that while they were experts in the use of UAS’s over the tactical 
battlefield environment, their machines were not calibrated to deal 
with the idiosyncrasies of wildland firefighting.

We had a lot of work ahead of us and a very short time to make 
their mission successful. I began by coordinating between each 
of our leadership groups, and took key members of their tactical 
staff to begin training. We reviewed our firefighting organisation 
and how it related to theirs, our field structure as to both initial 
attack and extended attack situations, our tactics compared to 
theirs, the background of this wildfire’s current situation and their 
proposed connection to it with their UAS’s.

The next phase was quite complex. The military’s technology 
focus is not in line with firefighting needs. Shadow products are 
primarily video with the capacity to produce still photographs. Fire 
mangers typically do not have the time or personnel to consume 

hours and hours of video feed to create useful products. Similar 
issues had plagued two previous UAV experiments in Alaska with 
the University of Alaska (UAV is the civilian version of a UAS). 

These two experiments are said to have provided false positive 
inaccurate information. For example; moose were plotted as 
mobile hot spots, and in one case the drone crashed. 

A critical issue was to come up with useful information. I sought 
assistance with this aspect of the project with a qualified 
Situations Unit Leader and a GIS Specialist both with wildfire 
backgrounds. We brainstormed and came up with a goal for two 
products – both IR maps. One would be an IR map of the fire’s 
perimeter and the other, an IR map of the fire’s hotspots, overlaid 
with imagery. 

For both of these products we planned to have the UAS team 
geo-reference important fire locations with lat/ long coordinates 
for use with the mobile application Avensa PDF Maps. We also 
wanted to add QR codes so these maps could be quickly and 
easily downloaded onto smart phones and tablets from the 
Internet. Thinking of Google Earth, we threw in the request for 
“street view” photos with additional attributes to provide even 
more valuable information to firefighters. All of these we believed 
were worthy goals for this new UAS technology.

I gave the UAS Army team the suggestion for these products 
along with the guidance I had been provided by an Assistant Fire 
Management Officer. We would be evaluating their performance 
based on five items:

1. Their ability to create a map of large scale fire progression with 
IR mapping. 

2. Their ability to integrate successfully into a fire management 
team. 

3. Their ease of use. 

4. Response time. 

5. Long term goal — enable the Army independently to fly a 
UAS over an unstaffed fire burning on military lands then send 
status reports and hotspot locations to fire managers.

We deployed to the fire three days later with the understanding 
that we would only fly the UASs at night when all fire aircraft were 
down (with the possible exception of a night medivac helicopter). 
The UAS staff developed a written plan addressing their course 
of action in case the medivac helicopter launched while the UAS 
was up. 

Initially, my job was to set the UAS team up operationally and 
once this was done I would be reassigned to other fire tasks. 
Together we worked hard to figure out how to make their UAS 
products useful to fire managers. I found these soldiers super 
dedicated to this cause and highly motivated to succeed.

We moved forward through a series of goals that were ticked 
off one by one on the UAS’s way to becoming useful. The first 

Pioneer Use of Unmanned Aircraft 
Systems (UAS) for 2014 Wildfires

Report by Michael Scott Hill

the volunteer fire fighter  Summer 2014 Page 37



PIONEER USE OF UNMANNED AIRCRAFT SYSTEMS (UAS) FOR 2014 WILDFIRES continued

big achievement was spending several hours overflying the fire 
environment – but this was not without its bumps. During this 
first flight, the pilots were introduced to flying on a large Alaskan 
wildfire. 

They recorded a very long video and took photos at a number of 
locations around the fire area. The geo-referencing feature was 
not turned on so while we got back some interesting IR shots of 
flaming forest and video, these products were not of much use 
afterwards.

The second flight ended up being the most valuable flight during 
this set up phase. The UAS command cell had learned its lesson 
from the flight before. The Army decided I would be of the most 
value inside the vehicle-based cockpit with their pair of pilots 
flying this night’s mission. I was given a fold-up chair to place 
between the pilots and I joined them before their monitor screens. 
These video feeds and gauges appeared not so different than 
a computer-based flight simulator. The UAS arrived on-station 
over the fire and I began my instruction with the pilots on what is 
important to us firefighters. 

I explained the fire environment as we flew about; talking about 
potential dangerous spot fires, our focus on the fire’s perimeter, 
and how to define the perimeter using our IR camera when it 
shows up as separate dots. 

I told them about slopovers and guided them to fly over an area 
important to the Type 3 IC (Incident Commander) where we shot 
photos and video of the fire’s progression. 

The Chief Warrant Officer and the Air Traffic Group Captain spent 
many hours perfecting our product ideas and created a very 
accurately plotted fire perimeter map. This was time stamped and 
dated and overlaid with information pins. They also researched 
and found the way to place this map data into the Avensa mobile 
app and mass distribute it with a QR Code.

On this second Shadow flight we collected lots of images of 
uncontrolled fire line. To process this information the Captain 
and I began pinning these images onto their new map along the 
fire perimeter. I realised that we were creating an IR map which, 
if we continued around the fire line overlapping these photos, 
could create an IR map of the fire with pins leading to images and 
untold other information such as lat/long, compass directions in 
relation to the picture’s orientation, crew names, assignments, 
resource lists, Division specific info, etc. Other pins could display 
photos of Helispots for logistical planning, sling spots, jump spots 
and on and on. 

We also figured out a way to plot fire’s perimeter point by point by 
using geo-referenced equipment to collect lat/longs along whole 
expanse of the fire’s edge. Although this data could be turned 
into a map by GIS personnel, this method proved to be very 
labour intensive and therefore impractical.  

The third flight and my last with the Shadow team, was another 
important milestone. Our number five goal was to have the Army 
independently fly a UAS/UAV over an un-staffed fire burning on 
military lands then send a status report and hotspot locations 
to fire managers. We just had to work out how to do this 
successfully. 

The acting Fuels Officer requested us to fly over a huge 
prescribed fire area adjacent to the fire area to make sure it was 
out, other than where a small pocket of fire was still known to 
remain.  

The UAS was launched and as it arrived over the target area, I 
was sent back into the pilot’s vehicle cockpit to figure out how 
to do this with the pilots. We had to search a huge expanse of 
land for something as small as a single root still burning beneath 
the ground that later could creep back up into another expensive 
uncontrolled wildfire. They couldn’t miss even one tiny spot. The 
pilots began by flying randomly and looking down around this 
expanse which I soon could tell would not be of much real use, 
so I began questioning the pilots for options. They came up with 
the idea to program a massive search area into the aircraft’s 
computers which we broke down into a series of flight grids. It 
took the pilots some time to figure out the process of how to 
program the flight computer. 

This tactic proved successful, and after sitting with the pilots for 
many hours flying back in forth in this massive, but complete grid 
of the area, we found the remaining fire exactly where it should 
have been and nowhere else. The flight finished with us moving 
over the active fire and taking pictures of important unstaffed 
locations to document the fire’s advance for the fire managers. 

My time with the Shadows was now coming to an end since 
these tools had now been created as products that had value to 
fire managers. 

Mike Hill working with the US Army Team 

Page 38 Summer 2014  the volunteer fire fighter



PIONEER USE OF UNMANNED AIRCRAFT SYSTEMS (UAS) FOR 2014 WILDFIRES continued

This was at about the same time that the fire transitioned from 
a Type 3 organization to a larger Type 1 Incident Management 
Team. The Captains in the UAS unit told me their craft would be 
much more efficient flying in the daytime similar to how it was 
designed to support battlefield decision makers with real time 
critical information. Contrary to some popular belief, the Shadow 
UAS is typically not used as a spy machine but more of a mobile 
information gatherer. They suggested that their UAS could take 
pictures, collect lat/longs around the fire, and be repositioned as 
needed by fire managers to observe important locations. 

One of the Captains also spoke of soon sending his air traffic 
controllers home so I asked the incoming Type 1 Incident 
Commander if he would be interested in allowing the UAS staff 
move their command cell and air traffic controllers to the new ICP 
location and move the UAS to day operations while the air traffic 
control team was still in place. The Shadow UAS would remain in 
Military Restricted air space and still not be mixing with other fire 
aircraft. The new IC supported this idea. 

My role was then complete. The UAS team had accomplished 
so much in the short time allocated to set up and produce 
completely different products for civilian use.  

The Shadows utilized on this fire are the US Army’s middle of the 
range tactical battlefield information gathering devices. They are 
highly mobile with the option of being crated up and shipped to 
remote locations where they can be reassembled and operated 
off catapults with only a short dirt strip to land on. Within the 
US Army, they are the largest UASs available that are this 
versatile without needing an airfield. Shadows have their uses as 
demonstrated, and their technology just had to be adapted to suit 
the needs of the fire personnel. In my experience Shadows have 
their limits but also unique capabilities they could add to the tool 
box of emergency managers.

A liaison needs to be embedded with the UAS on an inter-agency 
assignment. The UAS commanders also repeatedly stated this 
during their debriefings. Especially during the pioneering stages 
of our two organizations working together with this emerging 
technology, a majority of the potential problems can be more 

easily resolved or avoided entirely by assigning an appropriate 
liaison. Keeping a liaison embedded for the duration of their 
deployment helps ensure that concerns or issues at all phases 
of the deployment are addressed or resolved. This individual 
should have the appropriate background and skills such as solid 
understanding of military aviation, fire aviation and firefighting. 

Mapping or GIS skills would also be helpful as would direct 
assistance from fire GIS personnel. If the UAS is used on night 
shifts then liaisons should be assigned to both shifts. The night 
“embedded” liaison should be at least Helicopter Manager or Air 
Attack qualified to be an effective UAS/UAV Manager. The day 
liaison would represent the UAS staff at team meetings that occur 
outside of their normal shift while the night shift liaison actually 
works “embedded” with the UAS staff to assist their operational 
needs. 

During the early stages of this fire, an expectation was set to have 
UAS command staff on night shift also attend daily Army and 
team organizational meetings. This decision lead to fatigue that 
threatened the success of the UAS operation.

Since the UAS is flown remotely, there would also be advantages 
to having key members of the UAS staff take a helicopter flight 
of the fire to offer more encompassing viewpoints of the fire 
environment. 

It will be interesting to see where the use of this technology takes 
us. It was a great opportunity to be involved with this hardworking 
team in these pioneer phases of UAS usage on wildfires where 
more building blocks were laid for future wildfire and emergency 
management UAS developments. 

About the Author

Michael Scott Hill, began fire fighting in the US in 1987. He is 
also a member of the NSW RFS, belonging to the Hawkesbury 
Remote Area Firefighting Team (RAFT) and the Kurrajong Heights 
Rural Fire Brigade.

Mike Hill at the end of the exercise with US Crew

the volunteer fire fighter  Summer 2014 Page 39



advertisement



Why were new standards introduced following the 
Catastrophic Victorian Bushfires in 2009 yet so 
quickly lowered in November 2011?

The building industry required systems to meet demand for Flame 
Zone construction to AS3959-2009 when it was first introduced 
by the Victorian Government in 2009. Unfortunately industry 
found it much harder to pass the new roof test AS1530.8.2 than 
they had expected. The press and opposition Ministers jumped 
on it, with statements “There are no roof systems currently 
available to meet this new building standard” The public who lost 
their homes, were on the television and radio saying that “The 
new legislation was making it impossible for them to rebuild their 
homes” Blaming the Government. Their heart-rending stories 
were picked up by the media, opposition MP’s jumped on the 
band wagon and the Victorian Government suddenly came under 
an enormous amount of pressure to justify the new legislation 
which they had implemented. This led to a media frenzy and 
public outrage, which gained pace well into 2010.

By December 2009 there were a number of tested roof systems 
available to meet the demands of the new construction 
requirements.

The sole argument for lowering the standard was no longer 
relevant yet Standards Australia still introduced the 2 un-tested 
Generic systems in amendment 3 of AS3959-2009 on 11th 
November 2011.

• The tested systems are often overlooked by builders as they 
can just use a bit of plywood and some plasterboard with FR 
printed on it.

• In appendix 1 Generic Roof Systems – Scope it states “NOTE: 
It should be noted that there are other tested proprietary roof 
systems which also satisfy the requirements of BAL-FZ. This 
would assume that the Generic Roof Systems have been 
tested, they have not. 

• The Generic Systems are un-tested and un-proven. 

• They are currently being used on all roof designs when their 
use is actually very limited. There is no allowance for valleys for 
instance yet builders, designers and certifiers do not seem to 
realise this. This could lead to un-compliant buildings.

• Some builders are currently hiking their prices with these roof 
systems because they either do not know what they are doing 

or it’s the first one that they have priced. It’s always hard to 
price a job when you do not have a detailed installation manual 
to work to.

• These systems create a perceived level of safety, which is what 
people believe they are paying for.

• There is no control over the materials used.

• There are limited specification details.

• There is a lowered level of protection to the community.

• In many instances the generic systems may cause excessive 
weight issues on the structure.

• Unfortunately this opened the door for importers of sub-
standard plywood and paper faced plasterboard with just FR 
printed on it with no Australian Testing required.

• The Generic Roof System overview quite clearly states that a 
softwood timber fascia must be used, yet timber is banned 
from use in NSW by the RFS on the outside of a building in 
areas designated as BAL-40 and above.

• For further information on this subject please see FPAA Position 
Statement 02 which was released in November 2012 ‘Roof 
Systems for Flame Zone construction in Bushfire Prone Areas’ 
version 1 

http://www.fpaa.com.au/media/63504/fpa_australia_-_

ps_02_v1_as_3959__in_new_template_.pdf

AS3959-2009 Introduction
of Generic Roof Systems

DON’T LET THIS HAPPEN AGAIN!!

ALWAYS USE A TESTED SYSTEM
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I was invited last year to give the after dinner address at the annual 
dinner of the Denmark Shire Volunteer Bushfire Brigades. Denmark is 
a small town on the south coast of WA, a popular tourist destination. 
Once a timber milling and dairy farming district it is now a complex of 
hobby farms, vineyards and bushland residential subdivisions nestling 
next to poorly-managed national parks and reserves. 

There are seven volunteer brigades in the Shire and they do a 
wonderful job, but face a terrible threat. Many of us regard it as the 
next most likely bushfire disaster in Australia.

Here is an extract from my address: 

...I love volunteer bushfire brigades and I love to see their work 
honoured. I look upon myself as a ‘Vollie’, and although most of my 
work these days is at the top end of town, trying to convince the 
authorities that they need to lift their game, I still remember the days 
when I was on the wrong end of a shovel or a hose.

Tonight I want to talk to you about bushfire history. There is a risk that 
some of you will find this depressing, or perhaps alarming, but my 
point is that every organisation, including the bush fire brigades, needs 
to see its role and priorities in the context of where they have come 
from, as well as where they want to go.

A wise philosopher once said: “those who forget the past are 
condemned to repeat it”. Nowhere does this apply better than in the 
field of bushfire management. The public quickly forgets even the 
worst bushfires. Then the lessons learned from the last fire must be 
re-learned all over again when the next one burns down houses, farms 
and forests and kills the innocent. 

‘Fireys’ like us do remember, of course. It is our job to remember. 
Because if we forget there will be nobody to counteract the 
forgetfulness and apathy of others, especially of those who live by the 
old saying: “it will never happen”, or “it will never happen to me”.

Let me share a little scenario with you. I have a dear friend, a well-
educated and intelligent person, who moved from the city to a property 
near Denmark WA a few years ago. I visited it recently. The first thing I 
noticed was that the entry point off the Shire road was almost hidden, 
and was a tight angle over a narrow culvert. The most skilful driver in 
one of your brigades would have trouble turning a Fast Attack Unit 
in there, let alone a Heavy Duty tanker. The driveway was narrow 
and bordered by thick bush. At the end of it was a weatherboard 
house with tall trees overtopping it, and karri forest a few paces away 
that looked to me as it was last burned in 1937. There were several 
woodheaps in and around the house, and a number of sheds nearby 
whose roofs were thick with leaves and twigs. 

I voiced my concerns. “Oh that’s not a problem”, she said, “you never 
get bushfires at Denmark WA, it’s too cool and damp.”

Yes, Denmark and the wider karri forest region, can be cool and 
damp, and some years you hardly get a summer at all. But there are 
other summers. Summers when the pasture dries off by Christmas. 
Summers when you get those weather conditions that strike fear into 
the fire fighter’s soul. 

Remembering Bushfires
Report by Roger Underwood, Chairman of The Bushfire Front in W.A.
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REMEMBERING BUSHFIRES continued

You can all picture the weather map I am referring to: a great anti-
cyclone stationary in the Bight; a cyclone in the Pilbara heading south; 
a trough lying along the west coast causing atmospheric instability; 
and strong north-easterlies bringing hot, arid air from central Australia. 
Almost overnight, the karri country dries out, and the bush starts to 
crunch underfoot. Temperatures climb into the 40s. Then, all it takes 
is a lightning storm. 

This is not my fevered imagination. It has happened many times in the 
past and will occur many times in the future.

I would like to remember two of Denmark’s worst fires.

The first occurred on January 20th, 1930 when fires swept the south-
west. The worst of them started near Donnybrook and burnt into the 
sea near Albany (250 kms to the south-east) a few days later, burning 
out almost the entire area in between. I have been researching this fire 
in the newspapers of the day and they contain reports of widespread 
damage. I quote one extract which deals with the local situation: 

At Denmark, fierce fires swept through the farming settlements 
and adjoining forest country, destroying haystacks, fences and 
farm buildings, family homes and all their possessions.

The journalist got a bit carried away then, continuing: 

...a wonderful spectacle could be witnessed after nightfall, when 
monsters of the forest, ablaze to a height of over 200 feet, covered 
the hills with awe inspiring columns of fire. Showers of sparks and 
falling limbs aglow added to the display. Denmark was enshrouded 
with smoke and showers of feather-like ashes were falling for 
hours. 

Similar conditions occurred on February 10th, 1937, when searing 
easterly and north-easterly winds swept the south-west and 
temperatures in Albany, Denmark and Walpole exceeded 43 degrees. 
The Denmark district was again devastated. Most of the farms in 
the district were completely burnt out, losing everything. The Albany 
Advertiser described the fires as ‘a calamity for the settlers’ and ‘a 
staggering blow which beggared description.’

The newspaper accounts also tell of the intensity of these fires, 
which made it impossible for firefighters to approach them, and the 
unbelievable speed with which they travelled, which made attempts to 
halt their advance futile.

There was no time to make preparations. Ground fires quickly became 
crown fires and raced through the tree tops. A rain of sparks started 

spot fires miles ahead of the main fire. To give an idea of the speed of 
this fire, it travelled from east of Denmark in mid-morning to west of 
Walpole by mid-afternoon, a distance of over 70 kilometres. It took out 
the entire Walpole-Nornalup National Park on the way, in the matter of 
only an hour or two. 

The bridge across the Frankland River at Nornalup was burnt to the 
water. Every road was blocked by fallen trees, and the entire telephone 
system (which was on wooden poles and overhead wires in those 
days) was destroyed. Boats moored in the river at Nornalup were set 
on fire by wind-borne burning debris and embers, and destroyed. 
Most of the region’s karri forest was killed stone dead. The remnants of 
that original forest can still be seen today, white stags standing above 
the regrowth that came away after the fire.

No doubt the parents and grandparents of some people present here 
tonight remember those fires. 

But otherwise they are largely forgotten. Perhaps these stories 
should be compulsory reading for every resident in the Denmark 
Shire, especially those who claim it is too wet and cool down here for 
bushfires to be a problem.

I would like to conclude my remarks with a little personal story about 
fire in the karri forest. Many of you will remember the summer of 
1960/61, when there were huge bushfires all over the southwest, 
including the south coast. Hundreds of thousands of hectares of 
farms and forest were incinerated, and four whole towns were burnt 
out. I was working as a firefighter in a forestry gang at Pemberton that 
summer, and became involved in the great Crowea Fire. (The full story 
is told in my book Tempered by Fire): 

... in the afternoon our gang was sent to a reported fire in the 
Crowea State Forest, south of the Warren River. 

We had some difficulty in finding the fire, but eventually spotted the 
smoke about 300 metres in from a narrow forest track. Carrying 
our gear, we pushed in on foot. The bush could not have been 
burnt for many years previously, as it was almost too thick to walk 
through. Eventually we made it to the fire. The gang comprised our 
overseer Ted Loud and four forest workmen, of which I was one. 
The fire was burning quietly, because there had been a sprinkle of 
rain with the lightning storm, but it still covered about two or three 
acres. The flames were only a metre high, but sparks were flowing 
up into the tree canopy above. Ted put us to work and in about 
three hours we had dug a narrow firebreak around the fire with 
shovels and had it (only just) under control. But the edge was raw, 
and there were trees alight where sparks had lodged in pockets of 
dry limbs, and hop overs were occurring all the time. When I say 
trees, here, I am talking about mature karri trees 200 feet high.

As soon as the running fire had been stopped, Ted set us to 
patrolling the spade-break, putting out hop overs and mopping 
up by burying burning logs with our shovels. Meanwhile he 
walked back to the truck to set up the radio, report in and request 
assistance. He asked for a bulldozer, a Heavy Duty tanker and 
an experienced faller. When he returned he had bad news: we 
were on our own. Every other man and machine in the district, 
and elsewhere, was tied up on another fire. The entire firefighting 
resources of the south-west were committed.

It was long after dark by then, and we were all dog-tired. Ted 
arranged for us to have a bite to eat and then take it in turns to 
patrol the edge or lie down and have a sleep, which we did right 
there on the burnt ground. 
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REMEMBERING BUSHFIRES continued

As soon as it became light we knew we were in for trouble. The 
fire was not running, but it was not mopped-up, and so was still 
alive. Several trees had fires in them fifty feet or more above us, 
burning in old limb stubs. The effects of the spots of rain the 
previous day had worn off, and as soon as the sun came up, we 
started to get hop-overs across our spade-break. By mid-morning 
the temperature had risen dramatically, and our worst fears were 
realised when a strong, blustery northerly wind developed. Within 
minutes of this, we lost the fire. There was little we could do – the 
head fire was moving more quickly than we could cut a spade-
break, and the heat was too intense to get close to it. The flames 
were soon reaching up into the tree canopy. We had no water, no 
pumper, no bulldozer. Tree crowns started to flare high above us. 
Ted pulled us together and led us back to the truck at a stumbling 
run. The fire was to our left, and was starting to roar. 

At the truck, Ted tried to contact HQ, but he couldn’t get through. 
Suddenly one of the men shouted and pointed. There were spot 
fires beyond us to the south, the other side of the track on which 
we must make our escape. The fire had lifted in intensity and was 
spotting two or three hundred metres. We were now between the 
head fire and the spot fires, a place known these days as The 
Deadman’s Zone. Ted let fly with a well-known forestry expletive, 
then shouted “C’mon!” and we all piled into and onto the gang 
truck. But we were facing the wrong way! Ahead was the steep 
valley of the Warren River and no river crossing! And it was one 
of those narrow forest tracks in the karri country where there is 
nowhere to turn around, especially in a 3-ton truck. Reversing at 
speed along a narrow, twisting track was not an option, especially 
with Ted at the wheel.

Just then we had a stroke of luck. About 50 metres down the road 
was an apiary site, complete with white, wooden beehives sitting 
on a cleared area on the edge of the track. Ted drove straight into 
this, scattering hives, turned the truck around and made a dash for 
safety. We got through, with probably about five minutes to spare. 
My mate George and I were on the back of the truck, hanging on 
for dear life, half-blinded by the smoke and with embers burning 
holes in our clothes. Amazingly we were not stung by the bees. 
This was especially fortuitous in my case as I am allergic to bee-
stings; I would have been disappointed to die from insect bites, 
having escaped being burnt to death in the bushfire.

I am here tonight to tell you that I survived not just the bees, but the 
next four days and nights on that fire, and I lived to fight many more 
fires in the karri country, including the Cyclone Alby fires in 1978 

when we faced 120 separate fires on the one day, under shocking 
conditions. Many of you will remember that terrifying day and night.

Where has this trip down memory lane taken us? I would like it to be 
more than just a reminder that the karri country, in which Denmark is 
located, can burn ... and can burn hard. 

Most people living in modern rural communities know nothing about 
fire, have never seen a fire, and cannot imagine the intensity or 
speed of a fire in the karri country on a bad day. They think that with 
water bombers and all the other modern equipment and technology, 
and our magnificent brigades (of course), any bushfire will easily be 
suppressed. “What will you do if there is a fire?” I recently asked a 
householder in the hills east of Perth, living in what I considered to be a 
bushfire death-trap. “We’ll be right” he said “If there is a fire the blokes 
in the yellow overalls will save us.” I tried to point out that there were 
about 100 houses in his street, and only one local bushfire brigade, 
but made no impression. People only hear what they want to hear.

The confidence in the brigades expressed by that person is touching, 
but it leads to dangerous apathy. And it reminds me of one of the 
greatest challenges to the fireys’ job. You do your best to protect the 
community and the environment, but you often work in the face of 
ignorance, over-confidence and even downright opposition. It also 
reminds me that even while technology goes ahead in leaps and 
bounds, the weather and its interaction with bushfire fuels, has never 
changed. Unless, of course, you are convinced by the computer 
models that tell us that the situation is getting worse.

I could go on for another two hours talking about the value of 
preventative measures, especially fuel reduction burning in bushland, 
but I am under strict instructions not to take up too much of your 
evening. So I will conclude just by reminding you of two things: 

First, that as volunteer firefighters your job is not just to put out fires 
after they start. It is also to prepare the fire grounds so as to make 
future fires easier and safer to put out. Close attention to preparedness 
and damage mitigation must go hand in hand with suppression 
arrangements.

And second, there is one fire you must never put out: this is the 
glowing ember of specialist bushfire knowledge that is uniquely 
possessed by the community’s firefighters – the remembrance of 
bushfires past. That fire, like a torch, illuminates the lessons of history. 

So I urge all you fireys: Never forget the lessons of history! Because if 
you forget...everyone forgets.
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What is Natural Justice?

Have you ever been disciplined for your actions which you 
considered was the right course of action to take in the heat of 
the moment at that time? Were your actions in line with SOP’s 
and for the health and safety of your crew or people around you 
and the quickest and most efficient way to handle the situation?

Were you penalised over these actions and did you consider the 
penalties were harsh and over the top, if any penalties should 
have been at all handed down at all.

Was the due process of Disciplinary action taken in line with the 
written procedures as outline by the organisation?

It is a sad fact that in every organisation there are written 
procedures that cover a wide and vast array of situations in the 
workplace. Many policies, codes, standards etc. reflect Acts and 
Regulation’s which have been mandated from Federal, State and 
Local Government.

When it comes to areas such as discipline, fraud, corruption, 
work health and safety just to name a few, systems are put 
into place to ensure a fair and equitable process is taken when 
investigating a complaint from an employee against another. This 
is the path of Natural Justice.

What are the rules of natural justice?

The principles of natural justice concern procedural fairness and 
ensure a fair decision is reached by an objective decision maker. 
Maintaining procedural fairness protects the rights of individuals 
and enhances public confidence in the process.

A word used to refer to situations where audi alteram partem 
(the right to be heard) and nemo judex in parte sua (no person 
may judge their own case) apply. 

The principles of natural justice were derived from the Romans 
who believed that some legal principles were “natural” or self-
evident and did not require a statutory basis.

These two basic legal safeguards govern all decisions by judges 
or government officials when they take quasi-judicial or judicial 
decisions. Three common law rules are referred to in relation to 
natural justice or procedural fairness.

The Hearing Rule

This rule requires that a person must be allowed an adequate 
opportunity to present their case where certain interests and 
rights may be adversely affected by a decision-maker.

To ensure that these rights are respected, the deciding authority 
must give both the opportunity to prepare and present evidence 
and to respond to arguments presenting by the opposite side.

When conducting an investigation in relation to a complaint it is 
important that the person being complained against is advised 
of the allegations in as much detail as possible and given the 
opportunity to reply to the allegations.

The Bias Rule

This second rule states that no one ought to be 
judge in his or her case. This is the requirement 
that the deciding authority must be unbiased 
when according the hearing or making the 
decision.

Additionally, investigators and decision-
makers must act without bias in all procedures 
connected with the making of a decision.

A decision-maker must be impartial and must make a decision 
based on a balanced and considered assessment of the 
information and evidence before him or her without favouring one 
party over another.

Even where no actual bias exists, investigators and decision-
makers should be careful to avoid the appearance of bias. 
Investigators should ensure that there is no conflict of interest 
which would make it inappropriate for them to conduct the 
investigation.

The Evidence Rule

The third rule is that an administrative decision must be based 
upon logical proof or evidence material.

Investigators and decision makers should not base their decisions 
on mere speculation or suspicion. Rather, an investigator or 
decision maker should be able to clearly point to the evidence on 
which the inference or determination is based.

Evidence (arguments, allegations, documents, photos, etc..) 
presented by one party must be disclosed to the other party, who 
may then subject it to scrutiny.

Natural Justice and Procedural Fairness

This a legal requirement that must be applied to government 
decision-making – if there has been a breach of natural justice, 
then a decision can be declared invalid. Simply put, natural 
justice is a code of fair practice. It particularly relates to a decision 
that would affect an existing interest – in an investigation of an 
allegation of improper behaviour the object and the subject must 
be heard. 

The purpose of natural justice is to ensure decision-making is fair 
and equitable. Consideration of fairness requires that a person is 
told about the case against them and they must be heard in reply 
– the notion of a right of reply. 

Natural justice requires a hearing before a decision is taken, full 
disclosure of allegations and facts before a decision is made and 
that a person is given a reasonable opportunity to respond. It is 
also incumbent on the decision-maker genuinely to consider and 
be fully aware of what a person is saying in their defence.

The Path of 
Natural Justice
Report by Greg Godde, Chairman WHS VFF
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THE PATH OF NATURAL JUSTICE continued

The notion of having a hearing before a decision is vital and it is 
inappropriate to declare that a draft or in-principle decision has 
been made pending a response – any hearing must precede any 
decision. A hearing might be considered premature if not all the 
relevant disclosures had been made.

Natural justice would be considered denied if a decision-maker 
was aware of a breach of natural justice and then did not remedy 
this breach.

Natural justice also assumes a lack of bias and the presence of 
reliable and credible information

Facts

Most decisions are made after a 
period of fact finding. Some facts are 
not disputed, but at other times the 
factual basis for a dispute or question 
may be far from clear. 

The decision-maker then faces the question of which version of 
the facts they will accept as the basis for their decision. Public 
confidence depends heavily on whether there has been proper 
and defensible fact finding.

A decision-maker should accept all information and evidence, 
some of which might be discarded later, but refusing to consider 
information will taint any decision. Decision-makers can call on 
their knowledge of a situation or the way the system works and 
can draw inferences where the facts are not clear; they can also 
use others to investigate matters and accept recommendations 
from researchers.

A decision would be invalid if it were based on facts that were not 
relevant, and there is an obligation to hear both sides of the story. 
Rules of evidence as they apply in a court setting do not apply to 
facts used to inform a decision in routine administration, however 
the significance of an issue must be considered. 

There is no onus of proof requirement in routine administrative 
decisions, however the decision-maker must be satisfied that all 
relevant information has been considered. Hearsay evidence is 
not always reliable, and it is far better to use facts that can be 
corroborated by independent sources.

Facts used to draw conclusions and make decisions should be 
included in all reporting/recording tasks. 

New South Wales 
Rural Fire Service Policies

Within the NSW RFS there are Service 
Standards, Policies, codes and SOP’s 
which may provide you with assistance 
on an issue you may have. 

Policy documents (meaning any NSW RFS Policy, Service 
Standard, Standard Operating Procedure, Operational Protocol or 
Manual) are issued by the Commissioner under Section 13 of the 
Rural Fires Act 1997.

Policies and Service Standards are intended to provide:

a. a mechanism by which the activities of NSW RFS members 
can be coordinated across the State;

b. direction for compliance with relevant legislation and 
government policies;

c. a consistent approach to tasks and levels of service; and

d. a mechanism to assist with continuous improvement of the 
NSW RFS operational and management systems. 
(Ref. MyRFS)

In some actual cases within the RFS where a complaint has been 
lodged of an alleged breach of discipline against another member 
a District Disciplinary Panel (DDP) has been formed without the 
due process been completely followed. 

If in the initial stages the nominated investigator spent some time 
in reading the guidelines and policies they would identify the 
necessary course of action that is required and if they followed 
the guidelines, many of the issues raised by the volunteers would 
be quickly addressed and save a lot of time and personal trauma. 
When the facts are correctly assessed without any preconceived 
personal opinions this will shorten the process considerably and 
a decision will determine to dismiss the complaint or take any 
necessary action required. 

Too many people are not willing to make the necessary decision 
within their rank and position to deal with a complaint/grievance 
quickly and effectively and are only too willing to pass it up the 
chain where it becomes lost in the bureaucracy and hopefully in 
time is forgotten. 

This is the action that is seeing dedicated and experienced 
volunteer fire fighters leaving the RFS because they are sick and 
tired of being pushed around from one post to another because 
no-one (decision makers) have the constitution to standby their 
convictions and not give a direct answer.

Mediation in the initial stages between the parties would most 
likely solve the problem before it escalates out of control and 
causes more problems than the situation required.

Good decision making is essential to smooth functioning of 
all management processes. 

Good decision making reduces negative consequences and 
facilitates good resource allocation. 
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The Varley Group is Australia’s largest specialised vehicle 
manufacturer, supplying appliances for many government 
organisations and private industry including mining with 
some of the vehicles being manufactured including fire and 
rescue appliances – ranging from trailers to industrial units – 
Ambulances, prisoner transport vehicles or road side assistance 
vans, just to name a few. Varley’s products and services are not 
just for Australia, it also recently recommenced to supply into the 
international market. 

As a significant manufacturer and employer in Newcastle, 
Brisbane, Sydney, Melbourne and Ballarat, Varley is all about 
supporting the local communities and sources from local 
suppliers in each region. More than 500 people are currently 
working across our group facilities, where in the height of 
production a new appliance can be rolled off the production lines 
every two to three days at each site simultaneously.

Over the last eighteen months Varley has developed the Next 
Generation Modular Fire Appliance; all designed and developed 
by our branch SEM Fire and Rescue in Ballarat, Victoria.

The new concept was revealed in a tour around Australia and 

demonstrated in various states.

The Key advantages to this style of appliance:

• Integrated BA Seats

• Enhanced Crew Safety Systems

• Single Truck Operating System

• Any OEM Wheel Base

• Single or Dual Cab Options

• Compact Vehicle Size

• High Level of Customisation to suit your Application

• Multipurpose Appliance

Varley can offer life time support including spare parts and 

servicing, as well as customised training on all vehicles, to provide 

true value-for-money turnkey solutions.

Report by Jon Julian, Product Manager Vehicles – Varley

Photo courtesy of XXX
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The VFFA was recently informed of a generous donation made 
from one Rural Fire Brigade to another fellow brigade, which 
highlights the strong camaraderie that exists amongst brigades 
at the grassroots level within the Rural Fire Service.

The Smiths Road Rural Fire Brigade located in the Monaro RFZ, 
handed over a donation of $1000 to the Wilberforce Rural Fire 
Brigade at their AGM on Saturday May 31st, 2014.

Mr Peter Henry, Smiths Road Brigade Vice President, said the 
Brigade made a decision that part of the money raised from their 
annual fundraising event at Lanyan would be donated to the 
Wilberforce RFB in recognition of their efforts in protecting the 
Smiths Road community during the Canberra Fires in 2003.

Mr Henry said his Brigades fundraising efforts were strongly 
supported by their local community earlier this year when 
devastating bushfires were in the news and particularly impacting 
upon the Hawkesbury area where Wilberforce is located.

Peter said he contacted the local Monaro FCC and requested 
the contact details for the Captain of the Wilberforce Brigade. 

Hawkesbury FCC was contacted and eventually Dan Sloss, 
Captain of Smiths Road Brigade spoke with Mike Scholz, 
Captain of the Wilberforce RFB.

Arrangements were made for members of the Wilberforce RFB 
to travel to the Smiths Road Brigade to receive the cheque at the 
Annual General Meeting on May 31st this year at their station.

Sig and Andrew Scholz, two of the original Wilberforce crew 
members that fought the Canberra Bushfires attended the 
Smiths Road RFB Annual General Meeting and had the pleasure 
of accepting a cheque for $1000 from Vice President Peter 
Henry on behalf of Smiths Road Rural Fire Brigade Membership.

The donation was greatly appreciated by the Wilberforce RFB 
and will help towards the funding of important equipment. 
The Smiths Road Brigade also made the Wilberforce Brigade 
honorary members of their Smiths Road Brigade and accordingly  
Wilberforce RFB forwarded a Certificate of Appreciation to the 
Smiths Road Brigade in recognition of their generous donation 
– a  true bond has now been forged for life between two great 
brigades of the NSW RFS.

Brigade Camaraderie

The True Spirit of the RFS

When you’ve finished reading this magazine, 
please pass it on to your friends.

advertisement
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GPSOZ have been in the GPS and Navigation business for the last 
13 years. They offer specialist services covering everything from custom 
GPS solutions to onsite training.

If you can’t make it to their store at Mona Vale on Sydney’s North, then 
they offer online ordering with no issue of shipping anywhere in Australia.

If you’re not sure what to purchase, then just give Brian & Kirsten a call 
on 02 9999 2313 and you’ll be pleasantly surprised at the knowledge and 
products they possess.

The VFFA highly recommends GPSOZ who have been supporting 
Volunteer Firefighters and their Brigades for many year now.

MURRUMBATEMAN  Country Inn
Barton Highway, Murrumbateman 
– Just 30km from Canberra
Phone: 02 6227 5802
http://www.murrumbatemancountryinn.com.au

The VFFA greatly appreciates the support shown to 
our Association, its membership and the Volunteer 
Firefighters of its local Community.

We highly recommend that whenever passing 
by their way, please call in and enjoy the local 
hospitality they’ve become so well known for Motel 
Accommodation, Great Food & Beverage!

www.gpsoz.com.au

advertisement
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Over the past few years, I’m hearing more and more that members generally & those who have stood 
down from their position of Captain or Group Officer are quitting the RFS…this is an absolute tragedy.

Some of the reasons I’ve been told are:

• No one listens anymore.

• No one cares.

• We’re being ruled by people with very little fire ground experience and at times, some with none 
at all.

• Disrespect from some Staff Members.

• RFS Head Office has far too much to say during the running of a fire.

• It’s not about putting the fire out, it’s about getting information back to Head Office for the 
bloated media unit.

• An ever increasing bureaucracy gone mad.

I know that some districts actually do look after their people but sadly, many districts do not. 

It’s an absolute shame that all this experience is being lost and all those years of service are being tossed 
aside as if their dedication and hard work for many, many years meant nothing. They feel their past was 
worth nothing…it’s really sad.

I think it’s high time that the Service, if it could ever be bothered, looked at this problem and did 
something about it. It’s all very well for Sydney to say; there’s always a place for them…but this needs to 
be enforced at a district level because this is where a great deal of the problem exists. 

Our Volunteers are the sole reason the organisation exists & the RFS’s salaried staff need to be reminded 
of that…the role of paid staff is to support the Volunteers, the Volunteers don’t work freely to support the 
paid staff.

70,000 volunteers they constantly claim, well actually of late we’ve heard the Commissioner say we’ve 
now got 74,000 while at the very same time his Deputy claimed we had 76,000. Once again, try getting 
them to answer this critical question; How many members do you have on your books that are able to 
get on a tanker, drag a hose & put water on a fire…they won’t answer you, their scared stiff to because 
they know we have bugger all & the Commish can’t go & tell the Minister that all of a sudden we’ve lost 
around 55,000 members. 

Let’s face it, if we really did have the grand army they repeatedly claim we have, why then is it every time 
we get a half decent fire, we have to call in Qld, Vic & Sth Australia by day 3? 

Oh to be an RFS Volunteer in 2014.

The Phantom 
Speaks Out

WHY ARE VERY EXPERIENCED 
MEMBERS LEAVING THE RFS?

the volunteer fire fighter  Summer 2014 Page 53



Page 54 Summer 2014  the volunteer fire fighter



the volunteer fire fighter  Summer 2014 Page 55



Page 56 Summer 2014  the volunteer fire fighter

Volunteer Fire Fighters Association 
Membership Application

You can now join free of charge

Or option 2 – whole brigade sign up 
on one membership form with an attached list 
of names and addresses added.

Your details

Surname:

Given Names:

Date of Birth:

Occupation:

Gender: Male Female

Your contact information

Address:

Town:

Post code:

Postal Address:

Town:

Post code:

Phone B/H: Phone A/H:

Fax: 

Mobile:

Email:

Protecting the community 
and the environment

Please complete and return to the VFFA Membership Officer to 2037 Dry Plain’s Road, Dry Plain. NSW 2630 
VFFA Mobile Contact No: 0427 697 608 
Or fill in the form on the website – www.volunteerfirefighters.org.au

Your RFS Membership

Are you employed by the NSW RFS? Yes No

Brigade:

Shire Area and Region:

Position in Brigade: Captain Group Captain 

Snr Deputy Captain 

Group Officer 

Deputy Captain Firefighter

Start Date/Years of Service: Joined date:     /    / Years of Service:

Signature:



A Rural Tank that Out-Performs in Bushfires 

Water tanks play a highly important role in protecting property 
during a fire situation. It should come as no surprise that water 
tanks of steel construction would offer greater protection in a fire 
than some of the other materials available in the market. But there 
is one brand of tank that provides more in a rural and semi-rural 
bushfire scenario. That brand is Stockman by Tankworks. 

In a study conducted by the Bushfire CRC and CSIRO at the 
NSW Rural Fire Service Eurobodalla Training Centre (complete in-
depth study available here: www.bushfirecrc.com), it was found 
that not only did the steel tanks outperform polyethylene, but true 
galvanised steel-walled tanks performed best under all exposure 
conditions. With the galvanised design engineering applied to 
Stockman’s quality tanks, and having full compliance with 
AS 2419 for the Fire Hydrant Tank Market, Stockman tanks are 
well built to withstand a harsh bushfire environment. 

An immediate feature worth noting is the fast and easy access to 
water through Stockman’s metal Storz or Camlock fitting – 
a critical feature when fighting a fire. David Mortimer, Tankworks 
Stockman Director says “We also look at specific rural 
requirements, such as water storage transfer, bushfire application 

and actual tank location when building a tank to match a buyer’s 
specific needs. Our expertise and experience in this area is crucial 
when looking at bushfire preparedness”.

Stockman also build tanks for the commercial, mining and gas 
sectors where a high quality level of materials, specialised fixtures 
and fittings are required. The Stockman range of tanks come in 
capacities of between 27,000 and 320,000 litres. 

Stockman tanks come standard with a 500mm inlet strainer 
basket, 550mm lockable manhole cover, 50mm metal outlet with 
ball valve, 100mm overflow, dust and vermin protection, water 
level gauge, additional geo-fabric protection for liners, hold-down 
piers for a sand base and a pro-rata 20-year warranty. Materials 
and colours are available in BlueScope Galvanised, Aquaplate© or 
any Colorbond© Steel. 

Stockman tanks are well supported by a long-established 
Australian company who has been manufacturing steel water 
tanks since 1934. Tankworks factories are located right across 
the east coast of Australia, with local representatives available to 
assist with your needs. For further information visit: 
www.stockmantanks.com.au or call 1300 736 562.
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